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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MLA ACADEMY OF HI GHER LEARNI NG

Name of the head of the Institution Padmaj a P. V.
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

080- 23462632

Mobile no.

9845434477

Registered Email

m a_hl @ahoo. co.in

Alternate Email

padmaj avenkat 123@nai | . com

Address 15th Cross Mal | eswaram
City/Town Bengal uru

State/UT Kar nat aka

Pincode 560003

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Ms. Suma T S
Phone no/Alternate Phone no. 08023462632
Mobile no. 9844356043

Registered Email

sumar ao7801@ahoo. com

Alternate Email

i gacahl @nmuai |l .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://m aahl . edu. i n/ wp- cont ent / upl
oads/ 2021/ 01/ AQAR- 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://nm aahl . edu. i n/ wp-
cont ent / upl oads/ 2021/ 03/ coe- 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.32 2014 05- May- 2014 | 04- May- 2019
6. Date of Establishment of IQAC 12-Jul - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Organi zed a Sem nar on
I nnovati on managenent and
intell ectual property

17- May-2019 70



https://mlaahl.edu.in/wp-content/uploads/2021/01/AQAR-2017-18.pdf
https://mlaahl.edu.in/wp-content/uploads/2021/01/AQAR-2017-18.pdf
https://mlaahl.edu.in/wp-content/uploads/2021/03/coe-2018-19.pdf
https://mlaahl.edu.in/wp-content/uploads/2021/03/coe-2018-19.pdf

rights

Organi zed a staff 27-Dec-2018 22
devel opnment program on 1
Organi zed an FDP on 30-Jun-2018 16
Stating and neasuring the 1

attai nment of PO

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 17
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Significant contributions made by | QAC during the current year (Mximumfive
bullets) The IQAC in the college ains at devel oping an integrated franework that
unifies the whole institution as a single unit in the process of Quality
Assurance. The denocratic and inclusive nature of working of 1QAC is a prinme step
in that direction. Serial No Date of conducting activity Nanme of quality
initiative by 1QAC 1 30th June 2018 Organi zed an FDP on Stating and measuring the
attainnent of POs, COs and PSO s 2 17th May 2019 Organi zed a Senmi nar on

I nnovati on managenent and intellectual property rights in association with VIPC
with specific focus on copyrights, trademarks, patents and TRIPS as essenti al
tools in entrepreneurship for the PG Students 3 27th Decenber 2018 Organi zed a



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU0UGNNR0NWbXpNalpWeXJQRkRBN3c9PSIsInZhbHVlIjoiWFRadDZjekFPTGNETElhNFRKdC9QVVlWOXhhbnRuSjNpcDlaRmZXRk9TaEs0dW9LNmlwZ3RDOVRsbUpVcVVRV1lCbDlUa2hrRDRFVFVuR3M0TmlKNjUvVzlNZWZlRHduOVZnZ3JRSFdubjg9IiwibWFjIjoiNDFhZDgzNmM0ZjJmMDZiMjY2YjBiODY5NGNiYzVkNTVlMDY1YmYzZWMzMTlhZjRhNjc5MWRlNWYzNDA4NmQzYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndLNGt6VTVwN3RBcXg5eUJybnpSTXc9PSIsInZhbHVlIjoibWhERXAzMVduSDNmcVRVclJHb1pBZSs5OWsrbHVmSkhoT1NGc1BySUxIbjQ0TmF1S3dmK2thdzhFWDhBZ1lEeCIsIm1hYyI6ImRlM2MwOWI3YmE5N2MzM2I1MTZlYzY0ZTY3MDgyNjA4NDg4NzMxOTcyZDhlMGNkMmJiYWJkNjdjNjZlODk1MzUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtKa1ZKMDRkcEt3K3dXR2xja0NDZFE9PSIsInZhbHVlIjoiNUEwTXRiREdjVEpsbmRtd010WExpTUVMTUhsZTFrN0dhR2I4cG82WUgrSWhJTkY1L3ZRMVp6NXg3eGtuMGRUSFRyWThLTlB2KzlzU05VLzEwL3VsNHc9PSIsIm1hYyI6IjUyNmRlZjk2YzYxOWIyOTJkMjJkNjdkMDU0ZmNmYTY1MjA4YTg0NjdmNmNkZjk0ZWFjNDUwYjU0OWM1ZDlkMWEiLCJ0YWciOiIifQ==

staff devel opment programon G oup Dynamics 4 13th April
program for support staff on |nvestnent

devel opnent

2019 Organi zed a
Pl anning 5 201819

Introduction of Administration software 6 Sept19 Conducted | QAC Audit by external

expert 7 14th August 2018 Presented tentative plan of action for
2nd cycl e of accreditati on by NAAC

to Managenent 8 201819 Preparation for

SSR preparation

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Organi se a FDP on stating and neasuring

Organi zed an FDP on Stating and

the attai nment of POs, PSGCs and Cos neasuring the attai nment of POs, COs
and PSO s

Organi se a Sem nar on Intellectual Organi zed a Senminar on " Innovation

Property Rights managenent and intellectual property

rights" in association with VIPC with
speci fic focus on copyrights,
trademarks, patents and TRIPS as
essential tools in entrepreneurship for
the PG Students

| ntroduce Admi nistration software

| ntroduction of Admi nistration software

Organi se Staff devel opment program

Organi zed a staff devel opnent program
on "Group Dynam cs"

Preparation for Second Cycle of
Accreditation by NAAC

Oientation to all Teaching and Non
teaching staff nmenmbers on new NAAC
Manual for Accreditation, Plan of
Action for second cycl e of
Accreditation process.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 14- Aug- 2018

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 28-Jan- 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZpbHlQWlVIdlRTS2h5VWtlUmc2Mnc9PSIsInZhbHVlIjoiVnYwVzRYSHFNeHBzWHlQUnJDczgwV0xJeEdzN2dYeGxyOUhoaFI3QVdLNHNzd1o5aEZ2Nlc1ZWNVVjdLd2NGSzM4N2pJU3NaVUlFeXM5cVMzU3lKNEE9PSIsIm1hYyI6ImVjNTg2YzQyNmJhZWMzMzYyN2I2Zjk5OGNjMDkxMGNjYzZmYTY1MzkxZjI3MGE1MzY3MTFkZDFmZWIwYmU2NWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkI5b0RDUVZoNG5VRGU1OFRBQ09YNmc9PSIsInZhbHVlIjoiZmdLajY3V3IvVlZSTjZ0a2lNTXMxOTBqN09KU01mOGswcnhEM2FHSWs3Qy8zSDJZTU43ZjRRNXNVbXpjSEZDSiIsIm1hYyI6Ijc2ODMxMjk3ZjhlNDVmZmU2NTM4NWMxYjIzNGNlMTYxYWIwNDIyMjEyNzFkNWYyOWRkYzA5MzMzM2NkMzkwMTgiLCJ0YWciOiIifQ==

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules

currently operational (maximum 500 words)

G ve a brief description and a list of
nmodul es currently operational (maximum
500 words) A brief description about
the nodul es currently operational at
the Institution with regard to the
managenent of information is provided
bel ow. Adninistration Process: The
Institution has customn sed

adm ni stration software which acts as a
platformto provide to information
about students fromtheir entry to
exit. This platform saves tinme and
reduces paper usage. This software
deals with the follow ng functions of
the college: ¢ Admi ssion ¢ Attendance
Managenent of students ¢ Recording of
student acadeni ¢ performance both at
coll ege and university level « Details
of schol arship and financial assistance
provided to the students. « PDC
generati on SM5 Package service is opted
with a | ocal vendor to comunicate
information to the students and parents
on academic related matters
Installation of digital notice board in
the col |l ege canpus Library Process: The
col | ege has dedi cated UG and PG
libraries which are fully autonated
using Integrated Library Managenent
System (I LMs). For all library
transaction LI BSOFT Software is used.
The Library adopts Open Access Met hod
for accessing the physical books. The
web based Library software with OPAC
(Online Public Access Catal ogue)

provi des information about the books.
Various reports can be generated with
the help of LIBSOFT, which is useful

for managi ng the centre. OPAC (Online
Public Access Catal ogue) Online Public
Access Catal ogue facility is nmade
available to all through renpte access.
Renot e access of e resources of the
library for the faculty and students as
WEBOPAC is installed in the libraries.
The libraries’ server is an added
advantage for the faculty and students
in terns of storage of |earning

mat eri al and accessibility. Finance and
Accounts: The college uses Tally ERP 9
software for all its activities in the
area of Finance and Accounts.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution follows effective curriculumdelivery through a well - planned
and docunented process: Bel ow nentioned points provides a conpl ete overvi ew of
the process followed: ¢ The institution prepares its cal endar of events to
conformw th the University cal endar of events. Wirkload is allocated to
teachers at the e beginning of the senester to give themanple tine to prepare
for class.  Teachers are also allocated with responsibilities for individua
foruns/cells/committees « Teachers nmake individual presentations of their goals
for the senester as a teacher stressing on their role in class and as a
coordi nator focusing on their duty to organize and conduct activities. ¢« A
| esson/unitized plan is also prepared for the senester where the teaching
net hodol ogy is also highlighted for rel evant nodul es. ¢ The Cal endar of events
is prepared allocating dates for all forumactivities, sem nars, conferences,
parent teacher neeting, tests, preparation and subm ssion of A marks. « A
consolidated tinetable for classes is prepared scheduling the required nunber
of classes per teacher per subject and the sane is reflected on the notice
board for the students. C asses are also allocated for val ue/nentoring and yoga
cl asses.  Teachers conduct a class test to assess the learning |levels of the
students and based on that assessnment, the teaching nethodol ogy is adopted. -
Teachers organi ze BTal ks, guest |ectures, workshops and industrial visits by
experts fromthe industry and academ a to conpl enent classroomteaching. -
Certificate courses are organi zed to bridge the gap between the canpus and
corporate. ¢ Teachers are encouraged to use technol ogy while teaching apart
fromthe chal k and tal k nmethod. Innovative classroom pedagogy |ike
brai nstornm ng, group discussion, mnd and concept mapping, and role play are
encouraged in the class. « Teachers docunent every detail in individual work
diaries to keep track of their day. A nonthly performance report is prepared
who records information about his/her classes, participation in ISR activities,
hel p extended to sl ow and advanced | earners and any other information that they
would like to bring to the notice of the head of the institution. ¢ Regular
tests, assignnments and continuous nonitoring by the teachers in class ensure an
effective systemin the institution. ¢ A parent teaching neeting once a
senester facilitates effective student supervision. ¢ The attendance register
and the work diary are submitted to the principal for perusal at the end of
every week. ¢ Scope is given for reinforcenent (renedial) classes on need
basis. ¢« At the end of the senester, the marks fromthe tests, attendance and
assignnents are collated to arrive at the A nmarks. ¢ Students are encouraged
to participate in extra-curricular and co-curricular activities and their
participation is docunmented as CC EC narks as specified by the University. e
The teachers at the end of the senmester prepare a presentation to review their
acconpl i shnments, any gaps and reasons for them ¢ Al relevant docunents for
mentoring, value class, work diaries and forum docunents are submtted to the
principal at the end of the senester.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certified Ni | 24/ 07/ 2018 Ni | Enpl oyabi | Practica
Pr of essi onal ity/ Entrepr interpretati
course on eneur ship on of GST

GST concepts,




Accounti ng Ni |
Techni ci an

Techni cal Ni |
analysis in
St ock Mar ket

Busi ness Ni |
Anal ytics

08/ 08/ 2018 Ni |
16/ 08/ 2018 Ni |
02/ 04/ 2019 Ni |

compl i ances,

filing of
returns and
insights to
docurentati o
n
Enpl oyabi | Accounti ng
ity ski Il
enhancenent
Enpl oyabi | St ock
ity/ Entrepr tradi ng
eneur ship skills
Enpl oyabi | Hands on
ity skills experience
in Data
Anal ytics

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Nill 24/ 07/ 2018
BBA Nill 24/ 07/ 2018

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BBA Nill 03/ 07/ 2014
BCom Nill 03/ 07/ 2014
MCom Nill 18/ 08/ 2014

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
337

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

St ock Mar ket

Busi ness anal ytics 02/ 04/ 2019 38
Goods Services and Tax 24/ 07/ 2018 52
Accounting technician 08/ 08/ 2018 38
Techni cal anal ysis of 06/ 08/ 2018 38

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFHUHpNWHdJd1F0aEJmUmhMUHlnY1E9PSIsInZhbHVlIjoiK29lamlYYjk0N3F4NVFQVS9ERlZJdUVVemV0aUZxM0p6TXZPYW4xY29uUERVVC9vb0RRSTYyUlAxb0VwUytqN0o5OGx4cmMyK2Q0dGVWY0xvSFkwTHNaUVVFdmVaVzlHV1RjK2wxaEFZb3M9IiwibWFjIjoiMjRlYTFiNDcwOWIyNzEyMzc3Nzc0NzE2YzI5NzA1ZmE5OWM5NTY0YmJlY2JiM2I5NThmMmMyOTQxNTc5N2YwZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJnZ2lYUHBwcXBnMi83cXVKM0NuUUE9PSIsInZhbHVlIjoiK25hZ3luTXlLZ3NzMGhjZVZLZm1TUFFmdWRWU0ljZFUzT3lnRGVaQTlhZ05NdkI0WlBydlFiWStXSG9oamNNWGp1YWt5ejNYYVNXY0NJWS9YNVY4b0NEUzJHVzMyU1Z2MzBRU053Nkk0M009IiwibWFjIjoiOTY4ZTI5OTI1MWZmNWJhMDMyMTljYzg5NWY1YWRiZDU4ZWYyZmFlOTJiODBjZWY4MzliN2Y4MzRmOWZlYzE5ZSIsInRhZyI6IiJ9

BCom I nternship at 1
Candi dscape Pvt. Ltd.

BBA Internship at Chri stel 2
House | ndi a
BCom Internship at V4U 2
Manpower Pvt. Ltd.

BCom Internship at Vi shwas 7
Gur ukul a

BCom I nternship at UCO bank 15

BCom Internship at Youth for 9
Seva( YFS)

BBA Student Projects 30

MCom St udent Projects 38

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Curriculum feedback is collected manual ly or through online nbode through a well -
structured questionnaire from students, teachers, enployers, alumi and
parents. The feedback so collected is anal ysed statistically and data is
compi l ed. The anal ysed feedback is used to augment the curricul um by

i nt roduci ng new courses or progranms as per the suggestion nade by the
respective group of stake holders. Students and Alumi: The feedback is taken
fromalumi students and also fromfinal year students regarding rel evance of
curriculumand on the basis of their suggestions, various certificate courses
are conducted. Students are also taken for field trips/Industrial visits to
bridge the gap between academ a and industry. This helps to nake the study nore
practical and reduces the gap between theoretical know edge and practica
application of the sanme. Interactions with alumi nenbers are arranged on
regul ar basis. This has increased our students’ awareness and hel ped to bridge
the gap between canpus to corporate. Teacher: Teachers feedback regarding the
curriculumtoo is taken and anal ysed at Departnental level. It is conpiled and
communi cated to the BOS nenbers and syl |l abus revision conm ttee nenbers of the
University by mail or during neetings. Parents: Feedback from Parents are
col l ected every year personally in Parents Teachers neetings. Data collected is
anal ysed and conpiled at Institute | evel and necessary suggestions are

del i berated. Industry Experts: Placenent cell of the college collects feedback
fromenpl oyers during recruitment drives and the suggestions are used to

i ntroduce new short termcertificate progranms or conduct programs in areas

whi ch need student inprovenent.

CRITERION Il - TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhhSnpueC9UYittTWFFNzNCN01FdXc9PSIsInZhbHVlIjoiRmdBNndCNXh0RVIwdi84U0s1bWMxb0FvdHR3dEZrajNRUGhSMTFOUldpRHZiRHIvSHk2dzFjMldjL0FwMDZuUU5KK05mTDd3cTdsSUpVYm5CUVc2NFY2TnlNQmV3TnkyVEZYdkNVRTliRDA9IiwibWFjIjoiYThjZmM5YWZlNDYxODRiYzZmMmQ5NzZhMzdiMTViODQ3NTY0YmI3MWQzMzAxZGIxNDYzM2E3Zjk5NzE3NDg3ZCIsInRhZyI6IiJ9

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Accounti ng 40 35 34
and Taxati on
BCom Accounti ng 180 294 122
and Taxation
BBA Fi nance 60 146 29
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 211 24 14 2 2

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
17 17 8 11 2 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has a mentoring system where a group of students are assigned to individual teacher. They mentor
the students on academic performance and attendance. They also monitor students participation in various
certificate programs, skill development programs, extension activities conducted by the college has students are
also evaluated based on their participation in curricular and extra-curricular activities. The mentoring system
work in the following way: « Every week mentoring session is allotted in the timetable for half an hour during
which the mentors meet the mentees in group. « The mentors will also meet mentees on need basis. « Each
semester one Parent Teachers Meeting is conducted during which the mentors talk to their mentees parents
about their mentees performance.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

370

16 1:23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

16 16 0 0 3



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndWZ1h0SGZpMktPS3hCcnhUZ1RoUFE9PSIsInZhbHVlIjoib3h4MGJUcThGY3BhWW9Db3FnbmhsSnBaUTF6UHV4WjhYUjJqdmtCZCtoWk9XeGpDeE1SQ3FiSDdLeHhjMDZmd2RCbXEyR0c1VElFbHBUTG8vOG1SUFE9PSIsIm1hYyI6IjAxYzRmMmZiNDEzOWFjM2E5ODBiZmVkMzFhZjI2MDQ0MzVhYzBlZTZlNTUxOTg3ZWU4ODA3MWY3YmE5ODgxYzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjI3ajFmWFF4Yyt0ZkJIQ0VLUEt4eGc9PSIsInZhbHVlIjoiS05vMnk3VkhvN3p1WlZSZDltR0xKSVRGOVYzdjY3dGpucnpwNktHVk0xQm9pTkNtMjJuRVprcVl1aWhqMjh1NStobFY5V2ZtUGVWTlRSeGZXaHFKcWc9PSIsIm1hYyI6Ijk2MTlmMjQ2MmY3MTM3MTA1OTI4YWE5OGQyMjdjNTIyY2ExMzJmOWE4NjYyYzg5NWU3ZmM1ODZmZDllMWQ5NTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVhM0Q5MG5pSEFva2VEaHlSUjE0SkE9PSIsInZhbHVlIjoiT0FRUU5tSEFZRzJnV2xnNHdUcjJYZWc3b0dtVGh2NGpWU0k5L2NTd013SnJmUm5HR2MwSnRXRVRUUWxPVHZ0VTF3VGh1aWxZQkFTTUxKWlBiZWJ1Mnc9PSIsIm1hYyI6IjY3NjlhYTI4NTY2ZjAyNTQ4ZDkzYWRjYTE0MWRkYzU0YmRjNDg2ZTNmNzA4YTZhZGMwYzFiZDZmMmQwOTA5ODEiLCJ0YWciOiIifQ==

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. P. V. Padnaj a Pri nci pal Achi evers Award

in recognition of
achi evenent in the
field on Education
on the FKCCls
| nt er nati onal
Wonens Day
Cel ebration 2018

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

BCom BCom 1 30/ 10/ 2018 22/ 01/ 2019
BBA BBA 1 30/ 10/ 2018 22/ 01/ 2019
MCom M Com 1 10/ 01/ 2019 13/ 05/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being an affiliated institution we follow 70:30 pattern where-in out of 100
mar ks per subject 70 marks conme from final Senester End Examination (SEE) and
30 marks from CIE. Continuous Internal Evaluation (CIE) is an ongoi ng process

and i s based on attendance, assignnents and two internal exam nations. The

Institution has a well established Test and Exani nati on Commttee conprising of
Principal, Faculty Menbers and Administrator to nonitor and conduct al

activities relating to Test and Exam nation in a systematic manner. ClIE System

at the Institution: 1) The institution adopts Centralized Continuous |nterna

Eval uation (CIE) Systemto assess all aspects of a student’s devel opnent 2)

Students are made aware of the eval uation process through: orientation prograns
at the beginning of the senester, through Academ c Cal endar in student
i nformation manual , nentoring sessions and Display of test tine table on the
coll ege notice board 3) Sharing of test scores with parents during the Parent
Teacher Meeting 4) Revision/Renedi al/Reinforcenent classes are conducted to
hel p slow |l earners’ 5) ClE system supports and encourages the students
representing the institution in any Extracurricular and Co curricul ar
activities by providing thema chance to appear for re test 6) The components
of CIE not only works towards enhancing academi c skills but also tries to
promote life oriented skills through various val ue added prograns 7) Topic w se
question banks are provided for all subjects 8) Students are encouraged to
sol ve previous years University Exam question papers 9) Assignnents are given
by faculty nenbers to inprove the quality of answer

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikp3L0dpM0Q5SlV4WktrU0psSnhTbnc9PSIsInZhbHVlIjoiUk9SOWpJWUZWRngyaURuZ29qM2ptVFVqT2hob1FLcWdiOHNNekpKWHpPRXc2Q0tuQWMwWjJPR2NEQm5wVVlqWkhZQi9ISGZYb0R4REZ2WGVmeWt6bWRMY2xiSjRFWGpvRnUwWC9iSy9JdHM9IiwibWFjIjoiZDY0NTExOWMxOTFmNzdjNDg5OGFhZDk4NjlmODdlZDViZDQyMTJhNzZiNTRhZDJkODUwMDdkODEyY2RmZGZhMSIsInRhZyI6IiJ9

The institute has a well-defined standard operating procedure to devel op the
acadenic teaching plans and it follows a well-defined Cal endar of Events (COE)
prepared by the | QAC at the begi nning of every senester. A conprehensive
academ c plan for the senester is drawn in the faculty neet prior to the
comencenent of the academ c year. The COE conprises of both academ c¢ and
activities calendar. It is prepared taking into consideration the University
cal endar, vacation, holidays. The Acadenic Cal endar will specify: The date of
comrencenent of classes Internal test dates Last date for Subm ssion of test
question paper Last date for subm ssion of test nmarks Last working day Last
date to subnmit I A marks Activity Calendar will include major events, functions,
activities, conpetitions, industrial visits etc. Subject allotnment is done well
before the comrencenent of the senester to give anple tine for the faculty
menbers to prepare for the courses. Consolidated tine table is prepared by the
Time Table Conmittee and is made available to all the students and faculty
menbers. Changes to the permanent tine table is made on need basis for
effective utilization of classes. Regular staff neetings are conducted to
ensure adherence to the schedule given in the Calendar. In case of any
devi ations, reworking is done to ensure snooth functioning of the activity.
Adherence to Academnmic Cal endar is achieved by conducting extra cl asses
someti nes even on Sundays.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https:// m aahl . edu. i n/ wp- cont ent / upl oads/ 2022/ 04/ Pos- Cos. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
C42 BCom Account s 59 54 92
and Taxation
C26 BBA Fi nance 30 29 97
MCOM MCom Account s 38 38 100
and Taxation

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://m aahl . edu.in/wp-content/upl oads/ 2021/ 07/ SSS-18-19-report . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

Vi ew Upl oaded File



https://mlaahl.edu.in/wp-content/uploads/2022/04/Pos-Cos.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5KaVVBQlU4K2k2dFJtTmJKVkd2MEE9PSIsInZhbHVlIjoibUZYa3RRSUVUdXErcDhzc3ZHWUZZTUUwaDB0TytvYkMzdU1ZVjdQRG80Tlk2eCtaMjVmRGpQVkpXazZWN1A0aEVvN0hvekxWSnFpTnREaFVjYThjUzA4MllyZHIvMVpVMGxOU0RadDhUcHc9IiwibWFjIjoiNGM4OGJhYmQwYjFmMWE4NmI3NzBhMzU0NDU4MTY2MTJjZDE5MjQyMTExNTMzZjg1MzM5ODY0ZmE0OGUyM2NiYyIsInRhZyI6IiJ9
http://mlaahl.edu.in/wp-content/uploads/2021/07/SSS-18-19-report.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iis1QURQNWFRL3hScldvYWhzazF5OFE9PSIsInZhbHVlIjoiZ2hieVc5QVhhUENBUWg5UW5NMzJXd1lNalo4WFRmKzVrOGFIY1k4UDhkd05LUGN1UUZsTGtuK0thZXFHMUJySk5EeGcrVXVrVVVEcTJoc2Vwbjl3VUVNc1JDazFZbXJUY1M3NXVKYUdPME09IiwibWFjIjoiNDFjOWI2ZDJmZjdlODk2YWU2OWNlZjIyYzUzMTY5MjM3YzE2NWI3MDE1NDA3MTljZTcyYzc3NWMxNGYzYjQ0NCIsInRhZyI6IiJ9

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Triple | Sem nar on
“Digital Disruption-
Chal | enges and
Opportunities on jobs”

I ndustry Institution
Interface Cell

18/ 08/ 2018

Sem nar on
Managenent and
Intell ectual Property
Rights” with special
focus on Copy rights,
Tr adenmar ks,

VTPC.

“l nnovati on

Pat ents and
TRIPS in association with

I ntellectual
Ri ghts Cel |

Property
and | QAC

17/ 05/ 2019

Conf erence on

Cont enporary |ssues and
Chal | enges in Finance and

M.LA AHL

05/ 03/ 2019

Banki ng
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Sat ur day Food Nill
Start Up stalls,
Terracota
and Silk
t hr ead
Jewel ery
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Managenent

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 1 Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVESkhGR2dFS0tyNkZFMTV3Ly80cUE9PSIsInZhbHVlIjoiSXkvUnlOTXkyZGtBQlVaa0NuVmR3VzBmdm9lZy9lSFVvT1pDbFRPbUtWU3FobFhSKzVHTVBqQURrNEtTY2lrSFJGbnczNE9MYjl4NTJwNit6OFEvRFZlc3pKc09xUXFSVWliNlBmaWgvWFU9IiwibWFjIjoiOGFkZDM1NDEyYzhkODhhMGVlYmJmYWVmZTQ0MmU5MzhiOGI4MGMyNTk5YzVmMWY0ZWQwZDM5OTQyZWU5NTFmMyIsInRhZyI6IiJ9

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commrer ce and Managenent 5
Engl i sh 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill Ni Il Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Ni Il 0 Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 9 3 0
nar s/ Wor kshops
Present ed 1 4 0 0
papers
Resour ce 0 0 0 0
per sons
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency

activities activities
Bl ood Donati on Shrut ha Vol untary 2 5
Canmp Bl ood Bank and
Gandhi Sahi t hya

Sangha (NSS) 2

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRRdC9rRzZocElYV05raERtdjBuRGc9PSIsInZhbHVlIjoiaVNSSkhsN2k0bjdTdi9JVDdpcUl6VjdSVXRVK2pTSm94TmFldklUOVhxamJqQ3dJcmY2OEVKSTJ1MHQ1aWtrNTlTZTRIMjh1MjlJNlVhUmZDYXZUTnFJdWdzMzVPakFmTmJPRWdhK3VmY2dWTnVMNmVrb1kwY1JoQkZxSm43UHUiLCJtYWMiOiI4MzQ4NWU4YWYzZWQ1YTg1YzQ3ZjFhMDU2NzIzMjNhMmZjMWUyOTEyNTAxOGZhODUzMTIzMGYyYmVlZDY0NTI1IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdVUWlYMForUmdzUU5RdjRYdDhsREE9PSIsInZhbHVlIjoiRjk2Ti9xRzFYUjZaT2ZaUjdsME44Q29tSUU1cTBYV1NDY2podFVYdlRNK0dWK3FQRTUwRmtETERPK3Y5OFdoaFpvRmpvVFVOVHNSZTVIa2s0cGUwd0N4cWU2eDh3cjF0WEdpKzNBVUVaNlE9IiwibWFjIjoiOTNhZDI3YTExZjc4MTUwNTM3OWY2M2FmNTJkNDc2OGQzYjU0ZjQ2Yzg4NzZiNDc4ODZjYWNlZDFhMjc1MWVmMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBHdkxrMkR3c1EzNG9CL2NlVHBaL3c9PSIsInZhbHVlIjoiTWFTTzdTL2ZoRmdvWUZ1REUzZjlsUWpqWDBYbHYzRklXcTJ0eC9BRDhJSmF6bDFvM1NKeWRpcDZyNmxDMjRabUtzaGVzTlpIaTV6TkpPRVMzNWVoeEsvZ0dhcDJ0aTRkZUNDbDgxbmJTTEYycVFxcXp5a2ZvTVpNTVdmUFJibTMiLCJtYWMiOiJhZTJmODY3YTcyYzJmMWQwMDk5NWQ4MTg0OWIxYzc0OTczZDNlYTlhOTIzZTkxMTljMWE5MDc4NTVhODYwZDVlIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBCeEtHM3hnQmdzUlQ1dVpGVmhFb3c9PSIsInZhbHVlIjoiREo4MTAwRFM1WDhEYnlGVjMyd2h1cWFMQ1RhV1NGMWZ4UExaU3d6dC9YWkoreHd1cVQ5ejdGN2UrOUswWGYxNGMyYm9LZ2xSb1pEUHVEUWlNWWErZ0E9PSIsIm1hYyI6ImQ0Mjk5OGUyMDMyNTZiNDViNDA5OGUxMTI1YjExZDE2OTY4YjcyYTRjMjNiZGU4MDNlM2E0ZjE0Yjg3OGMwZmIiLCJ0YWciOiIifQ==

Benefited

M.A AHL for
conducti ng bl ood
donation canps at

t he col |l ege maxi mum
nunber of tines

Certificate of
Appr eci ation

Gover nnent  of
Kar nat aka, M nistry
of Health and
Fam |y Wl fare,
Kar nat aka State
Ai ds Prevention
Soci ety, Karnat aka
Bl ood Donati on
Society, Lions club
| nt er nati onal
District 317A and
Li ons Bl ood Bank

110

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency

activites

activites

Vol unt ary
Bl ood Donati on

Shr ut ha
Vol unt ary Bl ood
Bank and Gandhi
Sahi t hya Sangha
(NSS)

Bl ood 2
Donati on Canp

5

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ni |

0

ni |

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

Name of the
partnering
institution/

industry

linkage

with contact
details

/research lab

Duration From

Duration To

Participant

I nt ernship

Oper ati on

Anal yst Anal yst

Operation

01/ 06/ 2018

01/ 09/ 2018 1

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

M | est one Acadeny

exam coaching to

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
20/ 03/ 2019 Provi de Banki ng 151



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlR4RlFvdDVlWDJxWU9nN09mZW5FTlE9PSIsInZhbHVlIjoiMG5wbW13YUZ4VUN0NUVLdGYzOFJLOFJMUlFYWGd4UTlHRHFzVFkwQjMzdURpR0NsUFVDa3gyV2RUc043RmhVeEZTU2NkaWIxeEw1dGZLeDJLN2RTVUdweGxabzhPWXF0R0d0SEpVbEJHcGc9IiwibWFjIjoiYjM2ZDQ5Nzg4Y2RlODgxYTA2MGZiMTYzZjhhMDI4MjUyYjNmZTQ5NDI3MGQ1ZWFhZjE5YzU5MTdhYjRkNWNlOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBhcXpLaVZTaVBuWnZGOUJUdGNtR1E9PSIsInZhbHVlIjoiSlVNcGpYdVNQdk9NUGRmbURubm81ZGZ0MU9vWTIwYXNVOEZzLzdHS2pac0tSTTBtOFZmU2tnMmFYa0tFbkRRYk16Z0hhREZtYjFkTFZlVGtqV01seXJGUWxjZit2Ym1JdWJseHl0VTR4K2wvNkV3aXF5R0llNDZDTjcwVXgrNisiLCJtYWMiOiJkY2NkN2VjOWJhNDJjNTk3ZjkyNmYwNzVjZGRmOWJmM2JmYjIzMzA1NWJlODM5NzE3ZjNkNGJjYjU1OTllNGUwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRzcTVieDdiTXp0ZmhvcWZGanZmTXc9PSIsInZhbHVlIjoiVndJTVNsWk5tTXlqRkY2OWtxTHgySDJlN3Z0Zkd0QWUxRFRRUVhsRHpLTDcwYVE0SjZCRmhqYTFoNkhMSURORlk4N0pSK1d0T2VVYW5WZ0g5VTZZY3hNb0FWeFVuOVliamNZRVA3VzcwL0U9IiwibWFjIjoiNzc4YTdlZjc2MDZjYTVmNTZlZWZmYzA5YTJiNTEyNTIwZWUxMWU1OGZmNWYwYjFiNjhhNzk5Y2MyMDBlMDcwNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1iMDJxbEZXYzI4U21PTTVYVmlidGc9PSIsInZhbHVlIjoiN2tpRGFtQXdwSEdBRStYMDYwRDF6RVVsdk9tWStIWmltRE0xSHB2cERkU0IydkVlYVovNkRrb3VIeGFxeEp2MllEZjIrZWNjcnhVNXlHckdpRlZYU0E9PSIsIm1hYyI6ImM5ZDVkNjE5NjY5YjE4YjI2Mzc0Y2I1NDc0OTdlNGM4OWQ3NGRmZmRjZjIxOGRjMmU0NmZmMzZmMDQ5ZjlmNTciLCJ0YWciOiIifQ==

t he students of the
col | ege

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

950000 656586

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful l'y LI BSOFT 9.8.0 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2047 499534 215 74075 2262 573609
Books
736 370024 28 30000 764 400024
Ref er ence
Books
e- Books 0 0 0 0 0 0
Jour nal s 36 86654 0 0 36 86654
e- 0 0 0 0 0 0
Journal s
Di gital 0 0 0 0 0 0
Dat abase
CD & 486 0 125 0 611 0
Vi deo
O hers(s 833 157837 149 34219 982 192056
peci fy)
O hers(s 550 96951 65 8168 615 105119
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRCNHozclpMbGh3ZVNVaXY4eXcrSmc9PSIsInZhbHVlIjoiNGJLclNuVUxoTW5GamZSWFlRYXhtV0oreFdnd1h4NmUxS0xUTmNINy8rU2pIeHF0RmoramxNYTdaZ3pUa0JyaiIsIm1hYyI6ImQ0ZWFiNjA0OWQ4NGM2M2QyYTdkMmY4NTAyMzNkNTJjNjBjYWI1Njc4ZmNlYWNiYWI2ZTk2ZTYwMjEwZTA4OTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZGMlZQWnlheVpwY0dQQk5FNmxBdVE9PSIsInZhbHVlIjoibWpTUDkwVnN4S004U2Z6d1NOTkR4NzQycmFtWGdFUCswaHBHcmdOak9oR2h0azlhTWJJYUxGTWI4TEZlSVJVZnZvbFVuSVJrcTcrQTErU2x5UWplZDJDZjA0RXRJdnM1RVNyc1FPOEJueTg9IiwibWFjIjoiOTY3MWEyZGIxOTdhNTE2ODdhNzc0ZmEzZGZhZWQ5ZjJmNjczYjM0MTI4NmU5NGMyZTlhYTIwNjJmNThhY2IxZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpPRmJhTXhZMHdmSm1pTkkrelZPWnc9PSIsInZhbHVlIjoieDBGYzJaWUhEUTdzRW1mZFYwRXlSNVUwM3JOTVg4MkhCWHZvU1c3cDdCQ3B5Y05jZzhHWWtEd016MjliZy9VV1FWWGxUZkU4N0xKRnFFTGxNU3Q1aHc9PSIsIm1hYyI6Ijc5NDk3NjFiMzBjYWEyNzM4YzhhMTAwOTMwZTIwYWExNzQyOTY5NWY0OTk5YjI0ZTg3MTk2N2RmOWM1MzJjMTAiLCJ0YWciOiIifQ==

is developed content

Ashwi ni V Introduction to Ms Power poi nt 09/ 08/ 2019
Fi nanci al System

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 87 60 3 0 0 5 3 100 0
g
Added 0 0 0 0 0 0 1 0 0
Tot al 87 60 3 0 0 5 4 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1180000 1275152 2985000 1273973

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

A budget is made which takes care of expenses and any contingency. Staff
students is free to use all the facilities available within the canpus. |In case
of any danmage to any facilities necessary follow up is done and steps are taken

to fix whatever is damaged. The upkeep of the classroons is taken care of by
t he housekeepi ng staff. The conputer |lab works from9:30 amto 4.00 pm Based
on needs and requirenents are opened till 6.00 PMon certain days The |ab
facilities are open to all the students and teachers for academ c purpose.
Cl asses are conducted in the lab according to the tinmetable. Certificate
courses like Tally, Advanced Excel, Equity and Busi ness Anal ytics are conducted
in the college without disrupting the regular classes. The coll ege has an AMC
wi th service providers Messer Mcroconp Sol utions for the upkeep and up
gradation of IT facilities. The vendor has appointed a dedicated systens admn
to oversee the maintenance onsite and he is available in the college during the
wor ki ng hours. The conponents include: ¢ Conmputers in the conmputer |ab, UG and
PG Li braries « Laptops, UPS « TV, LCDs ¢« CCTV Caneras, Snart boards. There are
2 libraries: the UG and PG libraries and the upkeep are taken care of by the
concerned office assistants. The libraries work from9:30 AMto 5:00 PM The
library maintains a gateway register for both students and staffs. The
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libraries follow a system of open access of issuing books. Students are issued
with library cards. New books are issued to the students after the previously
borrowed books are returned. Teachers are allowed to take any nunber of books.
The library is equipped with Libsoft and WebQpac software and they are under an
AMC with a vendor Environ software pvt Itd. « There is a separate reference
section for both students and the staff. ¢ There is a Reading area with
magazi nes, periodicals and newspaper. ¢ There is uninterrupted internet
connection and LAN facility. The Coll ege website is updated regularly by an
of fice staff nenber. The website is naintained by Monnet Digital India Pvt.
Ltd. under an AMC. The Business |lab acts as an incubation center for research,
entrepreneurial thinking and displays nodels, posters, projects and docunents
rel ating to managenent functional areas. Certain facilities are taken care of
by the parent body by their approved vendors. These include naintenance: -«
Furniture, electric fittings/wiring « Water Filters and coolers « ACin the
Sem nar Hall. Al aspects of sports procurenent and mai ntenance i s handl ed by
the sports commttee. Preparation and allocation of sports budget, organization
of sports events, practice and procurenent of sports itenms is coordinated by
sports commttee. Students use sports nmaterial with prior notice to the
Physi cal Education Director. A stock verification of all equipnent and
furniture is conducted and a report is prepared about the requirenment of new
equi pnent, replacenent of the old and noderni zati on of machi nes/software. The
coll ege has an elevator for use and it is maintained through AMC.

http://mlaahl.edu.in/wp-content/uploads/2021/04/Maintenance-And-Utilization-Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 1. Founders Day- 75 237400
frominstitution Fi nanci al

Assi stance 2. Prize
Endownent Fund

Fi nanci al Support
from O her Sources

a) Nati onal 1. Social Wlfare 145 898870
Departnment Scheme
2. Tribal Welfare
Depart nent Schene
2. O her Backward
Class 3. Mnority
Schol arshi p

b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga and 15/ 10/ 2018 369 Ms. Ki nj al Joshi
Medi tation (Certified Yoga
Tr ai ner)
Per sonal 12/ 07/ 2018 370 | nhouse faculty
Counsel i ng and menbers for
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Ment ori ng

ment ori ng, One
prof essional |y
trained faculty
menber and Externa
i n house counsel or
for counseling

Renedi al Coachi ng 26/ 11/ 2018 265 M. Yeshas from
MES col | ege,
M . Shi vakumar from
Seshadri puram
col l ege and | nhouse
faculty nenbers
Bri dge Courses 26/ 06/ 2018 140 | nhouse Faculty
menber s
Soft skill 02/ 01/ 2019 106 Acadeny for
Devel opnent Creative Teachi ng,
#480, 6t h Mai n, HMI
colony, R T
. Nagar, Bangal or e- 32
Car eer Counseling 18/ 07/ 2018 1132 Nill
Gui dance for 25/ 02/ 2019 64 M| estone , #753,
conmpetitive exam 1st Floor, 5th
Cross Triveni Road,
Di wanr apal ya,
Bangal ore-54 and
NETcoachi ng by
experts
Gui dance for 25/ 06/ 2018 87 CL Educate Ltd,
competitive exam A-41, Mohan

Cooperative
I ndustrial Area,
Near Mbhan
Cooperative Metro
Station, New
Del hi -110044

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance 151 0 72 72
for
conpetitive
exam
2018 Car eer 0 286 0 0
Counsel i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
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harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
16 16 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Capgemi ni 46 11 Nl Nil I Nil |
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 19 Bcom Conmer ce Al V5, MFA
peenya
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Habba (Inter class off Col | ege 80
st age events)
Bhavayanmi (Inter Col | ege 300
Col l ege Cultural fest)
Teachers Day Inter college 100
Cel ebration
Kal anjali — On stage Col | ege 75
Event s
Wor kshop from Di sha Col | ege 100
Tal ents day Col | ege 30
Sports Election Col | ege 10
Annual Athletic Meet Col | ege 150
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)
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Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018

2nd
Pl ace in
Nat i onal
Level Yoga
Chanpi onsh
ip — 2018

Nat i ona

1

Nill

B1821610

Har si t ha
L

2018

4t h
Place in
Nat i onal

| evel Yoga
Chanpi onsh
i p-2018

Nat i ona

Nill

C1838207

Al shwar ya
Shi vakumar

2018

6t h
Pl ace in
Nat i onal
| evel Yoga
Chanpi onsh
i p-2018

Nat i ona

Nill

C1838233

Deepi ka.
S.N

2018

6t h
Place in
Nat i onal

| evel Yoga
Chanpi onsh
i p-2018

Nat i ona

Nill

C1838293

Shil pa. M

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

For mati on:
been a normto have student

Institution. Institution has an active student council

Students are the inportant stake holders of the Institution. It has

representation in the functioning of the
The nmenbers to the

council are elected by having el ections at the beginning of every academ c year
i medi ately after the reopening of the college. Elections are conducted with
properly laid down rules and regulations. Al the students get to exercise
their votes to elect their representatives. The council elections have gone
digital fromlast 3 years prior to which it was done manually. It’s a body
whi ch conprises of only students fromall the classes. The council has a very
inmportant role in all the activities and functions conducted in the institution
and they play a major role in decision naking. The council activities conmence
wi th the inauguration of the Student Council and Investiture cerenony where the
of fice bearers of student council and other allied foruns take oath as office
bearers. The col |l ege Student council provides an excellent platformfor a
denocratic participative nmanagenent infusing a sense of |eadership and
comm tment. Conposition of the Council: The President, General and Joint
Secretaries formthe core council. The individual Cass and Sports
representatives represent their classes and bring their concerns to the notice
of the office bearers. Functions: ¢« The Council nenbers nonitors various
academ c and socio-cultural events in the college « Maintain overall discipline
on the canmpus ¢ Coordinate all extracurricular activities and annual festival
of the college « Plays a significant role as volunteers in conferences,
wor kshops, sports events and other functions ¢ Student council nenbers are
given representation in some working conmttees of the college ¢ The counci
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provi de val uabl e feedback regarding curriculum teaching |earning and
eval uati on process. ¢ The Students Council plays an inportant part in
encouragi ng and notivating students to participate in existing student oriented
prograns of the college such as NSS, Eco club, activities relating to the
| anguage clubs ¢ Coll ege allocates budget for conducting various events that
the Students‘ Council has to carry out. The Council is free to arrange for
sponsorship fromdifferent organizations to fund its activities after a fornal
approval by the Student Welfare O ficer and the Principal.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution takes extrene pride in all of its alumi because of their

achi evenments in various areas. W have active alummi association since 2011 and
it is recently registered. The alumi neet is organized twi ce a year by al umi
associ ation. One of our teaching faculty nenbers who is also an alumi of the
college is I1QAC representative. The Alumi neets with the current batches and
expose themto experiences and know edge necessary in the work environnent.
They encourage themto network. The alumi al so share their acconplishnents.
They are invited as speakers and guests for student related activities, guests
for inter class and inter coll ege managenent and cultural fests. Alummi al so
have supported college in placenent and I nternship.

5.4.2 — No. of enrolled Alumni:

488

5.4.3 — Alumni contribution during the year (in Rupees) :

6000

5.4.4 — Meetings/activities organized by Alumni Association :

02 neetings Alumi forum began its activities with an alumi neet on 9th June
2018 and el ected office bearers for the year.. M. Sowya.R alumi of M Com
programwas invited as judge for singing conpetition in Kalanjali. In the inter
col l ege fest Bhavayami four of our alumi students from M Com B.Com and BBA
were invited as judges for various events. On 28th Septenber 2018 al umi
associ ation got registered. Al unmi association conmttee nenbers net to seek
approval fromthe nenbers for opening separate bank account in the nane of the
associ ation and al so sought approval for receipt and paynent. On 23rd March
2019 alumi association felicitated 5 alumi nenbers for their achievenent in
their area of work.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution functions on collective | eadership. There is | eadership at
every level which focuses on the initiatives, direction and performance. The
institution believes in collective |eadership and participative managenent. The
deci sions affecting the overall growh of the institution are taken at the
managenent |evel in consultation with the principal, governing council and
| QAC. Deci sion making process is decentralized to the various |evels. Principa
with the | QAC nenmbers in | QAC neetings take decisions relating to the interna
functioning of the college.. The program co-ordi nators of BBA, B.comand M com
take care of the day to day functioning of the academ c work of the respective
prograns. They al so procure books for library and prepare course information




manual with the help of the subject teachers. The functioning of the college is
carried out through various conmttees and forunms. These
commi ttees/foruns/cells are enpowered to take decisions, plan and execute the
progranms and have manual s specifying objectives, functions and process.
Sufficient resources are allocated for these to work effectively. Two of our
faculty menbers are a part of Governing Council and Principal is the Ex-officio
of the same. Snt.Lakshm .V, Hon.Jt.Secretary, MA is the nmenber of | QAC.
Faculty menbers and non-teaching staff with I QAC are invol ved while preparing
the senester plans and cal endar of events of the college. The teaching and non-
teaching staffs are part of various conmittees and sub-conmittees while

organi zi ng events and fests.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

10 add on courses have been offered
during the year

Curri cul um Devel opnent

Teachi ng and Learni ng Augnentation of IT infrastructure for

| CT enabl ed teachi ng and | ear ni ng.

Research and Devel opnent Conduct ed research workshop for
faculty and PF students to incul cate

research culture with 7 publication in

UGC notified journal Extension:

Received 5 appreciation letters from
various recogni zed bodies for carrying
out extension activities under NSS and
YRC. 92 extension prograns have been

carried out by NSS, YRC and Eco cl ub of

t he coll ege

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Setting up of: Pantry cum separate
room for support staff and installation
of fire safety devices

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Admi ni stration Ms. Aparna, Free Lancer, Software
devel oper Mbob.-91-9008002653
St udent Admi ssion and Support Ms. Aparna, Free Lancer, Software
devel oper Mbb.-91-9008002653

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Asha . K Nat i onal Sri  Bhagawan 800
Conf erence on Mahaveer Jain
Rshapi ng College, K GF




Busi ness

Oppertunities

in the Digital

Er a

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

FDP on
Stating
and
Measuri ng
attai nnent
of COS PCS
PSO

Nill

30/ 06/ 2018

30/ 06/ 2018

13

NiTl

2018

Staff de
vel opnent
pr ogr anme
on G oup
Dynam cs

Staff de
vel opnent
pr ogr anme
on G oup
Dynam cs

27/ 12/ 2018

27/ 12/ 2018

13

2018

Nill

Fi nance
Educati on
for Staff

03/ 01/ 2018

03/ 01/ 2018

2019

Facul ty
Devel opnen
t Program

On “E-
Resour ces

for
Academ ¢
Resear ch
in
commerce m
anagenent”

Nill

09/ 02/ 2019

09/ 02/ 2019

13

2019

FDP on
dat a
anal ysi s
and interp
retation
In
busi ness
research M
et hodol ogy
-- Data
Anal ysis —
Interpreta
tion Prepa
ration of
Publ i shabl

Nill

26/ 03/ 2019

26/ 03/ 2019

13

NiTl
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date Duration

development
programme

FDP on Usi ng
Bl ended MOOCs
i n Managenent

Education. 1

Ni |l

11/ 08/ 2018

11/ 08/ 2018 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

10

4 15

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Earned Leave
2. Maternity Leave
3.Gatuity benefits 4. EPF

1. Earned Leave
2. Maternity Leave
3.Gatuity benefits 4. EPF
5. ESI C benefit

1. Schol ar shi p/ Fi nanci a

Assi st ance 2. Book bank

Facility for advanced
| ear ner

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

judiciously and it
of Hi gher

proper
auditor. An interim audit

final audit
JAA and Associ at es.

Mal | eswar am Ladi es Associ ati on,
(Pre-independence peri od)
contribution to education. |t

Fi nanci al
Settling Mechani sm 2018-19 JAA and Associ at es.

accounts are placed and accepted in the Governing council

reflected in the college website.

the parent organi zation established in 1927
is known in the locality for
bel i eves that every rupee contributed by the
phi | ant hropi st and fees collected fromthe students should be utilised
nmust al so be accounted properly. Qur
Learning foll owing the footsteps of parent organi sation has
institutionalised ethical

its val ues and

institution M.A Acadeny

governance and transparency and it has inpl emented

accounting and auditing using Tally ERP system An internal
appoi nted by the parent organisation who carries out
There is no objection pointed out during the last five years by the internal
is done in the mddle of the accounting year
is done at the end of the accounting year by the external

Nane of the Auditor Auditing Objections
NA The audited annual

year
Ni |

regul ar internal

auditor is
audi t .

and t he
audi tors

nmeeting and are al so

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)

from Phil ant hr opers
t hrough Managenent

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Fi nanci al Assi stance 185550 Fi nanci al assi stance
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6.4.3 — Total corpus fund generated

15000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ Yes Local Inquiry Yes
Commi ttee of
Bangalore City

Uni versity

| QAC

Admi ni strative Yes Local Inquiry Yes
Commi ttee of
Bangalore City

Uni versity

| QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Col | ege conduct Parents Teachers neetings once in a senester « Teacher
ment ors update parents about the progress of their wards ¢« In the event of
Attendance defaulters or Discipline related issues, teacher coordinators of
Di sci pline and Attendance nonitoring commttee neet the concerned parents to
intimate their wards absence or indiscipline behaviour as the case nmay be and

war ned about the possibility of not being allowed to sit for the exam nations
or being disallowed for admi ssions in the forthconi ng year.

6.5.3 — Development programmes for support staff (at least three)

e Organi zed a devel opnent program for support staff on financial education
(I'nvestment Planning) ¢ Setting up of Pantry cum separate room for support
staff ¢« Organi zed a staff devel opnent programon G oup Dynamcs”. ¢« Orientation
to Adm nistrative staff on Adm nistrative software.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Establishnment of Skill Devel opnent Cell (Kaushal Vrudhi Kendra) to offer
certificate and add on courses ¢ Strengthening |linkages with industry and NGCs
wi th establishnent of Industry Institution Interface cell. ¢ Augnmentation of IT

infrastructure for |ICT enabled teaching and [ earning. « Re stating the Vision
and M ssion Statenment of the Institution ¢ Focus on achieving 100 pl acenent of
students

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Conduct ed 05/ 07/ 2018 05/ 07/ 2019 11/07/ 2019 130
I nducti on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZvTjZ5VTFvVytHeDlDeG1VQVBXMmc9PSIsInZhbHVlIjoiTjZkNnJNY1pYd3BMQy9CbGErRDZmWDBvSmp4cTlhUDN3WFR2ZVIxWmZYdzNYdm5LM0kwbThReHBkZnBpQnkvUEIyQ1BmN2JUSkZaemtORDVhTjNFclN6cTZ0bGEyOWt2cjdHbk9sTE0ycHc9IiwibWFjIjoiNmM1N2Q4MWJlOTVmZTA3N2QxNzBmNTI1ZmQ3MjY0N2IyOTVlNzI1NDg3OGFjYzQ3ODIxNDYzNDNjMjlmN2VkMCIsInRhZyI6IiJ9

and
Oientation
program f or

t he

new

student s

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Enpower nent is

Wonen

a myth in
devel opi ng
countries

15/ 02/ 2019

15/ 02/ 2019

70

Nill

Wonen Entrepren

Wor kshop on

eurship

08/ 03/ 2019

08/ 03/ 2019

16

"Femnity - an

Wnen' s Day
Cel ebration -
Lecture on

I ndi an
Per spective"

12/ 03/ 2019

12/ 03/ 2019

248

Ni |l

Intercollegiate

- Chal | enges and

St udent
Synposi um on
Wonen
Enmpower nent

road ahead.

03/ 05/ 2019

03/ 05/ 2019

41

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
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address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 16 Nil I 04/ 08/ 2 1 First First 60
018 Al d Al d

Awar eness |Awar eness

Wor kshop
Practi cal
(Freel anc

e First
Al d Consu
[tant and

Civil

Def ence
Warden, M
al | eswar a

m
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

The Service Rules and
Code of conduct for the
enpl oyees of Educati onal
Institution adm nistered

by the Managi ng Conmittee

31/ 03/ 2018

Descri bes the practices
of the workpl ace,
procedure of Recruitnment
and term nation, Code of
Conduct of Enpl oyees of

of MLA Educational institution.
St udent Manual The 01/07/ 2019 The student Manual
student Manual incl udes i ncl udes Col | ege Rul es

Col I ege Rul es and
Regul ati ons, Coll ege
Vi si on and M ssi on,

Col | ege Prayer, Cal endar
of Events, syllabus,
Question Bank,

and Regul ations, Coll ege
Vi sion and M ssi on,
Col | ege Prayer, Cal endar
of Events, syll abus,
Questi on Bank,
exam nation and ot her

exam nation and ot her hel pful details.
hel pful details.
Student Prospectus 03/ 06/ 2019 The Student Prospectus

i ncl udes Col | ege Rul es
and Regul ations, Coll ege
Vi sion and M ssion, Code

of Conduct, Rules
regardi ng Academ c
per for mance

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Contri bution of
Sanskrit Literature
in various facets

of life

03/ 12/ 2018

07/ 12/ 2018

68
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Ban of Plastic usage in the canmpus 2. Water Conservation (Rain water
harvesting) across the entire canpus 3. Many Students make use of public
transport to reach college 4. Solid Waste Managenment 5. Paper Less
Admi ni strative work.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - 1 1. Title of Practice Canpus to Conpany 2. bjectives of the
Practice To establish linkage with Industry and |Industrial Associations.
Bui Il ding industry relevant skills anong the students. 3. Context Students need
acadenic, technical skills and industry exposure to have successful career in
the industry. Firstly, students need to be aware of what is happening in the
i ndustry. They need to have an idea of how to behave in the industry they
shoul d be grooned about corporate etiquette they need to be aware about
expectation ofcorporate fromthe fresher’s what are new technol ogies |ike
artificial intelligence and data anal ysis techniques that are used in the
i ndustry etc. Secondly, to performwell in the recruitnment and sel ection
process and get placed with the reputed organi sati ons students need to be
equi pped with academ ¢ skills, problemsolving, oral conmunication,
adaptability, teamwork, witten comunication, personality traits etc. Thus,
to Bridge the gap between industry and college to have better corporate to
campus exposure Triple |I Cell was established. To build enployability skills

anong students and nmake themfit for the industry Kaushal Vridhi Kendra (Skil
Devel opnent Cell) was established. 4. Practice Industry Institution Interface
Cell (Triple I cell) I1QAC after organi zing a national |evel sem nar on
“I'ndustry Institution Interface Challenges and Qpportunities” in the year
2015-16 a need was felt to set up Triple | cell in the year 2016. The col |l ege
has Industry Institution Interface Cell (Triple | Cell) under which we conduct
prograns |ike Business Talk by industry experts cone and address students on
various topic in the curriculum The conme as resource persons to the sem nars
and conferences organised in the college which gives idea to students on how to
be successful in the corporate field. Students are also given an opportunity to
visit industry while doing internship, projects and during industrial visit

during which they will get feel of an industry, how to behave in industry, how
to approach the superiors, howto work with the teametc. Kaushal Vri dhi Kendra
(Skill Devel opment Cell) As part of the curriculum students study various

subj ects |ike Accounting, Econom c, Human Resource Managenent, Marketi ng,
Banki ng, Cost Managenent etc. which enables students to acquire rel evant
know edge in these fields required by the industry. Through Kaushal Vri dhi
Kendracol | ege offers various enployability skill devel opnment prograns and
certificate courses on areas |ike Communication Skills, Life Skills Program
Advance Excel, Basic Excel, Data Analysis using software |ike SPSS, R and
Pyt hon, Goods and Service Tax, Ato Z of Stock Market, Tally, Financi al
Model i ng, Quantitative Aptitude and Pre-Placenent Training. The subject
related certificate programs conducted students to devel op rel evant subject
specific skills required. Life Skills and Leadership Program would help
students to learn howto work in a team team building. Pre-Placenent Training
Progranms hel ps students to acquire quantitative aptitude, ability to crack
interview 5. Evidence of Success The coll ege has secured 100 placenents from
the past 4 years our students are placed in top conpanies |ike TCS, BEG,
Vant age Agora, Northern Trust, HP, Hinduja d obal Services(HGS), Karvy and
India Infoline, Mhasis, Standard Chartered d obal Business, |BM Concentri X,
Onega, HDFC, Capgemini, Deloitte, Accenture etc. The feedback collected from
the students and alumi on pre — placenent program has shown that such prograns
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have enhanced their confidence level in facing the interviews. 6. Problens
Encountered and Resources Required Already the senmester systemis packed with
academ c, co —curricular and extra-curricular activities. Hence scheduling of
progranms to give industry exposure to students and train themin skills
expected by the industry is difficult. So, nost of the certificate prograns,
pre-pl acenent and training prograns, needs to be conducted during the senester
hol i day. Best Practice - 2 1. Title of Practice Education: A Tool for the
evol ution of a well-balanced individual i.e. for a learner’s “Holistic
Devel opnent” 2. Objective of the Practice Holistic Devel opnent of Students and
Faculty 3. Context Students spend a better part of their devel oping years in
educational institutions and it’s the responsibility of these institutions to
groomthemin the right direction. To be a holistic personality Know edge
Quotient, Skill Quotient, Physical Devel opnent, Culture and Val ue Quotient,
Soci al Concern and Enotional Quotient needs to be given inportance. Thus,
coll ege has made all the efforts to devel op capabilities anong students to
becone a holistic personality. 4. Practice Holistic Devel opnment Mddel of MA
Acadeny of Hi gher Learni ng Know edge Quotient The Know edge Quotient is
enhanced by various academ c coaching,, sem nars, workshops, guest |ecture,
busi ness tal k, industrial visit, field study, projects done by the
col |l ege. Students are al so supported with library resources which help in build
sel f-1earning and know edge enhancenent. Faculties are al so encouraged to
participate in FDP's organised in other colleges. Students are al so supported to
present papers in conferences and sem nars. The Skill Quotient is enhanced by
organi sing skill devel opment and certificate progranmsprogranms on soft skills.
The col | ege annual nmagazi ne ‘ Aakanksha’, Paper Presentation done by PG
students, Inter class literary conpetitions fromliterary club ‘Zodiac’ and
‘Bashi ka’ hel ps in providing opportunity to enhance the witing and ot her
literary skills ambng students. The Di scussion forum (Katte), activities of
comer ce and nanagenent under the banner ‘Trishna , the Wall Magazi nei n which
i ndi vidual classes are take turn to put up creative material in the space on
allotted tine and allotted thenme. In all these above activities students ‘get
opportunity for using their creative skills, enhance conmunication skills, use
managerial skills, Though the activities of Entrepreneurship Devel opnent Cel
they can get oriented on entrepreneurial skills. Skill Quotient ¢ The Skil
Quotient is enhanced by organising skill devel opnent and certificate
progransprograns on soft skills. ¢ The coll ege annual magazi ne ‘ Aakanksha’,
Paper Presentation done by PG students, Inter class literary conpetitions from
literary club ‘Zodiac’ and ‘ Bashi ka' hel ps in providing opportunity to enhance
the witing and other literary skills anmong students. ¢ The Di scussion forum
(Katte), activities of commerce and managenent under the banner ‘Trishna', the
Wal | Magazi nein which individual classes are take turn to put up creative
material in the space on allotted tinme and allotted thene. In all these above
activities students ‘get opportunity for using their creative skills, enhance
communi cation skills, use managerial skills, Though the activities of
Entrepreneurshi p Devel opnment Cell they can get oriented on entrepreneuria
skills. Enotional Quotient The Coll ege has a nentoring systemwhere a group of
students are assigned to individual teacher. They counsel the students on
academ c and other matters. Onetrained teachers in counselling and other
external counsellors personal counselling is offered to students. Soci al
Concern The various extension activities organised by National Service Schene
(NSS), Youth Red Cross (YRC), Eco Club and I SR form about nore than 300
extension activities are conducted in the past 5 years which has helped to
devel op a sense of bel ongi ngness towards the conmunity, concern to towards
soci ety, environment, animals, senior citizens, deprived children, acquire sone
skills like first aid. Culture and Value Quotient The val ue | ecture sessionsfor
the students. Along with the voluntary organi zation ‘Disha the college
conducts wor kshops for the students on topics |ike Know Your Self, Know Your
Cul ture, Know Your Country. This has hel ped the students to gain confidence




anmong them and adhere to values even during the tinme of an ethical dilemma. The
Val ue cl asses are conducted for the teacher nmentors for mninmmof Y hr every
week. The college cultural forum hel ps to develop Cultural Ethos and exhibit
creative talentsin Miusic, Dance, Art and Craft. Physical Quotient: Yoga,
Fitness: Yoga classes are conducted for all the classes. This has a groundi ng
ef fect on students helping to cal mthe nmind, managi ng enotions so that they
feel nore relaxed. The college has G/mfacility which the students can use.
Sports and Ganes: The col |l ege al so encourages students to participate in
various inter university, state and national tournaments. The coll ege conducts
an annual athletic neet for students and staff. 5. Evidence of Success The
institution constantly reviews and nonitors various activities through the
f eedback system The feedback about the activities is taken fromthe students
soon after the activity. This shows what aspect of the activity was |iked by
the students and what they didn't |ike. The feedback fromthe al umi students
al so reflects how the various activities have helped themin their work place
and further. 6. Problens Encountered and Resources Required In the senester
systemw thin 90 working days providing all the facilities to students in
various academ c, co —curricular and extra-curricular activities is always a
chal  enge but the coll ege has nmade maxi num efforts give the best to the
students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://m aahl . edu. i n/ wp-cont ent/upl oads/ 2021/ 04/ Best - Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Worren Enpower ment Enpower ment of Wdnen through education is the vision of
parent institution Malleswaram Ladi es Associ ation. We at AHL have provi ded
opportunities for the girls enrolled in our college to develop as a holistic
personality. The Wonmen Enpowernent Process 1. Education and Skill Devel opnent
The institution provides quality education to the students through innovative
teachi ng nmet hodol ogi es. Project Based Learning, Experiential Learning through
paper presentation, project work, \Wall Magazine, |TC Enabl ed Teachi ng Learni ng
facilities like WFi canpus, subscription to e-journal, audio visual power
poi nt, Participative Learning through ‘D scussion Session’ and Managenent forum
activities, Experiential Learning through Industrial Visits, Field Visits,
Sem nars, Conferences and Wrkshops organi sed and I nternships. The skil
quotient of the students is enhanced by various Skill devel opnent prograns such
as: 1. Subject related certificate courses such as Advance Excel, Basic Excel
Data Anal ysis using software |ike SPSS, R and Python, GST, Ato Z of Stock
Market, Tally, Financial Mdelling which help students to devel op rel evant
subj ect specific skills required. 2. Quantitative Aptitude and Pre-Pl acenent
Trai ning which help students to crack interview 3. Life Skills, Conmunicative
Skills and Leadership Programwould help students to |learn howto work in a
team team building 4. Vocational courses on silk thread. Terracotta jewellery
maki ng, Taboo designing, Saree tassle, Chocol ate nmaki ng workshop Quilling and
Pot - painting. 2. Financial Support The institution provides Financial Support
to candi dates from econom cally not so well famlies and Schol arship for the
students fromeconomcally neritorious students to encourage themto perform
better. 3. Legal Awareness The coll ege conducts various | egal awareness
progranms |ike wonmen rights, child marriage and changes in divorce |aws, wonen
trafficking, violence against girl child, sexual harassnent, property rights of
worren, Hindu Marriage Act, Provisions of Dowy Act. 4. Physical Health and
Hygi ene The yoga cl asses are conducted which hel ps students to cal mthe m nd,
managi ng enotions so that they feel nore relaxed. The awareness prograns on
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Personal Hygi ene, cervical cancer, healthy life style, Anem a are conduct ed.
The coll ege al so conducts mnedi cal check-up every year which hel ps students to
know about their physical status life. 5. Enotion Managenent Skills The Col | ege
has a nentoring system where students are nentored on acadeni ¢ and ot her
matters. Personal counselling is also offered to students who are in need of.
Apart fromthis college al so conducts progranms |ike maintaining nmenta
wel | ness, overcom ng depressive thoughts, suicide prevention awareness
prograns. The sessions on work |ife balance are al so organi zed which hel ps our
girls when they start working. The Val ue cl asses are conducted for the students
by the teacher The value | ecture sessions and val ue based workshops are al so
conducted. This has helped girls educated fromour college to gain confidence
anong them and adhere to val ues even during the tine of an ethical dilemm. 6.
Econoni ¢ | ndependence The students are hel ped to becone economically
i ndependent during the course of the study. Through the Entrepreneurship
Devel opnent Cell the students are provide opportunity to set —up food stalls,
fashi on accessories, cloths, during festival sessions pooja itens stalls,
nmehendi stalls.

Provide the weblink of the institution

http://nm aahl . edu.in/w-content/upl oads/2021/04/1nstitutional-
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. To increase Students Strength 2. To organi ze Miltil anguage Conference 3. To
provi de coaching for students to clear banking exam and other conpetitive exans
4. Staff Devel opnent Program - Training administrative staff menbers in Advance
Excel 5. Staff Devel opnment Program - Training Support staff nenbers in Solid
wast e managenent 6. Faculty devel opnent prograns to inprove research culture
anmong faculty menbers 7. Preparation for Second Cycle Accreditation by NAAC
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