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Macement Details 2020-21

Year Name of student placed | Program graduvated from | Name of the employer Pay package at
and contact details with contact details appaintment

2020-21 Shruthi E B.Com. TCS 1,56, () ann om
2020-11 Aishwarva Shivakumar B.Com TCS 1.56,000/mn num
2020-21 Tejashwini s B.Com 1CS 1,56, 000/annum
2020-21 Raksha R B.Com TCS 1,56, 000 annum
2020-21 Meena H BBA TCS 1,56, (MMVannum
2020-21 Dhanlakshmi s B Com TCS 1,56, (00 A nnum
2020-21 Diecksha L B.Com TCS 156,000/ annnm
2020-21 Kuvva shree B.Com TCS 1,560/ annum
2020-21 Ranjitha TN H.Com TCS 15600042 nnum
2020-21 Momsha D B.Com TCS 1,56, 004K 8 nnum
2020-21 Harghitha L BBA TS 1.56,(dMKsnnum
2020-21 [fhargavi 5 B Com TCS 1,56, 0N annum
2020-21 Keerthana Y HBHA TCS 1,56.000/annom
2020-21 Jeevitha 5 B.Com TCS 1.56.000/ennum
2020-21 Swetha S 1.Com TCS 156, 000¢ s num
2020-21 Kavyashree S i.Com TCS 156,004/ ann um
2020-21 Supriya P M.com Mphasis 200M annum
2020-21 Digepthi B.com Mphasis 2IHKMMY unnum
2020-21 Meghana B.com AMphasis 200000 2 nmwm
2020-21 Bhuvaneshwari k B.com Mphasis 200000/ annum
2020-21 Sharanya 5 B com Mphasis 2000 annum
2020-21 Kavyashree. S H.com M phasis 2000MK annum




2020-21 Aishwarva HE B ¢om Mphasis 200000 annum
20120-21 Ranjitha TN B com Mphusis 2IMMMM anum
2020-21 Shilpa M I} com Mphusis 200000/ nwm
2020-21 Ashok T Mcom Mphasis 200000/ annum
2020-21 Vasantha M B.COM Mphasis 200000/ nnnum
2020-21 Sushinitha CV M.com Mphasis 200000/ anmum
2020-21 Susanna M B.com Mphasis 200000 annom
2020-21 [2iksha S Bocom HDA Tinancial Services 2130 annum
2020-21 Bhoomika HR Beom MR Financial Services 21 MO0 annum
2020-21 Spurthi J BBA HDB Financial Services 21 HHHYannum
2020-21 Sncha SK DBeom HDHB Financial Services 2130000/annum
2020-21 Divya A BBA HDB Financial Senvices 20 300040 mm wm
2020-21 Gowtham BBA HDB Financial Services 21 30008 smmum
20-21 Tulas Beom HDE Financial Senvaces 213NN annum
2020-21 Tahseenn R 8 BRA HOB Financial Serviczs 2130000/ annum
2020-21 Spurthi Raju RBA HDE Financial Servicas 2130000/ annum
2020-21 Akshyta Pacl Boom HDB Fmancial Services 2130000V annum
2020-21 Sindhu R BBA HDB Financial Services 21 30000 an num
2020-21 Meghashree Heom HDB Financial Scrvioes 20 30004 am nwm
2020-21 Kavva k s RRA HDHB Financial Services 21 30000/ un num
2020-21 Anushy S Heom HIDA Financial Services 21 30000/ amn wm
2020-21 Kalaiyarasi M [ecom HDEB Financial Services 2130000 nnnum
2020-21 F.eshba Subhana Beom HDB Financial Servicss 21300M¥annum
2020-21 {reetha K BBA HDB Fimancial Services 21 3V annum
2020-21 Sumaiya Khanum B.com HDB Financial Servicas M RILLLUP T ]
2020-21 Poomima N B ¢om HDB Financial Services 213NNV amn um
2020-21 Renuka Devi PK Beom A HDB Fmancial Services 21 30000/ 3 i v m
2020-21 Ashwini 12 8 Boom HDB Financial Services 2130000/annum
20240-21 Vaishnavi R BBA HDB Financial Services 21 JMM) A m
20240-21 Mahalakshm R BHA HI3R Financial Services 21 3MM an num
2020-21 Hemalatha 5 BHA HDR Financral Services 21 WM anmam




2020-21 Ranjitha TN B.com HDB Financial Services 2 1. MMM a nnum
2020-21 Tejashwin s Beom Omega Health Care 12800 snnum
2020-21 Decksha B Beom Omega Health Care 228000 annum
2020-21 Tulasi Bcom Omega Health Care 228000/ annum
2020-21 Bhuvaneshwan k Hcom Omega Health Care 228000/ annum
2020-21 Swathi K Heom Omega Health Care 228000/annom
2020-21 Vasantha M Boom Omega Health Care 228000/ annum
2020-21 Ramya O Beom Omecga Health Care 118NV annum
2020-21 Renuka Devi PK Beom Omega Health Care 22800V annum
2020-21 Meghashree Beom Omega Health Cane 228000/ aunum
2020-21 Roshba Subhana Bcom Omegn Health Care 228000 ann wm
20-21 ashwath kbumar kK m BBA Omeyn Health Care 128NV annum
2020-21 Manya Stefly Boom Omeya Health Care 218(HMVannum
2020-21 Kavva k s BBA Omega Health Care 228000 /annum
2020-21 Preethi BBA Omepa Health Care 228000/snnum
2020-21 Bhavana shetty, Y Beom Omega Health Care 228000/annum
2020-21 Sumaiva khanum Heom Omega Health Care 228000/annum
2020-21 Vaishnavi R Reom Omega Health Care 22ZRIMH) annum
2020-21 Pavithra j Beom Omega Health Care 22I8MM)/ annum
2020-21 Smitha B § Bcom Omega Health Care 22R000/ annum
2020-21 Kavvakesarkar R BBA Omega Health Care 228000/ annum
2020-21 Sharanya S Boom Omepa Health Care 228000V anpum
2020-21 Goetha K BBA Omegan Health Care 22800/ annum
2020-21 Deepthi Brom Omega Health Care 22800 annum
2020-21 Chaithra, v Beom Omega llealth Care 228000/ annum
2020-21 Aishwarya HE Beom Omega Health Care 228000Kannum
2020-21 Ashwini D § Beom Omega Health Care 228000/annum
2020-21 Kavya Shrec B Beom Omega Health Care 2 28004V an nom
2020-21 Dianalakshmi s Beom Dl:l:l:uﬁl Health Care 228004V ann um
2020-21 Shilpa . M Beom Omega Health Care 21RINNVannum
2020-21 Desksha 1. Bcom Infosys 228000 annum




2020-21 Aishwarva Bepm Infosys 22RO annum
2020-2] Anusha Srinivas HBA Infosys 228000/annum
2020-21 Lakshmi K H Heom Infosvs 228000/annum
2020-21 Muonisha. 13 Beom Infosys 228K/ annum
2020-21 Gayathri N Heom Infosys 228000/ annum
2020-21 Susanna M Boom Infosys 11800MN s nnum
2020-21 Shruthi.C Foom Infosys 228000/annum
2020-21 Spurthi ] BBA Cogniminds 240000/annnm
2020-21 Kavwva K S BBA Cogniminds 240000/annum
2020-21 Reshba Subhana B com Cogniminds 240000/ annum
2020-21 Gavathri N B.com Cognimunds 24000 annum
2020-21 Ramya.G B.com Cogniminds 24MMHY smnum
2020-21 Divva H.com Cogniminds 24000/ annum
2020-21 Rhoomika HL.R B.com Cogmimingds 2400MM) annum
2020-21 Shalim K BBA Cogniminds 2400k annum
2020-21 Gowtham BEA Cogmiminds 240000/annum
2020-21 Kusuma O Beom Calibehr RGNV annnm
2020-21 Mariya Steffy Ticom Agcenture 23700 annum
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Hello M,

We are excited to extend you this offer
package. Please click here ta view the
offer and accept. We recomimend you
to read through it and electronically
sign, to accepl your offer.

Mphasis Global Recruiting Team

Information Transmitled by this Email is Prourietary to
Miphasis, its Assoclated Companies and/¢r its Cuslomers
and is Intended for use only by the Individual or Entity to
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HADE Financial Sarvices Limited

2nd Flogr, Wilson House,

Cld Magardas Road,

Mear Amouli Subway

i Andheri Easl, Muembai - 400069

Tel ; 022 - 745 5000

Email : Aeb rcompliancefnahds com
Welr : wasrw hobfs com

CIN - U65993GJ2007RLC05 L78

Dctuber 22, 2021
ReE:HDBFS/21-23/HRICS0391/A ppti142473

Ms.Bhargavi Seshadmi,

Mo 6B/, Sri Kangaraja St,

Kajemdra Avenue Litte ,

Kanchipuram,

Kanchipuram-631501

Mesar M. Bhurgavi Seshadri,
LETTER OF AFPPOIMNTMENT

Further to your application and subsequent discussiuns for employment, HDB Financial Services Limited [ Con 2Ny
15 pleased 1o appoint yuu s JR, OFFICTR - FHONEBANXING on the terms and conditicns 5 Bt o bl

Yeour Total Salary per annum is sel oot 88 attached in Annexare A All rermianeration, benclits &l perguisites will e
taxeud in acrardance with the provisions of Income Tax Act, 191 and ary other cnacements in force from Home fix e,

Toerms and Condiligmns:

) ¥our weill be on probation for » period uf § (#ix) monthe from the date of vour employment. Subiect tu salislactors
periornmance during probation, yeur employment will be confirmed in wrtting. The Company shall have e ahsely =
right to terminate your empluyment during the probation period by ving you 15 (fifteen) days” nutice or salary i
fiew thereol if your conduct, attendance, prograss or performance is found o be unsalishsciory or lor any uther meason
as the Company may in its sole discretion deem fit 12 yos wish Lo leave the emplovment with this Company dusing
yuur probution period or post conlirmation, you will mandatorily have tn serve 3 ninimum notice period of 1 {ane)
muprth or pay ko the Company un amourt equvalent 1o your | {one) months’ salury inliew ol such nodice periond. [f s
clarified that, in the event of a termination of this Agreement by vou, the decision whelhe- or nol te accepe salary in
liew el the notice period will rest slely wilh the Company and you wmay be required to serve the ipplicable notice

period instead of paving to the Compmany an amoun! equivalent tu your salary in lien therenf,

L} Your appuintment will be subject lu the Company receiving satisfactory relerences and Contact Poin: verilicativns
Touw are required Lo furnish (e name(s) af the references, who have Supervised you in g professisnz Clpacity at
SUme stags in your scademic /) professional career as may be required by the Company,

¢l Your dutics and respansibilities will be esplained o you on vour joining the Company

d) ¥our initzal place of posting will be at Bangalore You ars nitially assigred to servives at aur clien: prremizes, (24
CENTENARY TOWEK. The Company reserves e right (o change the dutios assigned to you, transter you,
lemporarily or permanently, (0 any other office ¢ branch, subsidiary or associate of the Com pany o o 2oy othes
place of business of the Company that is in existerice or may come inbo existence ata fobere date, The Cumpany
furthier recerves the right to Lsuesfer vou from cew shifl Ly another, depeiding upon the exigencies of wark,

wignat uckig ;;Rﬁiﬁamﬂ Cffice | Radhixa, 2nd Floor, Law Garden Rord, Mavrargrura, Ahmedabad-380 0o

e -

e

Uates ol Dot 29 92 29E AT 'age | o 3
=0zt



fl

b

i

<1

]'I

teuahall devote vour whale time arud attention to your dulies with the Com pany atd will net directly or indirect ¥,
lur any part of your time vArTy on auy business or vecupalion or enter in any caputity, the emplovment of o
assouiation in business for profit or otherwise, with any licen, company o person withont the Prioc wrillen consent of

the Company.

You shall abide by a1l the applicable policies, riles, repulations, procedures 2nd practices uf Hhe Contpany, as may he
amended, from Hme to liowe and comply with all applicable Taws. Aaty viclation of or failune to compdy wiili or albicdye
L the same shull be deemed 1o constijute 2n act of misconduel,

Tou will be responsible for the safe kmr.-ir‘g and retusn in good eondition #od order, of ary orogertes 2nd Y or acsees
which may be antrusted 1o yuu by the Comprany. '[he Company shall have (he right 2o deduct e mouey valae of all
such properties and / or other assets from vour dues and tnke such other yotion ac it may deemn moperin the event of
vour failure to account for such properties (o the Company’s safsfacjon,

You shall not, during your employment with the Lompany or at any Hme thereafter, Jdisen 3s, divulge, or make
ublic, dircetly or indirectly, o any individual, firm, company or person of any nature whatsoever, any imformation,
provesses, policies, documents, research, development, finances, propertiee, contracts, methacs, Tade secrets,
transactions, or generally in relation to the business and affairs of fhe Compuny [includivg its sulsidiaries anc

associale cumpanies) or i3 clients, customers, CINPIOYees, management, or husircss associates. which YOI (114

g fhe eoirga

acquire duricg the eourse of, ar which iy otheriise come to vour knowledge ar possession dur
your employment with the Company.,

Upon the termination of this letier of appeintment, you will be required Lo cumply with the Compary's sxi,
Taripadities.

IFat any time, you are [pund o be overslaying your sunctioned leave or are absent from werk seithoul permrssien o
A period exceeding 5 (five) conscoutive days or are found to be fabntually absent or are otherwise found polty ol
dishunesty, disubedience, fraud, insubordination, riotous an disorderly behaviour, tegligence, indiscipline ar s
uther zcl of misconduct fas determined by the Company inite sole discrel won), then the Ceipeny will be ecditfed 1o
lerminate your services with immeidiate effect without giving yuu a notice or salury in licu thersof,

Mothing cortained horein comstitutes a guarantee of employment. Your perlermance shall conbinuously be evaluated
by the Cowpany, If you are found 1o be imcompetent in the disehurgs of vour duty or do not meel (he productivily
fwarms, your servires shall be terminaled, The Company reserves Lw sole right to lerminale vour empdovnenl e
grounuds of perfarmance not being up ta expected slaidarde. The final dedision of *he maiagemsnt in this regard
shall ke final.

Notwithstanding 2rvthing contuined in the above paragriphe, veur services may be lepminated sy e erEAni At
i you are foumd to be indulging in acts of commission / emission which may be prejudicial so e intéread of the
crganization, or any act of dichonesty, discbedience, inaubordinalion ur a0y ether miscondue? or neglecl of chiby or
incompetence in discharpe of duly on yaur par,

m) In e event of any allegation of miscenduct agains: vone, thie Compiuy w1 initiate diveiplinery proceedings azawet

Ref:HDELS/ 21-22/ TIRICS0391 f Appt/ 142413 Sy Hed O ar A2 ety Fage 2 af 5
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You will keep the Company informed of any change in vour residential address o in any o the ocher information
pertaining to you as provided t the Company. All communicasion sesit by the Company un the adidress rezistered 1
vur records, will be cunstrued us communication served on you.

Tou will retire from the employment of the Company on your completing 60 (Sixty) vears of age. It will e HCES5ATY
ter you t produce proper prouf of your age within 7 {seven) days o ceceipl of this lebler g may bu required by e
Cumpany, i

This letter of appowmament shull be favemned by and construed in accocdance with the 1ows of Incza. The lerms arad
condilivons seb oul b s letter of appoinbment constitute service condilons epplivable 1o vour conplivment i 1a

erganization and any dispute arssing out of this lotter of appointmens oy perialung to vour empliovment shull b
subject 10 the exclusive jurisdiction of the courts of Mumbag.

You =hall comply with the dala protection pobicy af the Company when handling personal dals o1 the cooee of Fimir
employment with the f.-.ﬂlll[.lﬂ.l'lr i'l"-"l"illil.l'.‘ persunal data relating i any employee, cuslousr, client or agenl of the
Company or any of its affiliates and vou shall prompily repert any breaches or anticipated breackes of the s

You consent to the C{I:l:npﬂt‘l}", ity affiliales prucesaing data refaling to Vot for IL'F.!"L personnal, addminisirative and
nEnagement purposes micl in particulir to the processing uf any “sensitive pereanal data o infernation” (aa defined
in the polivies of the Compuny). The Company may make such informaticn available o any uf ity affiliates, those
wha provide products nr services 1o the Com poity or any of ita alliliates (such us advisers and payrall
administrakars), regulatory nuthoritics, potential purchasirs of the Company or the businegsy (i which veu war k. and
s may be required by law, You also «onsent to e Company carrying vut the above artivities and aiher sim
classes of activities prior be, during and aller the rermination ol yuuremplovawnt with the Cooioany, provivied tha
such activitics are carried out in 3 lawful manner and fo- Iegmitimate purposes,

I 2t any tme during your employment ¥ou make develop, discover or Parimipate In Uw iaking o discovery of any
“Intellectual Fl‘ﬂpﬂ'l'l‘j"wtii defined in the policies of the Comipeny! relating v or canabie of be v ied i g
business being carried on by the Compuny or anv of itx affilistves, such Liellectal Property Righte shall be 1he
absolute property of the Lompany. At the request of the Company yeu shall moscute all sch documerids snd do all
actz mallers and things which may be necessary or desirable for abaining registestion or other protection for the
fnlellectual Fropesty Rights a3 may be specified by the Cumpany,

Tou hereby acknowledge and winidertake that you da not have aad shall not have ac ANy point of tiee, any
ewiership, interest, rght or litle in the Inlellectual Property Rights nur witl you clulm any swaership, interest, right
ur title in the Intelleciual Preperty Rishts or bropd forming part of the busicess of e Company o any uf its
alliliates.

You shall net, sl any time dusing the course of your employment and any time aiter e terminz o of Vi
empioyment with the Cumpany, make any slatement, reprosentasion, post conunentasy, conieo o imagee or
communicate in writing, orally or otherwise or take 20y uction directly or indirectly in pullic or private. in an,
manner or throuph any medium whatsoever including bt not limited io new spaper. social media. c-mail, S5
internet, blog. social networking websites ot . which ray direcily or indirectly, defame or disparage ‘b image
credinility, good name, goodwill and reputation of the Lompany or & of ils officers, dinectors, o phovees, 2pents.
consultents, representatives vic of ¢roate an hestile work envirorment

ﬁﬂ-p.-u g AT i
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¥} Any varistion of the above terms and conditions will not b valid uedl expressly made in writing by the € aTIpany

W) Lhis leiter of appoinlawnt (tegether with all jts aniwxures) shall supersede all prior, owal or wrilten EL I et
commuiicstions, farmal or informal, in relation 1o Feur employmen; with the Company.

AS your acceplance to these terms of employment, please sign the duplicate copy of this fetter of appeintment in (he
rpace provided helow and return the same to us,

Y e requested to juin na later than November ¢ 3021

Kindly artange bo hring selb-atlestsd coples of thi: fallow ingg doecuments along with theie priginals for verifieaiion o i
dale of your joining:

a) Copy of Educationa] Contificates and Markshey-s tAen, Xilth, Graduahen, Pos! Geaduation:
b) Proof of date of birth (Copv of driving Loense, Votor I, Passooet)

€ Duly signed duplicate copy of Appoinluent Letter

d} Copy of Man Card arl Aadhaar Card {Hoth documents are required [ur Salary processing)

Tou will be required Lo complute the Company's prescribed juining farmnlitics willin 3 {three) workime davs Frens the
Wt of vour jolning and submit the samw o the | luma i Resources Depar et for PRCeEsALY processing of vour Salary

Yours Sincerely,
For HIDB Financial Services Lid.

.::]'L'JZ.J'-'-L-"“
Hemant Revankar

Aulbwirised Signatory
AL - A division of HDB Financial Services Limiled,

ACKEED AN ACCEPTED

l":",{lhh] ECTHT MAHE ;
i mil bt 4 “lia
Hﬂfﬂlﬂ'i' ﬁ“ﬂ’llﬂul

Halme Wdae Sus rp vaum:ss 15T
g 2

My Bhargavi Seshadri

Ruf HIOBFS, 2122/ LLRICSIE / Appt/ 142413 Pugc 4 ol 5
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2nd Floor, Wilson o sa

Oid Nugardas Hezau,

Noar Aumbel Sutyway,

Andheri Cast. Idumbea - 400050

Tel. : 02 - To4A5 000

Emcii ; hdb.rroomplanceg@innlis o
Web © waww hdtfs_ com

Clik - UBS9S3GII00TRLCIS 1028

Cctobar 25, 2021
ReEHDBFS21-25URICHSUVA ppy/1 47572
Ms.Akshyta |
Mo 11, 5Th B Main Road,
Geleyura Bungla,
15 Nagar,
Bangalure-SaME6

Dhoar MaAdshivia |
LETTLR OF APFOINTMENT

Further to your application and subsequent discussinns for cmpigyment. HDB Financial Services Limied " Company ™
i3 pieared @ appeint you as JR. OFFICER - PHONTUANKING ur thie termy andl conditions as 52 out beow

Your Total Balary por anmiumn is set out as attached in armexure A Al remaneration, besefis and purquisttes weill ke
e 0w corditice with the provisions of Income Tax Ace 1951 and any OCT eractmchlt in foroe Froc Eme b S

Terms and Condiliuns:

#} You will be en probalivn for a period of & {31x) menths frem the date of yiur employmnt Suigect o satidastony
performance during probation, yous employmen: will be confinmed in writing. The Connpary shall have tw aboliule
Fight Lo terminate vour emplovinent diering the peebation period by piving you 15 fifteen) days' Bk o lary
Lou thereol if your conduct, altendance, jrogres or perioomancs s fovcad 1 be unstislachony or o anw ocher eman
as the Company may in its sole discetion deven I yiou wilshy o leave 10w employment wits s Company du Tl
vour prebation period or pest corlicmation, you will macudatorily have o serve 3 minimum otice period of 1 [0
awnth ar pay o the Company an amount equivalent 1o your 1 (ove) monide’ salary (o lew of sich nolice period It ks
clarfied that, in Ure event of a termidnation of Agrerment by voo, e decsion wiwlier or not e AT(LpPT salnry n
liew of the nolive pediod will rest solely with the Company wad vou may b requited 0 serve the applicable notics
peowd instead of paving to (e Company an amount equivilent  your salary In Yen theneal

b} Yeur appointment will be subiect & fhe Comnpany revenving surisfactony prefeienoes and Conlat Paint venfications
You are required to [urnish the namels) of the references, who have supervised yuu In o professioeal capnely ol
SUme stage in yaur academic / professional carser as may by culiired Ly the Compuary,

€) Your duties and pesporsibdlities will be explaimed o you en your joining the Company,

d} Your initial place of posting will he at Bangaivee Yo ane witially assigremd bo services al vur clien® promises, U4 A
CENTENARY TOWER. The Cempany reserves lhw might to chanpge the'duties assigned o yvou, ransi Wi
leaiparaccly or permunently, W any ollier office / branch, subsidinry o srsaciate of e Campeay or to any o
place of business uf the Company that {3 1 sxistence or MAY CUme into sastenee ol o frteee dale he « STV
turther reserves Ui right to trasster you from one shifl to 2-obier depending upo the caipencics of work

2w wz sulBgistered Office : Rachika, 2nd [Naor, Lew Gurden Ham, Maviangpusa, Almedubad 383 LY.
Ly

g - A
s AR =R Pope 100 3
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e)

L

You shall devate your whols time and ptrention o Your duties with the Company and w1 fwe cire, tly o mifiree )y
fur any part of your time CAITY Un Any business or occupation ur snter in Ay eapacily, the employsunt of or
Aszodiabien in business for profic or stherwise, with ey fiem, company o: persun without the prior wiilhen s oosent
Ll Lonpany.

¥ou shall abide by all the applicable palicies, rulus, regulativng, prucedures and practices of the Compeiiy, 2= auy b
amenced, [rom tome 1o time and comry with all appiicable Laws. Any violation of or Sl v 1o coanply with, dr aludes
by the same chall be decmed o constitube 20 act of miscondu,

You will b responsibly for the safe keeping ard relum n gt conalition and order, of 3in properties aml /51 et
wilich may be enitrusted 10 you by lhe Compary. 1he Com pany shiall have the right wededuet the money valioe of wl
such propertivs and / or other assels from your dues and take sich olbwr sction as | Y dueim propor i 1 svent of
your failure to aceniint for such propesties io the Company’s sati<factinn

Yom ghall not, during vour umployient with 1he Company or at any tme thercafter, disciss, divalge or make
public, divectly or indisectly, to any individeal, finm, CoOmpany or peoson of any aalane why teeevor any informuation
processcs, policies, documents, rescarch, development, firances, propecties, conlmacts, methods, trade sei rots.
ransaclivns, or generally in relution te the bushiess aod afeirs of the Company (including tis subsidiaries and
assovinte companies) or its clents, customess, emplovees, sunagement, or business asscciates. which vo. mayv
scquize during the course of, or which mary othorwise comw to vour knowledpes o PUSSERAON g the courne o
your employment with the Company,

Upor the lermination of this letter of appoictoant, you will be reguired 10 comply with the © QM pEnT s eait
formlities

If al any U, you are found to be overstaying yotsr sonctamed lvave or are 25sent fream seark wihihon! permison | gr
& period exceeding 3 (five) consecutive days or are found w by habitually zbsent or ase othoe: wise fawm: 2ailie o

dishonusty, disolsedience, fraud, insubonlinesion, rivtous sod disorderly behavipur, segligence. indiscoipline cf =4

other 2ct of misconduct {as delermingd by the Company n its sole ciscrution], then the Company wall be eritied
tErmnale your services with immediate effect wilhout giving you 2 notes or saliry in lieu theroa!

Nothong contained hevein consritutes a guarantes of enolovuumt, Your periormance shall continessdy be evala sifid
by the Compuny. If yuu are found 1o be invempetent (o the dicharge of veus dusy or do not meet she prodiackiviiy
nonms, yuur services shall be lermicaled. The Carmpany reserves the sole righs Lo rormivate vour enployvimen: ¢
grounds of performance not bweing up 10 expevied stuncands. The Sral decsion of the mar 1gement in 1k reganl
shall be Haal,

Norwithslanding snything contained in the abuve PaESrsphe, your sesvides nesy be lermingied by thes orsanizaien
if you are lound 1o be indulging in acts of commission / umiesiun which may prejucivial o diae fleses o 5o
erpgandzaliun, or any act of diﬂhnm:sl}-', digobedience, linubardination o iy otbe smiscondiuel op reglov] of duiy
incompetenee in discharge of duty on your part

m) In the cvent of any allepation of miscenduct againg! Vo, the Company will imitiate disciolingey procesding. duinl

you 2= per ibs rales in this regand,

warned cuo g foaer
(3 e BRCE U
LI
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5)

You will keep twe Company informed of any chunge in your residential widress er incany of the other ingoramaring
pertuining o yeu as provided o the Company. All communication s by the Company on the ade ~ess jupistered |
vur recerds, will be construd az communicativn served on vou,

You will retive fram the emplosment of the Company oo your en rpleting 80 (Siaty) vears of ape. bz will by pegossar
fur you e produce proper procf ef your ape willun 7 {seven) davs on reveipt of Bus iefler 3¢ INaY = rejuirie o e
Company,

This lether of appointment shall be poverned by and construed in 2ocordance with the Laws ol India The terme sad
conditions set oul in this leter of appuintment constitale service ondiHons applicabds to veas emplovnen i fhe
arganization and any dispute aristog our of this ledler of Appeintinenl or perkining to your employ ol sball e
subyect to the exelusive jurisdicticn of the cousrts of Mumbai

You ehall comply with the data protecion policy of the Company when hindling parsonal doia o the course af voon
empluyment with the Company incliding personal data ralaling to any em pioyed, customer, cliecl o apent of B
Company or any of it affillates and you shall prosptly seport any focactes or antEApaiee bowiches of thi sone

You congent to the Company, ils affiliates provasslig cata relating 1o you for legal, perseisel, administral ive 2
managenint purposes and 0 particular o the provesaing of any “scrmistve persenal dats or inforauhen” (s fefine
in Uw policics of the Compary). The Company may make such in‘ormation availuble s aty of ils affilintes, lhose
wha provide preducts or services |o the Company or any of ita pffilintes (uch as advlszrs ane payul
Ailministrators), regulatory authoritivs, potential penbasess of the Contpmay or thie husiness m wiich vou wor: 2
=% may be required by law. You alsy consent 1o the Company CZOTYING DUt the 23owe activities and ofher eouiler
clataey o actvicies pricr o, duriug and after the terination of your eanployment with the Compeny, provided 1
such ackivities are caevied out fna lawfal manmer wnd for legitinge purpoirs

1 at gy Hime during your emplovment you make, develug, diquver or parhcpate in the making or Jiscoviry of aey
“Intellectual Froperty Rights®{as defined in the salivies of lhe Company ) relating e or capsble of being usod 10
buainess being carried on by the Company or any of ils affil arcs, such Insellectual Properiy RipSts shall be 1l
absolufe property of the Company, At the request ef the Company you shali exceule all suck aocumeos amgd Ao
acis, matlers and things which may be necessary or desirable for oblain Ng Tapistralion or ather nroteciion for Lhe
Intellectual Propesty Righls s may be specified by the Campany,

Yuu hereby acknowledge and undertake that you Jde not heve zad shall not Fave a aey puint of thive any
wwnerani, inkerasl, right or title in the Intellectual Preperty Righes no- will vou ¢lain anv ow: wrship. inleres, «
or title m the Intellectual Property Rights or branid fFerming part of the business of the Company or any of its
afiflialea,

You shall not. at any time during the eourse ol your employment and ary time afler the tere mation, ol v
l*.‘npinpmilnt with (he Etlllq.llfl'lf_, make any statement, regrescatatios Ut COIMIMPNLary, anidsnt 4 ong Ee oo
conununicate in writing. orally or otherw e or take wny action dirceliy or iadiretly e paubitie or privas, iy

wuinfer or theough any medium whalsuever incloding but nol lisited 1 newsnaper, social medn i ] SN
internet, blog, soclal retworking welsdtes ot which iy dircelly or imlirectly, defeme or disparage the Imag,
credibiliy, good nume, goodwill and reputation of the Campany or any of 118 officers, dirocors, STV N, g,
consultants, repretentalives ete, or create an liostile work ecsdranment,

Lmjlm.:nw'ﬁ:
i
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) Any variation of Uw above terms and canditivns will not be valid unil expressly made in wrilivg b the Corpans

w This letter of appointment {tugether with all ite aomexures) shall superssde all priug, aral or wrillen agme meniv ¢
covumunicatons, lormal or informal, in reletion o vour employroea: with the Company

Ag yinir noceptance t these terme of smplayment, pleass sign (he duplicabe capy ol this leder vl dPPOTAtn e i
space provided below and relurn the same to us.

Fouz ave reguesied o join oo later than November 9, 7021,

Kivadly actamge to huing sclf-atiestsd copics of the tollowismg dacements alung with thei e inads for veraieoon e
ilisse of your jeining

a) Lopy of Lduwations! Certiticates and Marckshoprs (Xth, XIih, Graduation, Pog: Graduation

b} Provt of date of birth (Copy of driving license, Voter 11, Passpert)

v} Duly signed duplicate copy of Appointmecs Lether

d) Copy aof Pan Card eand Aadhnar Card (Both docwimenia are reqainegd for Salasy procesa T
You will be cequined o complets the Company's prercribed joiniing forme liaes within 3 (tiree) wrRing dave Jouan
date of your juining and submit the same o the Huaman RBesouros Depariment lur negesassy provessing of vour Salany,

Yours Sincercly,
Feer 1LEYE Financial Services Lid,

S s

Hemanl Wevanlar
Jmllllrhﬂﬁiﬁﬂi‘m"’

ADIC - A division of HDB Financial Services Timited,

AGRFLD AND ACCEFTLD

rSEi g vl g Al
5.,1.‘_.::"”"'“““? 1
i

ﬁ'ﬂr\.w & rrasstkasT

Ms Akshyla
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Octeber 7, 2021
Rof:HIDBFSZI-23/HRICS568 Appt/ 151574

Ms.P Priyadarshini,

1194, 151 Main Hd, Rama-,

Chandrapuram, Srirampuram,

Bangalurie-560021

Dear Ms.P Priyadarshini,
LETTLR OF APPOINTMENT

Fucther |u your application and subm-r.ii:lﬂ'ﬂ discmedons for emplaymens, HDB Finane ol Seryiors [ omite 190 nnpany” |
iz pleased W appoint you as | OFFICER - PHONEBANKIDNG on the lorms and eondilions 2= 62 oo bed .

Tour Total Salary per anrum is sel out as attached In Annesdrs A, AL Feruunerution, benefits and perginsties wi! by
raxed i mccordanee with the provisions of Tncome Tax Act 1961 and iy cliver erackments m o frocs tims 1o e

Terms and Conditinis:

aj You will be on probution lor o perdod of 5 (six) months from the dute of YOUT Piplos tinerl Subiecd o g ksiacton,
performance during probution, your erployment will be corfinned in w=ting Tae Company shuil have the 2ime
right (o terminate yous empleyment during the probation perdod by grving vou 15 (fiftcer) davs’ nuoti or saliee 19
liew thaveof if your conduct, attendanoy, progress o Pericrmanee is boonad to e unsatistaciosy or Tor any athes vedson
as the Company may in its sule diseretion deem 4, | FOL Wik b leeve U employmeest wiili thie Company dus inse
your probution period or post confismation, vou will mandatosily v w0 cerve « MUTHmUm Pekee petod of | joree
monith ar pay Lo the Company an amourt equivalent o yoar 1 () months’ sala; v in liew ol such notioy prrod: 1 5
clarified Uk, in the event of a terrmination of this Apreemens by you, the desislon whither ur now o gecept alary i
Tiew ol the notice period will rest solely with the Compary and vou ay be reeitieed Lo serve Lhe appuacabie notice
perivd irelead of paying to the Company an ameur equivabent by your sulary o livw theoeod

b} Your appointuwat will be subjact 0o the Company receiving saticluctory refeseices ancd Contagt Posd vooriflica fens
You are required to furnish the name(s) of e referances, who have SUpervised yuu in o poofessiouad cap gty
sume stage in vour academue ¢ professional career 04 may be regiiired By the Coongamy

<) Your duties and respunsiilitics will be cxplained to you on wanr juininy, the Company,

d} Your initial place of posting will be st Bangslore You are mivally msignied 16 seivices al pur clent pretiees, CM A
CENTENARY TOWTER. The Company reserves the mght 1o change the dulies assigned @0 you, Stansior vou
temporarly or permanently, t0 any other affice / branch, subsidiary orassoclate of the Compuay ar o 20y oilie:
plaee of business of the Company that 1s in existeroe or May eome inlo exislonee at o fulaee daty. The & STTTIEATRAY
Further mserves e fight bo Lranster vou from ane shifl Ly unothes, d epending Lo Fae exsteneivn of s

Regisierad Office : Rachika, 2nd Ficor, Luw Garden Rioad MNarerangoura, Abmeadabad 380 J0G.

. Hamr Lol &

i
I ibiia
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Tou sball devole vour whole fime and altention o yooer daties wich she Crrmpany and will not dis ectly o indirectly,
for any part of your fime carry on any hisiness or ocupation or enter I any capecity, the emploviws: ol ur
assrc ation in business for profil or utherwiss, with Ay Srm, company or porean withuout iy FrioT Wil consen of
the Company.

Yau shall sbide by ull the applicable policies, rales, regulativng, procecires a0 practsces ol the Cumpany, a= mav w
amended. Crou time o time and comply with all applicable Laws Amy vickation of ar fady e woenmpey with or abids
by the same ghall be deemed o contitule an act of misoondoe

You will be responsible for the safe keeping anu ruturn in gowud covnlition and erder, ol any propest e and [ er ascts
winch may be entrustid to you by Uwe Compuny. The Commpany shall have U right to ded et the moces vl
SUC Properties and / or other asaets from your discs and take such ofher 20500 as it M3 GOl proper ut W oveand o
yourr faclane bo account for such prropertics t the Company’s satis’actian.

Yau shall not, during your employment with the Company or &l any thow therc="ter, diteuss, divizlge, or mshe
srublic, directly or indirectly, w any individual, S, cEmpany or person of vy Nalure wlutsowver, any oo
processet, policies, decwnenis, reseacch, developmeny, finarces, propesties, vealzaces melwndy, trade secrots,
trangaclions, or generally o relativn o the business and affuls of “ha npany (neluding its suuidiaries 20l
assaciale companing) of its chents, customers, ¢ ployecs, tansgenent, or business casoates, whdeh vou oy

“uenire curing the course of, or which may ollwrwise veme te your knowhedge o possession during the vosres of
vour employment will the Company,

Upen the termination of this lutter of zpgofnliswn, you will be requinsd to comply with the Cont i ras oy
bom i thes,

If at any time, you are found to be averstaying your sanctioned Jusve or are ahserl fra= wirh without permtinewn for
a periio excoerding 5 (five) vonsecuilve davs ar ari found to be nabiteally absent or are orherwize found guiliy of
diskenesly, disobedience, fraud, imsubordisat'on, riglous and cisurierly bwvious, nesigenc, dis Al O an

other act of misconduct (a3 determined by the Compzny mils sols discetion), then the Company will be wm desd o
terminate your services with immedinte effect withoul giviag vou 4 natice o sitliry in Zen thergol

Saething eontained Pereln comstitulcs a prarantes of employment. Yoor periorgunee shall sorttinueusly e evaluored
Ly the Company. If you are found to be incorpetent in the discharze ol your dety ar do not mest the ped o iis 5
norms, Your services shisll be termimated. The Compuny rescrves the sole FERE to lermidrale yuur cmpicy et o
grounds of pertormance not being up Lo expecied stardards. The [l decifan of she RN P rnemE b P il e g
shall be final,

hutwithetanding anything contained in the abuve parngraphs, yoar seraces may be terminated by the omd Lzt
i you ore lound to be indulging in acts of commission # omisslon which nuy be propudicial o the lalerest o eh
organization, or any Act of dishuresly, disobedience, insubordination or any aer mescondin t o meghect of ity ar
incumpelence in discharge of duly un your part

o) his Lhe event of zov allegalion of miserndoct agalnae you, the Comvpany will inilinte disciplinary procecdingy agsinsl

ReEHDRDS/ 21 22/ HRIC4Y646/ Appt,/ 141821

¥t as per ils rules in thin regard.
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You will keep the Company indoraoed of any change in your residentiol acdreds o i an p uf the edhier mloemabo
pertaining b you as provided to the Company. All commusivation seas b the © ‘winpany on the addoes oy hord
ouz records, will be ounstricd as communscaltivn served oo vow

You will retice from the emplovment of the Company oo yomr complueting 60 [Sixty) vears 0 aps It will be pogoes
fur you to produce proper prool of your age within 7 (==ven) days 00 cooript of this ielter 22 may (e paquired w1+
Cumpany,

This letler off appoiniment shall be govermed t":.' and coosiroed i zoeardames wilh the i ol iolla, The terma o 3
conditions set out in this Ietter of appuntoment constitute service condilions s appricable o yous empluyment o e
orgunization and any dispute arising out of this letier of appiintmer ot seruie ng o yous employmenl shell b
subject 1o lhe exclusive jursdiction of e eocirts e Wamlsg

Yoeu shall comply with the data protection policy of e Company whan hundling pe-conal Jata in the voorse of g
empivyment with the Company incinding personal data eclating Ay papleyer, cusiumer, clicnl of 3gent af the
Company or any of its sffiliates snd yvou shall pr wesip !y report v Dreaehes e antielpased hreaches a! e same

T} Yue ronsent to the Company. ils affiliates processing call selating 16 you lor legal, personnel, admingsial v sl
manzgemenil purposes and i parlicular to the processiog of nay “sensitive pereanal data o0 e oton” (s didined
in live policivs af the Company), The Compsny may make such iniarmetion avaiinbls wany of (o affiliie I
who provide products or services o the Company a: any of ite affiliatey (such As agvisere o gyl
adiiiistrators), .I"I".H'I.'l.II'.ﬂl:." aulhisrities, poleniinl purchaszers of L Company of the huasigou nosekizl ot woek, 5 e
as may by requircd by law. Yuu also consent 1o the Company careing out e abeve activ-rics « oo obwr <u
clatees of actvities prior W, during 2nd afler te temauration ol your fmplovmeni with Hhe Compaiy, procuiod (ha
sach Activities wre cavgivd mutin a laveful wannes aed for lagcdmale P [T,

=} W at any hme during your ensplovmeent you make, develen, discover er paudicipate in P sk ar cisoovery of any
“lotellectual Property Rights™{as defined in the policies of the Company) refating tooe captble of orimg used b fhe
business belnp canried on by the Company or any of s affilintes, such Intellscrual Pro werty Righus shall e e
absolute property of the Company. Al he request of the Company you shall execuie all cuch Joecuments and ¢l
cts, mattees aml things which may be necussary on dlesiralble for obtaining replntration o vtaer prolecean loe Hhe
Intelleciue” Property Rights as may be specified by the Compary.

t) You heroby nchnowlelge and undertake that you do aol kave and shall aul have al any proint al ime, fav
o 'u,[:.l'r:]:- intevess, right or title in the Tntellochea! Property Kights rer will vou claim any owrers=. &, rterest phela
or title in the Intellectual Froperty Righty or brand forming part of the businese of the C SRAENY OF 20y (3 s
afliliates.

u} You chall net, at auy time dur g the course of your saployment and 2 iy e alber thiclarmination of vom
employment with the Company, make any statement, raprogentation, post compmental ¥, TORECRL O LY O
comitunicale In writing, orally v otherwise or take any action shrecily or maiectly in puatic or private, i 1oy
marner of throagh any medium whatsoever inclading oul ot Dinited 1o aes A PRIT, 0TI mstia, #ogtail, SV,
miteriet, blog, socia] networking welsites ¢l which iy divectly of indirectly, defame o desparsge the iname
cowalibility, grod name, goodwill aud reputarion of e Company o any of il wffiers. dinevrors, s abavess e
consultants, representativies oic. or creaic an hostiie work environment.

Rot HIDRIS 2122/ HRICAMSBG, Appt/ 111524 Fﬁ;‘i’;“‘fu Page 3 o 2
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¥} Any variation of e above lerms and eondisions willl seor b vadind uniil expre=sly nede In wetdsg by e Comes o

w) This feiler of appointment {tepether with all its annesures| shall suptrsede all prios, ooul of weillen sprocmpets ar

couununications, formal or informal, in nelation te vour employment with the Coempreny.

A% your acceptance to these terms of employient, please sign the cluplieate couy al this wter of appoiemeant @ e
space providid below and retuen the same te us.

Yoru are requssted Lo join no later than Octoler 22, 7021

Kinly arrange ho bring self-atiesied copivs of the Iolluwicyg documents along with twir orighials foo verfieation o
it of your juining: :

.ﬂ:" CEF"_,.‘ uif Educatinml Certificatts amd Markshosts (Rify, Xlich, Gﬂ:[ll.ﬂ'n.l'._. 1o Girad aal.o i}
B Proof af date of birth {Copy of driving license, Valer [, Pusaport)

¢} Duly dgned duplicate copy of Appuintment |ether

d} Copy of Pan Card and Aadhazr Card (Both docunurts are recquures fur Salary procesciiyg)

You will be ruyuired to complele the Company's preseribed owning, formnacities withic 3 (three) working davs from 1he

date of your joinng amd submit the same %o the Human Sescuroey Departient for inwessamy prucessing of vou: Salar

Youus Sincerely,
For JIDE linancial Services Lid.

i
Hemant Revanlkar

Authorised Slgnatory
ADFC - A divislon of HDB Financial Services Limited.

AGRELD AND ACCEPTLD

LEmYE D sy Agdrienr
.l:l._u-n'rl e TR E E
=rlyEanrahnn

Uatg: Mol Merdsy 198007 dur BOg

Ms.P Privadarshini
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Rel. TCSL/DT20217740052/Bangalore/BPS/EPA
Date: 24/0772021

K. Arusha A

1084

1085, 2md Main Road Swathentra Nagﬂ: Srirampuraim Bangslore-27
Uradpodi Asmman Temple

Barigalore-56002 1

Tl 972322004062

Cear Me, Anusha A,
Sub: Letter of Offur and Terms of Traineeship

Weu thank you for xploring carser opportunitius with Tata Consultancy Services Limited{TCEL). ¥ou Fave
sucesslully cumpleted our Inltial salaction process ard we are pleased to mase you =n ¢l'ar of rabuess

Wo are sultably impressed wilh your credentals and leel that your woraang wiln uf wil be mulukily 520a" Rl 301
revrarding. We are pleased to inform you that you have been selectad for the position of PROCESS ASSOCIALE in
Grade BPO1 and your present posting will be at Bangalere . Your Gross Salary [ Annual Compensation Pogkags
including all banetits will be Rs. 2,40,999/- per annum. Anngxure 1 provides a broak-up ol the compentation
packags,

Rindly confirm your acceptance of this offer by proposing vour date of Joining and sipring Avnesare 2,

Yaur la'lure (o accept the offer ol the compary within 7 day= may lead o o presumpan thal yu. 819 rof alereeled T
wurking in e company and the offur will stand rovoled sutorsticaly 21 s ok ciserst oo of AREHT) o e

O juning end successful complation of joining formabtics, vou wil e m=ued & Leller of Anneimire | Ly S Al
Joininyg larmalites include 4 submission of & PAN Card ane ren subnissinn of tre same will doloy vour icii I St
The aer of empicyment is alao subject 1o the individual buirg el gk 2 bogully Deressise fo wond 2uch @ bav g a
¥alki work permit or not bsing disqualiied from haing Apocintad Ly 37y bk

It the requircments of the juining furmalities including submission of FAN Sare are rot carmplizd with Ly oo winfs o
days of your date of Joining, this offier uf employment woul! stand revekad o ne ol detzrottio of tha Scengmty, Y
viler is subjec! to a pusitive background check

TC3 dodsion of reieasing the Offer of Employmen: ora al'cwing you 12 join organicmien befae completion o' your
final yemaslar examination wivich has baan uncertainly delayed owing o GOVID-1Y9 24 iem b, mll Mot L cor siroed
a5 a vaver of the aforessid condion spocilied in the Trems of Emplovment. The slatus of YOUr COURE Somplel o with
recuisite vewks will De revicwed peniod cully. The Mansgemanrt rescrves e rgil io revola the O%er ! Appoidme of i
is lalur #s1zbished (hat you do not meet thu requiste criltenia 48 por TCS Seicclion Galdelines. Ploass oiar 1y ihe
“Terme ul Troineashiy®. Your Appointment is subject to comaietlon of VOUIP BuLirse wiien sticulsled imar anc gem I
miniunt aggregate marks as pur TGS Seleclion Guldaines sy mos! specitically stated in the: Offer of Ennplovirert

Privale and Confldential 1
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COMPENSATION AND BENEFITS

The geizils of your compensation and benelits aro given delow:
FIXED COMPENSATION

Basic Salary;
Your Bazic Salary will be Re. 9,572/- per monlh,

E_uuql.lelui Benefits (BoB)

gciiquet of Benefils (308) offars you the flaxibilily 1o dusign part of yow componsstion within ¢ defined ames o

twice in & financial year. All the components will by disburssd nn 3 morthly vasis. The componans uncer Buugis, of
Uenefits ara listed velow. The amounls given here for sazh of ke camponents are as gt rg-dationed strie g

Howwver, you may want te split the Bouguul of Benefts amount bulywier the campunanls Qu e yadurtas oetr T
desian your Bouguol of Benefits, you miay accuss (e link for Boll fe teg "Giehal Lmplyyes Jall Sorv ne [GLSS) un
“Uitimatie®, the internal porlal of TCS.

Taaslion will ba governed by the Incoma Tax rulcs. The Company will B¢ geductieg as ol source 23 B2 oo ne fan
puidatines.

1. House Rent Allowance
Your HRA will be Rs. 3,350/ per month.

While reslrucluring your BoB armount to variaus cumponents, tis rmandatary that at lcasl 5% ol me el baEic ey e
allocateu towargs HRA,

2.  Leave Travel Allowance

You will be sligible for annual Leave Travel Allowanes whes is eCuvalent o B 32% ol besw salary w2 orais
WMOUNT IR case you join during the financial year. This wil b2 disburssd gn 3 manthly basis sl g wath S roeee
salary.

I Avail income tax banefits, you need to apply for & minmuim ol 2 days of leave ad submil WUEROITITG A
decuments,

3, Food Card

You will ke cligitls for a Ford Card. it can be se up o & maxenum of R 3000 per monid for o WAEMELT . I can Lo
used 10 purchase luod Hems at all domestic VISA rrablad raslaurdnls ann fasl food restauranls inctuoing T8
oafatcrias.

4. Personal Allowance
Y, wal be eligible for @ monthly personal sllowance oF Rz O/- por manth, [his componan! s subjssl o revaw
& may cherge as por company's compensaticn policy.

Night Shift Allowance

TCSL nas agreed to provids it's clients 24 X 7 predustior SUppat BrvirQrmenl. Bhift working s therofurn =0 e e
wne condilion of service. Follure, refusal or inubiity 1o wark in s rgihd ¥hift wilhoul reasorables Cause iy s
SVIranne of omploy manl.

Employsy assigned o night shifts on clier: reqguest in the BES cephiimant, voudd by eligibis o 8 Mgkt Stan

Allowanc= of Rs. 200/- por shift. In crder (o avall this alowance the WGSCC Rl must work belwacr T 300 A
6.30 a.m. ST excluding Lruak. All approved clalms wil be paid nas: lux dedyclion Alang will: inerthly saiary

Private and Confidentlal
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Variable Allewance (VA)

Monthly Perfarmance Pay
You will recolve 8 monthly performance pay of Rs. 1,900/- . The same will be reviewed on oo mptalkon of vour fiess
Anrivessary with the Company and will underge » change basis FULT DA gngo ng indivicual goerformonce.

Moninly per‘omance pay i also inked to your allocation stalus zrd will ANCeIgo A chanye 0 26340 vou 7 urelorseg
for @ period of ane month or mone.

CITY ALLOWANCE

You will bu wiigibla 1a¢ a City Allowance of Ry, 250(- per manth, This alluwares 15 Tuelly daaabales, I8 Ggnile 15 e dia
& linked 19 your base branch. 12 is subiject 10 roview and will be dis oo reed while on imler=a2 o0 ul PEEIA o

QTHER BENEFITS

1. Hualth Insurance Scheme:

TCSL brings e Denefit of heslth insurancs cover o you amt FOLN Ceperdants ander I vompany's Heatt keursace
Scheme (HIS). You are aulemalically covered under & dafaull HIE Plan, You wit oe ot lor Dorticikacy and
Haspitslization covers as per the default plon cppiicable. These boquliis a%¢ axevdes on pavmanl ol apnacablie
premiuimn &% per the schems |

Yau Fave the flexibillty lo choose a pian which is nighar than the ox sting Jelault plan, by poying ke auulicaals
accitioral pramium plus Service Tax.

3) Damiciliary Cover; This iz a provision to cover 1ne cost incurred towards Ay domiciiiany esiment us o o s her
imit for each inswed person pur annum.

b} Base Cover This is a provision to covor the e32t incurrec o hioepitoliznlion regtments w w2 gpee Mo =it 12
eazch insuncd pursan psr anrnum.

g} Ficater Cover: This benefit covers the hespitaizalon expenzes incurred sver angd anove Ihi bes ¢ W TAN.
cowir Bt This s a family lloater covar for you ere your enralizd doeoundents

The fotal promium is split setween Base Cover and Flnater Cover Prieoium a5 por e deooil nlan Pt o

I. Baza Caver Pagimiarm: Towards Domicliory snd Sase cover fon self spouse and up o tree chisdrsn B antfely o
Ly TCSL, pravided these members are H:[-'IHHH'_-F anrallad by you utGur the acheme. Additunally, | you wish 12 sever
depandunl parenta/parenis-in-law ar rema ning childran. the apphusble poon lum perinzuren peisun is 10 Lo dome oy
you.

ii. Floater Cover Framiune: Towards Flealer cover is ie be bore by Yo,

“Ncle: The abovo Heaith Insurance Scheme is subjud 1o revision. The sy changus T awy, in fLhure, will w'wanil  For
furrer celzis, ploasy refer to the policy ducument,

2. Mat Benetit:

Warnen anjployees are sligitle 1o aval matarnily leave of faenly six weaka, AUDENg o cormnigy Ling Mgl may
avail matemilly lesve for twelve weeks, For more delgils o the benelils sre elighatily. ance you Jein, please refor 1
TCS India Policy- Mulumity Leave.
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3. Compensalion Benefits undor ES| Act | Employees’ Compensation Act:

Il you ara covered under Employees State Insurance Acl {ESI Act), you ore entitiad 13 clair the Bene it b the ovnnl
of eccidental injury resulting into death or cisablemant arisicg oul of and in e co urgd of emplcyment. rom
Employees' State Ingurance Corporation,

It you are aul of tha purview al ESI Act, you wil ae elgiule for comgonzatice benetil in 19 evenl of Juntk
d sablenent arising out of and in the cowse of smploynent os nar the Fiopoyoe Compes sstion Art idmandman: Act
of 2017) wr the banslils under the Company's Group Term Lifu nsurance schume | Parsunal accidert rsurs 16
SCieme o6 Ihe case may be, whichever is more beneticial . | or mere delalls on (s refer TCS India poboy - Croup
Lite Insurance and 105 India policy - Health Insuranes 2o pwiting thu organisation,

* Indusing of xciusicn of an employes under "Empioyer HaEle nsurence Copermticn’ is 35 4efomea BE par thi B &I A

4. Protesslonal Memberships
You will ha eligible ke reimbursemenl of expeniue lowarss prolessunal remdcahig e g TUSLS ol

3. Tala Sons & Cunsultaney Services Employros’ Weltare Trust [TWT]

You waill bepomu & member of the TWT, on esmplation ul corlicugus servics of sas yoar fuir (b dace ol jouerng TLSL
une a nominel annual memberstip fec of Rs. 2500 will bu norms by youL, The Trust prow ges inaacial 3ssisi3 0w vy
way cf granis! loans in sccordance with thw ra'cs framed by 1he Trast fiom fnz 19 e S mddinal and sdusaten
purposes and in case of daath of members while in ssrvice

S0CIAL SECURITY ! RETIRALS BENEFITS

1. Provideml Fund:

You will be a member of the Provident Fund as per the previsicns of "Tae Erplovess Frovicdun! Susd Sna
Misceliareous Provislons Acl, 18527, ane TCSL will contribute 12% of YOUr DAt © g2lary #very =onlh :oasran
Frovideat Fund, as par the provigions of the said Acl. You are required bo provide your Unbegrgal Acsounl Musag”
(UAN]. if any, issuad your provious smployer or vour Pl zrdior Pansion agooun] sumbor o Il prevous emplese on
the Ceclarution Form (Form &) a1 the time of joining TCSL 50 48 10 link Yaur LAaN with TGS EF ¢ Faasion asceunl i
ganerate now LAN It not allotied 1o you earlivr.

Z. Employees’ Pengion Scheme:
¥our anrciment urder thy Employees’ Penslun Schame will boser on the dulsis Wil preite undas thaDeclsalion
Furm {Fann 8) at the time of juining TCSL.

3. Gratuity:
You will be ehigible o gratuity in accordance with the rules apalicable

Tho company will consider the number of years of service comalated iar the purpcse of calzulaticn
crabuily

TERMS OF EMPLOYMENT

1. Employment Pre-requisites:
Your appointmunt will be subject 1o succesaful complelen ¢! your gradualion f post graduelion eramnalinn = ol
any punding &rears { bock logs during Lhe anlire course durativ)

It s cheariy understaod, sgesd and made abundantly clear st in case you co ¥ successiully ¢ear yous giulas or
ml- g'-"ﬂ:d_ﬂm F'll' qu sanaces with TE.SL willl e ciscaxiunued withowl Ay NODDE Gr Aohice prry

It s mancatery to declare the gaps / arears ! back oy any, during your academ'cs and wark eananence. | b
manageinant reserves the right to withdraw/revake the olizr ¢f Irsinceshis fagEuirimenl & gy Gl 20 o sl
discretion in ease of any discrepancy or false information s lound in thy details SLimitiag by you
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2. Traineeship Poriod:

T34 will b8 reguired o undergo class soom and on the ok Ring in the lrst bredhe moning, dureg wimch your wil B
#ppraisod lor satisfaciory porformance duringfatisr which e cumdany weukd normally confirm you. This confiomalor
will bu commuricated to you in writing.

W your perlarmance is found unsatisfaciary during Lhe tralnng perica, the compary Mgy provde you oppotunbics 1o
assist you and enable you lo Imarove your perlormance, I your pecormance is st loune unsatisfactory tha company
may terminate your treineeship forthwith, However, TGS may evar oihenrwise al ils sole discration terminas 1 e
trainweship any lime if your pedfonmance s 1o faung satisfaciury.

The tarms and conditions of e trainiag will by yeverred oy company's aning padey. TUS ‘eserves La reb) |
modily ar amend the training pollcy.

1. Working Hours:
Yo may be required ko work in shifts and/or in extended working Pours, AS pernted Ly =w

4. Leave:
You will Le eligible for lesve a5 per the Company's Leave Folicy.

. Transport:

CS BPS pravides company transpor facility within a pre-defined radius fo1 snch Iscalion as celingd 1 le company
Iranspord policy, TCS employoes v nyg Seyond thuse boundaries would bE roouinn 1o maks theii e 30t ginEnss
ard tha ruules are prodelermined and not purmitted 1o ba varicd Under o1y ¢ ey Meances, 1ae compury Wil i
Bppropriete provisions for tose working in night shilt as penrilled Oy law policy,

G. Mability :

The Campany reserves tha right to trensferulilise your servives at 15 sole discielion al ey of i3 officos, work siles. o

ussaciale or afflale companles, firms In India or gulsice India which arc currantly in existoroe orowhics may lisgly o
cume inte cxlstence anywhere in India or abroad, on the lerms and congillons as applicable 1o vou 3t the Lima o

trargfur. In case vou refuse to join duly al tha transferres locelion wizhi ulipulaned perod, your s27v0os e ilabke o
bu Lerminaled. This is without prejudice to the company’s right (o lake digciplnary aclizn oader tha Indusitin

Emplayment Standing Ordars Act, 1946,

T. Increments and Promotions:

Your menl, performances and cortribution in the company wil be o primary considarsbors o gimus wa
nGaerrents and your potential to perform and ovallapility of sulase pumlicns wol by conmidored f-- fririthacg. Sulary
INCremants and promotions will not be direct and will be based on 19e comaa ' ComaQnsation ane Promatan Foicy,
Inurements shail depend on scveral laciars like eampany s performarne, your Indivaiual sedfarmance, -ask recond i
cortribution to the compary, sllerdance, behavior ard rorvucl during thir padad uncer revivw 3 Gor s sem oy &
pulicy A mey be applicables from tire to Ume,

8. Alternate Employment:
As  whole-time Associale of TCSL, you are not permritted Lo undortase any other amployreent, business gstuire Ay
puble uilive or private office, hencrary o ramunesalive, withoul the pric: wiillen FERTbBalnr wl 1550

9. Confidentiality . Data and Intellectual Property Protection Agreement:

Asi part of e joining fonnalifies, you are requ red o sign a Confdentiably Dato mnd 1P Prolection Tuns agecomant
which aims 1o protect the intellectual aruparly rights and busness irfommalion of | CS1 and i=clents, s da 3 beeed
Confientiolity, Dsts and IF Protecion relatod terms snd cordiicns sre sol ou. r AnnCxue 7

10. International Deputalion Agrecment:
You are required o sign the Intemnationsl Assignmant Agreemert, which requiras vou o serve TOEL for o mim l
80 days, on compiction of every oversous depulalion hat exceeds 30 dupe Imernalioral Assignment Agresmen| g
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Wiw=lin= ayrewnient, sppliceUs Tor e enlire tenure of employment with the oo mpcny.

This is o cnsure that the knowlcdge and Information Aaned by you duning your depulalion is shoreg w syods ¥ I
the company and its employees in India. This tansfer of knowicdge and inlormason s aEsertial fur e o) oy Mg
continue bo sorve s cllonts and customurs beller.

If you are depuled intemat| enally for training, you wil be requirad Lo sign An Agresment 1 serve T cumua i lur u
minimun period of 83 days on complation of esch sush traming.

11. TATA Cude of Conduct:
You E."E required 1o sign the TATA Code of Conduct and follow the same in YOUr Gy Lo dey eonduct @5 89 emaloyes of
TCE

12. Retirermani:
You will retira fram te services of tha Company on completion of B0 years of e ws e (e prool ol age saoTiten o
you al ine tme of [omning.

13. Medical Tests:

You are requined 0 underys @ pre-empluyment medical check-uo and ooiain 3 finess cetifcatz Fom 192 cong ay
ductor, This is & pre-condition for employment. Please collect (e medical Erwrck-up Yo narization (etier from e
company SR execulive, &l the lme of submitticg vour weten actn prance of this affer, Ta verify vour ldeenifica g e
recuest you 1o carry a phetograph and a photo identificztisn documant sued oy government ke pagsoorl <AN
e Sleclion Card,Driving LUcense ele. If you s & car Pus recruil, you may produce your oarres ssdanstian
institute’s photo identification card in the sbserce of aoverament phalo reealifization cocamant

Hetenton of rensonable medical fitnees |s also a condition of empioyman:. e opirian of the doctor appy nled by Lhe
cortipuny shiall b final and binding on both parties, Tl ey wlso resuives be nghl Lo ge: voursell exemanse Ly
docior st &ny time during your employment o ascada your madical fitvess. Your fzilure, sefusa o gl ly o g poar
for such medical examination will resull in the detorm ration of your er-ploymert corlract withcul any modice or 100 e
Py in ien of notice.

Your services are llable © be lerminated ! delermined on accourl el your contlauec il baalis o-if you ame found o e
miedicaly Lofit for the job as may be cenified by the oAy’ s coctor

14, Notice Pericd:
Durbig the firat 3 months of cmployment with TCSL, you iy lubriate Uil gonleas of e byl by e 80
calendar days' notice to the Managament.

In casa your performance, bchavior and ! or conduc curing tha probalion peros s ‘ours prssslastlernne s “oas s
TGSL reserves the right 1o terminate your empicymant without any rotice or natce pay In Leu of rat oo

O completivn of 3 munths, this cortrsg] gf ernpluy et s o by you by greng S0 calendar days' noice i
writng lo TCSL . Il is clearly undersiood, agread and mads abuncanty clear thal you shal Fave 10 ece SERCle worh
during th= periog of notice of 90 celencsr days given OF YOu under ihis clausa. Howeva', Upan vour oy e nobice
urhur Wii= clause, TCSL may livve you wiry Lire during S pariod of wice il ils sole disnore o

On complation al 3 months, this contact of employmem may bo lermnalnd oy TOSL Ay plving vou GG calends dava
notice or paymert in lien thereaf,

Notw thsancing the above, this contract of employment may be torminateg by the compar ¥y WilNGul iy rotog g
nulice pay, in e evenl your perlormance | bebavior sedlor conduct duriry the period gl grabation & faand 1o be
unaatisfactary ! incompatible,

Your falure o comply with this douse will entad monolary paywnun ol demagos w TCEL iy ey s onlmrmioee v 1wl
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IS v ciscration having ragard 1o the responsibibies saowdered By yuu while baing in te englowre, of TOS)

15. Background Check:

Your employmant will be subject to a background check i+ ling with 1he COMpAny's backgrow 1 uheck oaliy, A
spocially avpointed agency will conduct internal a7d exterial pagioroung =haes Normally, such checks ang
cumpleted within one month ol Jaining.

The cffer of employment is subject ko the concltion thal e persor concen el 136 1ol been guilly o Cueichog 67 ity
criminal ofence in £ past.

Il the: background check revecls unfavourably sesuits, ¥ou will be lable o cisciplinery action incuding tamrstion uf
aaTvice withoul natice.

18. Submission of Documents:
Al he time of your igining, pholocopy of the following documents snould be submilicd. Maase cany thi

el % for verification,
Enda ang X1 Mark srwels cyuiva'en!
- Dacrew cerl ficly and mark shewls for all semesiers
- Pasigraduale degroe certificote and mark shwets for all soinesions {il vau e A Hust gradusce |
- Birth Cerlilicats / Proof of Age
- Exporience corlificate from your previous s ployer s) indicatieg toe iullow Ry
L. Perigd of employment
i. Technology aress you worked on
. Corificalus for any training provided by your provicus = THIDYCTS i1 v 30U ed nologive
- Relusse |otter fram your currunt employer indicating e dale of reuase
- Passpoil
- & pholographs - passporl Rize
- A photocopy of your Permanent Aczount Numbar [PAN) Card
- A0 aff dendl ! nolarised underabing thal Ihees s no cinina! clloncs TGS L Andng Sgom sl yOu

Your or ginal documents will be retumed Lo you a%er verl catipn

17, Letter of Appointment: :
You wil be [Ssued a letter of uppointment al the b of yeur [aining and cormo eting joinng ‘ornuaili=g ox [ T,
company's policy.

1&. Personal Data Processing:
Your persanal data collecied and deveioped during roerutman) procuss will be processec in areardarse wih 1m0
TCS Data Privacy Policy, The personal data rofarred thora e we cetals related o contacl, iy, cducabicrn
personal identitiers issued by governmert. sucial Prufile. bockgroune refarences, previous amplosment and
experignce. madical history, skillsel, prof crency gnd cerlilicationg jab profile ane your cesees 2o0h gies

it wik ke processed for various organizaliondl purposes such us recislmes At curding, Backd oura chec

project assighment, perdomance management, jols rolation, cAteer devalepmer: rolude & Ot uslEcse o)
dversity arwd incluslon nitialves, glubal mickility, wellness program, stalulory aird AGA TeCuUa s g speeili
organizalional Inlialives in farce during your tonura in 108,

After you joln TSS, there would be more sols of Persanal Information (P attrbutes proseesed fur wan eus
legitimale purposes. All of it will be processes with complince o apafcable laws anc the TOY Daca Praac,
Policy. In some scunarios of your Pl pronessing, you wil b providad wich MPETOLR IELE molcE Bcier cxnil ol
zonzenl mighl be obiainad from time to time.

Far the purpoases mentionod shove, vour tuyulrad PLmay he shared wilh soooitin venoor pryanizatizns why
provide survices lo TCE, e.g, bockground eheck, healt: insyranes, cuunselling travel trampor g visa. payeedl
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19. Terms and Conditions: _
The above iorms and conditions of employment are spucilic 16 your amployment © ludis ond thers car sa
cnanges 1o the sad terms and condiions in coss of oeputabion on inlemalinns USSIgEntE Quring (he courss 4|
yous emplayment.
20. Employment in Indla:
i1 CASE, you Bre not & cilizon of India. this uller is 2ubject W your oblziring a work pe-mt wd or bl [T
Femissions A% !/ or documentaton as prescribed oy the Suvermmen: of Ind s o prrmane | #mpue el wiln
TGSL .
21. Rules and Rogulations of the Company:
four appuintment will be governad by the pallcus, nules, regulaluns, araclices, ProcessmEnt Glocstarss of i
company a8 applicadie to you and the changes thoreia fram lre o time.
22. Compliance to all clauses
Yeu wil be required Lo fulfill all the lermns and canditons masluned in W= istor of sffer Aay 13 luare 1o i)
tetm and for cundition wuould antitle TCSL in withdrawing this offer lotler 3t T sole discration
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services, Ossucintz engagement aclivities. and fnancal gnd laxaion sorvices

A5 TCS is @ global compuny, your Pl may be sharsd wih ent tes vacsida i, Amvitec for e Duipses mrantion g4
abcwe andior in this offer lalier

Ir case ol nyverseos dagulalian, available Ervacy tgats wuuld be doveTiad 86 D07 reguRMary proviEsss whd o
TCS paliclesmolice pruvided applicable at vaur uversaas lncation

i R SO n Rt ees WE TR B T e —R T T
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Withdrawal off Offur

Il you fail lo sceegt the offer fram 1CSL wilhin 7 days, it will be consinued thal you are rolintsresied o 1
empicyinent ami 1his o'fer will be aulomatically withd-awn. Pog) accaplanca uf TCEL ofer iatlen i yau el o pse & thie
ootz provided in thwe TCSL jaining lellor, the cties will siand au lomalically lerminaled at ve sule giso g gl TOSL

Wiz lock forward to having you in our global tear,

Yours Sincercly |
For Tata Consullancy Services Limited,
i L e
\"-\. K =1 i
f‘ﬁ ':"‘
s
Zhick *hse g OR rde sueoni fram gy
Girish V. Nandimath B e 5
Globul Head Talent Acquisition & AIP PO it b Sfik Jailo

Encl: Annexure 1: Benalits Gross Salary Sheat
Annexure 2: Confidentiality, Dala and inteliociusl Pioporty Prosochon Terms
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GROSS SALARY SHEET Anreaurg 1
Name 3 = £ Arvsha A B
= Du-gminn — g FPROCLES ABECUIATE
Grade B0 |
Tabile 1: Compensation Details tAH Components in Rs)
TH :H"_'-:_'--. 4 T T e ] 2
ol i Y # 1t G g :'1‘5;1"- Manthily 2l Annual =]
1) Fixed Compensation = l
| Easic Salary > - . 9572 o
EnL.n.ue-tﬂl'Bemrtnl - ¥, o Bdg BE
2) Yariakle Compen nll-ti:lﬂ 24 |
Monthly Varable Allowance o~ 1,94 22 3 |
_3)City Allowance TPErEL =T 250 4,000
4) Annual Compon lnll.'F:etlraIl ! ] |
_ Medical Insurance e gié f NA, £,000
Provigent Fund(at 12% of Basic Salary) 1048 : 13,7 o |
Graiuily(at 4.81% of Basic Salary) 430 bR
ESHI LT B RS2 '|
b J R T |
B wanoee |
& Fcfor o Tabig 2 ke TCEL ggioed Satere
In came, pou wish not o ast W Le Fol, Dofmed strucure as ween it Tobde 2 ol Pl pppetos i
Table 2: THI‘. defined structure i'ur BaE. fnu Earnpunu nis i He)
[} 'I‘-p-_a-l.f:" - ¥ . e - T
= ERRETAL T amoniily = Annual |
Hmh H!'Ent Mm'm = - X 2,950 40700
| save Travel uﬁ.snrs!nrmu = 7aé BG |
Fuod Coupons 1,700 Mo 200
N S Y T B 10,172
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Annexure £
Confldentiality, Data and Intelloctual Properly Protection |erms

1. Confidential Information
“Confiduntial Information® shall mean all inventiune and Kiow how, Infars alian und Tl
ul TCS and ils subsldisries as applicable (Calluclively temec 55 TOS) (ing Leing-tar aveldancs oF voul, mny
Cenlidential Information of its Cliunis) that comes irte the possessior or know of the Agsociuln ahe shall mizhole
the fallowing

{3) Asry and all infarmation processing progranms, sOftwrasw, propertias, ems, in'ormalion. dole, maleyal gy
raluie whalaoever or any partg lhinraof, additions thereia and Tlerlais relatag iherelo, produeed or crea ed 3
any tme by TCS or the Associale In the course cf o In sonncelon with v arising oul of the Aeag= g es
assnciation with TCS. ProgramySoftware siwll moon source coce andior macin 15 weliors whrEvEl (REerd
and o whatlever media and sl refated documcnlal on are Bullovarg,

(B) All olhwr Information and malerlal of TGS relating to gesign. methsy ef consitistion wanilacias aealo
wpecificatians, use and services of the TCS equiament srd sGmponen!s, ©ciud ¥ it n imiled fo. et g
and lBboralary nolebooks, reports, process cals, 105t cata, perfionTErcd data_ mvenlors, ade tpcels odlamE
soiware, object codes, source codes, cogynghled matters, methuds, drawingy, Compulatons, talicaatons,
cornpular programs, narralions, Now ehacs aod all doou martation therglora ano gl Lopies higreaf ::i_-"_-_|||||.| o
aveicanve of doubt any such material belanglng o the Clluris or TEE)

{c) Corperole siralegies and other eonfcentiol snd propriclary maleriol ang inlormaton, wioch could causa
curmpeditive harm to TCS iF discloseq,

(e} Custormer and progpoctive customer lists, wno

I;E']l Al other information and material, whicH My oe clualad, doveyped. cuncaleen Cinered o oodecing o
attzined Dy lhe Assoniate in the course of or ariging oal of L sesaciaton with TCS or whils 1+ cr i e 19 g
willy or for the purposas ul histher association with TRS ur anv of the aoarations and enirsies by 1G8 10 e
ABsociale

2. Associate's Obligations
Asteciate agrees to rest the Conflidential Informal on as sliclly conficrntial nd a Irace scoret ol | C3, Aenngigis
agrees not 1o use, or causs o be used, ur disclose o dvuige of part willi glthor direclly e iweirgclly ar .
Conlidential Information for the banefit of or o 8ry third parties aanepl tor o e dahall ¢° or as direclue or
sulhorized by TCS or lo @ person having a valld conract with 1CS | Upoa lerminalion of amplay—enl. he
Assocale ogrees o surender 0 TCS all Conficun! sl Informatior thal Y of she Moy then possess or fove linde:
Fig or ber control.

3. Intellectunl Property Riylits

Associlo agrees and conlinms that ol int2lleckual prapanty Agnt: n he Confiderial Inloamat o shalal o 0es
ekl i and remain with or belong 1o TGS ane Asscoiate shall hoes py gl ke o7 o of any natore wholanaver
in the Conlidential Information. Associale shall prompty digsio=e 12 an suthorzod nfeer af - LB Al rvenlinns
Idwss, Innavations, discoveries, improvements, suggeslons, or Teperts god oF g e Tl meds i,
daveloped, cunceived or devised by him or by ariging out of his o her gngagmonl ecth 1205 no Sty Wl
course of provision of services lp tho Cliznts of TCS and Associs'a hitagby o0-ess o conbrrms D 3l sucls
imelizctual property rights shall at all Imas vest in and weiran vested i T0S5 anc Ay 8RS 1o franslyr a5 uskign (o
TCSE any inlarests Associnle may have in suoh inteliees sl propariy rignts incluging any intorest inand 0wy
f.il'.'h'l'IE.'EtII..' ar rbm iﬂl"l pllliﬂt ”uhtﬂ- imdﬁn]auhil TOUE mamos r-"'..]_'..l VT ‘_:H*i wWhd fraae yucral '.gl”'ﬁ IMisrein o g by
retowals twiwof. On request of TCS, Aszodaty shall uzsoule om bns trme, during o akled W teesasten of
his or hur employment. such further miruments, inciuding w Roul Fnslebons. ansleaiion s bor elles o [t
racemerks, rade narmes and copyrghls or anggnments 1verunl, as may Le decmul nosessay of dositanie by
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TC3 o parfect the title of TCS in the intellaclual prapaily righl= and to ullectuate tne prowsiocs beree® Al
expunses of ing or prowecuting any appbcation lor patents, lrademarks. tide nanws, ©f coavtohis shal e
some sulely by TCS, but Asscoiate shall co-gruinat in Tling and / o prosecaung ony such apphcanon s, Assoolete
rercby exuresely waives any "artisl's righls" or "moral Fights”, which Assosinte mecrt olherwise buve © anen
leileilaclual pruperty rights,

4. Prior knowledge
Associate ackrowledges that prior o his or her aopuiniment ay TGS, he ¢r abe had nw krowwdge af v
Conligentlal Infurmation of TCS and that such Confidential [formct o s of o eonlidovil and socrel ok =it
and 1§ vilal to the continued succoss ol TCS's buzinass Assucinle lumher acknuwiodaas (hal by af 205 s
azzccmlzd Wih TCS ina capacly in which be or she wil becoine Suuainted with a8 i pard 5! such Codtinestn
Information. In gider o safeguand thu legitrmate interesls of (T3 in such Confidertian 1706 an I raes kil y
for TGS 1o pratect such Contidentiul Inforimatian by hiclding i decrel asd confidunual.

5. Use of third party matesial
Associate expratshy agrees thal Assocare shall nol in the soLrze of fvs oF bar DEsooalion with 708 and sl
working on the premizes or facilities of TCS or its Clients or I conqeelian wiss i deveinpingn, of gy el esuul
propeity righis or work lor of on behell of 1¢S5

8} usa Ry thid party malanial or inlullectual progerty rights cxcapl hose mialoclual propely righls pouow dad oy
TCS or expressly authorised by TCS ar without 13ving propar aulhorisal on o copde ar Hppraval ol (ke
raspuntive owner of such intellectus! proparty rights,

b} Participals in any actvity for crection {mcivcing conception, dosign development, ksung, & i e station
SURpOIL or markating) of any Intellectual Property for or on behall of TCS or its aililiates il As2ociale has Lusk
exposad, diregtly or indlrectly, lo any Third Farty IF which [g in lhe vome subject area (such g5 resusreh aran
techaology or application arga) as, or which (s seme a- simitur o, the 1volles, | Propamy or any sart gn Fersg’
fo be so crealnd, unless:

i} Asgociate lus exprassly declarsd 10 TGS in @ nrescribcy (or waat ier sauh ARDUSLT WAL CVER 10 dlleal
availsble information or under and subject lo ATy ogresment, AND

i} TCS has expressy confinned tc e Assccinle ot TCS has PIUpEr JUNDZating o | ctuse © aph uval of the
respeclive owner of such Third Party IP lo use 1he same in Imefos o) Froporly or pestcn inarant 12 oo crealed
and authorized in writing Asscciate’s participalion in such activly

c) knuwingly access, make reference o or use any Thire Parly 1P {excopt as permiled uree Secticn Sal,
cirectly ur indireetly, during the perdad of assocslion with the createn {Corception, design. uhvelopme . (5o
implemertalion, Suppart of markeing) of TS intullecual Properlyor perion ihesenl, whick 8 11 the s sub ol
arus of 105 Intelleciual Propery or whish is same or s viler 10 30ch TCE [ntclisstual Pigperty or perion Deracl
iy orealec. In vase, Asociate aULESS UF IS expos=d 10 ony 2uch Third Party I dasny such adrnsialion,
Assodiole shall pramplly bring & 10 the notice of TGS IP assel cunse or TCE projecl morags: i« wiling ¢4
immediulely cunne 1o participate: in 8ny such activily

8. Seourity policies and Guldelines.
£.1 Asgoriate 0 abside by and be bound oy ary and all oicke, Cocumenis guaialines & praciscey
ncluding |2, infermation Security and Confidentiality of TGS it lorcu fram | =@ o tif wasike, Lprnhnly
crdorged ar net,

62 Aggociale acknowledge and ages hal in e course of, and ux % rosuli o hEEMer enghaemsa aith 1%
Assaciuce will have dccess Lo, oblain or core across perennal data or nformation of ol | 05 e Tey i LAl
Chianls, I"'I'i;]l.ill;“ﬂ'ﬂ without ]f|ﬁ|lﬂtm1 HEN S Live purgoaal dato or itlormation |::;n'||-_||_;|_|'\-_re|:|.' "“erzonal Dats aim
Infermation”} wilhin the meaning of the epplicasie Indisr Law and Bulus o any other sppheable Law ehacine g
regulalion anywhure in the world. In respact of any susk Sursonal Datu and information SCIESEUE OLLA o

Private and Confidential 32
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acguired or processed by Associald for and on Lbehalf of TCE, its alfiistes or Chenis, Ammociata Jnnerake that
hedshe witl

(@) process the Personal Data snd Infarmation coly on batwll ol TCS, its Alliliatus i Clanls, a: Yw oo may bu.
and crly o0 snd i accurcance with instructions received from 11e dota coniroller from Lme to Lme,

{5} abida by such technical and orpanizational measuras necessary 1o praven the accides
pnswtl desmuction or ancidenial losx, aleration, wr-aulieiesd dsclusig U BEonEs W Ol P pugiat Daka il
[relaaerrrs e

(<) prapily [and in any evenl within 24 hours of ewarcress) brrg Lo nolics 3l 105 of 143 Al S &5 Fe chle
may bo, of amy actunl or suspecied incident of srmuthorized or secdenial disdusuns of @ Ress o, e R TR E
Data ar Infurmation or other breach of this secion {a "Securty Breach™s

{d} promptly provice TCS with all infermation © AsSociaie's rolice, POIsesmgn o corbal COnSeTiEng SrYy HaCuily
Breach and not moke any publc anrouncement regantiog a Saourly Besach wiboul TGCE s o i o

{c) nat do, or omil to da, dnything, whicl would cause TCS orany uf its amployeas, ufficers OF aganis fu be
breach ¢l its cbligations under any privecy ar data nrctect on palicy. regulation or leg slalior

{f1 upan expiry or IRrminsten of Assoriate's ungugamont with TCE. return oll vops ol e Porstnal Daly b
inorimation te TCS In Associate's possession or cantrel; and

{c) promplly bring o TGS notice of any reguest recetyed from o data suject 19 hove JC005S 1 MRS Permonn
Liate ond Information ar of any oiner caommuriaalion raleng 1o Fe BocERS, UKo o prosussing of eey PaRniml
Dzia and Information (ncluding any notce frun e regulalory pody) and lly cu-cpaats and aesier TOE N
sefation ta any such request or communicalion.

6.3 Assooiata mxpressly sunsenl thal TGS andlor its offilicics may coliect. use, tranefer, ratain of of crwise
procuss Assoclale's Personal Data anc Infarmation in conrection with nisther engagement wiln 168, in
aocardance with the then / curtent TCS policies and procedares B W) appliceble privicy and Cila Jrotedi
leg siation. TCS may use third parly servicet or sub-contreciorns o ccliecl or alkesw 4n procoss As st 5
Fersanol Data and Informaton for which TCS sholl remain responsble for such thifg pary SECADRT DIy o ©F
aub-cnniraclor's cumpliance with TCS's obligulions hengundar.

7. Restriction on Associate's Rights
Asspelale agrees that he or she shall not make, have mads, replipate. repreduce use, sal pOarnarale or
otherwize exploil, for his or her ow! uss or fese sy oftier purooss, Wiy ol G Eonliduni el ol ooy
intBectual properties of TCS that is or may be reveas 1o niam or her oy TGS or which may in ke course of s o7
e amployment with TCS enme into his or her noneeesion or knowleege urless cpearically aubonsed o eo o T
writing by TCS,
B. HoLicense
ToS gnd Associote agree that no license under any patent of copyriahl now axisting or hereziiar chtarad by TC=
is grarted, agreed o be grenled, or imglizd by the lermd of this Agrecmant, ar by 112 dizcosu’e 1o Assacalo of
mie Ganfidential Information,
8. Equitable Rights
Azsocile ackruwlivdges thal any Corfidential [rfGrmaton That Comes int T POSSEsRUT A ¢ &f Mty ladis o
Asssclate is of a unique, highly confidential and pragriclory nolute. Lis [UFhar acry wiodeed by A gl Ui
tne 4 sclosure, digiribution, dissemination and | OF rEEAxs by Aswoe e of (ba Sorfideciis. pharmior ool e
wior v len congeat of TCS or any breach of the Corfidertialty, Data and IP Zrotechor Torms By ASSOEans &l
cause TCS Lo sufler severe, mmedialy g nreperaioe diarrage wnd Sl uper aiy Sac broaglt L 2y ke
Private and Confidential 13
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Smroct, TUS shail withuui prajudice 1 a1y other remedies availoble 1o it, b ertiteed 1o AIPropriaie g uiols el
inciuding the relie’ of spucific performance sro Injunclive reliai, |1n additen Iy whaleye: remadizs il moghl fave =
[,

10. Genwral
(#}The proviginons hereof shall be inlefpreted, detoomined anc enforned 0 socordance wih tha I of Fadhs

LEYin the avent of any gispule or disgareumeon: vl the Inlerpracaticg af any of [Ag Iefms harain
contAined or any claim or liability of any party, thy same shall e referred W a person o 0c Forinated hy 105
whinge decision shall be final and binding upon the paties harety. Subject Lo IR abuve, (e erbuatun hal Le
ycvuinad by he Arbitration and Concifiation Ast, 566 or any modificalions or (e-2nactmant thormgl, Assaeiat
cenlirms that the fact that the arbifratar shall 98 8 numitee of TCS shull not be g Ground Ior abjoeting to such
arbitration or challenglng the ducision of the 3rbiirotor Ihe venue of arbitraticn shall be Mumbai Bubics, o e
above utitralion clause. (he Partes agreed 1 the Bending jurisdiction ul the Couts & Mumoei unty ihe i o
inchia,

(L7 any provision hureo! shall be found by o jodecirl ribunal 1o e corlray i QUVLITUNG (0w, it S10 D garmed
il wnd void without annulling o7 renderng invalia the reminder ol Inw Agreerment arc i e inviaid corien is
sUch hat the remainder cannat be sustalned without i1, the Parlise harein sl fine SubBBle reokac g ment f me
reaild porlion that shall be legally valid,

() Trus Corfidentiality, Data and P Prolgction Terns alang with cther documenis exAcUled oy ARRocidl: 9

refurepced in Atty such documents constiivtes Ihe ontirg urderstanding betwesn lhy pacues 20 SUPCTSETa g il

priar agrosmants and Lnderstand ngs portrnng tw the sulject matte Bzl No oy o cmitsor o sither 1y W

T oxefdsing of enfrcing any of their rights or remodies Fereunder s4all LenElhule & walvar tharaal.

{&]This Confidentiality, Data snd IP Frolection Tems TR W BC amendad excen, in writm s oned by auth o zun
both :

(¥ Tha obligations of Associate i1 terms ol this Confidentdaiity. Cata ond IP Prolaction Ter s shal SN D W

the term of or In the course of the employrmenl of the Associste wilth TS wnd shei comtinus lhereaier Ly
FEMEally.

Please complete and return these documents 1o the TCSL HR cxecutive, witlin 7 vays of recuiving thig
affer.
This is to corfinn that | Rave received thy Letter of Offer o e Tl

| heraby accept this Offur and intend 1o Join servue on_

i

Mame:
Addsoas

Signature;

Dada:
Frivate and Confidential 4
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The Next Applied

DR - BPS/RHS093688/274424/Bangalore/Docemberivl

OFFER OF EMPLOYMENT

PRIVATE &
CONFIDENTIAL
Decamber 14, 2021
Sushmitha CVv
No. 491, 2nd A 'l:ru-ss, MES Road Muthyalanagar,
Bangalore

Dear Sushmitha CW,
Welcome to Mohasis!

L was 3 plessur2 meeting you lo explors @ carto” opporlunty with Mphasis 2RO
Divis.on

Bised on cur discussions, we are pleased to offer vou the pesitior of Tr Traqseta Proziy
QIf, in Band 5, Level 1 with our urganizaticn, The gross compensation wll ba 1Nk
1,95,600/- (One Lakhs Ninety live Thousand Six Hurdred rupees only) per anrum, [ne
detalls of the terms and conditions of the offer ol smgloyment are detalag n che
enclosed annexure,

Mptrasis Is getined by a slrong and inl-insic culture thal sels us Bzl CUE D%A wiv)
evalving through various Lranstormations, has st fundamenially bese grean by the
sume core values. Customer centricity has boon nne such Leset thal infuencaes overy
Mahaslan, We strive to understand our customers reed, slayving shead of tre curve m
deliver best-In-class service. Equally vrucial, is our outcome focus whersin our evas
Stay on Lhe ena result without comaramising on cur quality, alhics and peopie. Ve 0nn
sur greatest strength froon our peuple. Hence, empowering cur sork orce has Eoty
hang-inchang with grealer accountibility, tnoreby Crealing respunsitzle citizens of
world. As we redefine what business success means in the changing landscage, we
belicve in Inculcating the spiril ¢f experimentation so thal eslsblished systems ard
ways of doing things sre constantly lesled, questioaed wng diziapled. Imaginalion
innovallon and the ability to lake risks are fundamental chargcteristios thal make |«
snatter boundarias

- Grtacy U

=5 il ™0 000 {

s5a3 [

M e, PRI G S oo i W el PP a" F i ol TS 12,
SN e/ 1-:"':"F‘ LS




% Mphasis

o The Next ﬂppli-ﬂ-d

These shared values and beligls are 1he infucncers of everyday work culture at Mphasis
that has eventually buill our ethos, It is what fleyrates us across techrolcg oz
platforms and gecgraphies, We are proue of it ang we cagerly welcame vuu Lo th
Mphasis way of lite,

Ihiz offer of employment is centingent upor yau WalElling the backgrournd verificatiu
grocess that the erganization will eancducl. We laok forward ta YaU oinng us al o
2angalore office on December 15, 2021, Piease keep vour recrulter informes . in case of
advancement in the joining date.

Flease erilorse your acceptance by duly signing the duplicale copy of this letler o ut
sheels st the bullom en the right corner and r=tum to the Jn Jursigned.
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AMNEXURE - 1

SALARY OFFER SHEET

1 B B —

-

Component MonthlyGross = Annual Gross |
IE-:u.ir, 6,520 19,242 |
Hause Aent Allowance 38| - sove
Leava Traval Allowanice : MNa T g Ly
[Suscial Allowance 1.63C | 19,580
Ex-Gratia/ 8onusl 1750 T T
'TOTAL FIXED CASH 14,049 R T T
Ferormance Ircentive o Ei:_ R g7 TR an |
Variable Pay? WEps T o T
CompeNSaTION oo [ EEE T
Fmployer Provident Fund 978 11736
Mediclaim Insurance Premium 454 | BT 5,500 |
| TARGET COST TO COMPANY 16300 [ 195600
Details of Incentive Plan: AT
{11 Max Performance The Company shall pay this incentive as por ke |
Incentive performance  Inceniive  plan based an  the
emplayes's perlormance against sel lardeis Bwery
morth. rou will be entilies t incenlives o v I you
ard empioyed in lhe Compary for the alire
manth. Your supervisur shall share with vou e
petlormaice incertve glan dela s ot the Lme o |
yaue joinmng.
Mote:

1. AS per Slatutory regulations. il yeur coverad uniger Paymect of Bons act, this
component will be paid as “Bonus” if not will be paid as "Ex- Gratia®.

2. Varnable Pay will be payabic on Quartery buasis. Amouat shown o payaiils of
10C% Target achievement. The comzary ard unitluretion peftrmarce
achlevement against the target measured quartily shall detarmins | pavoul
under the Variable Pay Plan, Nete: Variabie Pay is gove-red Ly the provisiars of
Varlable Pay Plan (availabie on Mohasis Intranst] and the same will bo feviewed
from time to time.

=} |
i T i | | Lty
P 550 aals Pod 3 |
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e The MNext Applied

3. Stalutory deductions like ESL Professional Tax anc Income Tax iif ay
Crygucted at Source and wil oe applicanle as per stoulations,
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Additional Benefits:

Tou are covered under Lthe Group Medicla m lisurance for 2 sum nau-ad o IR
300.000 per annum, This mandatory COveragn also intiudes yolr spoase gnd 2
children, As per the policy, you Fave en oplion to enroll your depedets
(parenis/parents. in-lsw} by paying azditanal premum

You are covered under Group Personal Actigentl Irsurance or INK 505,000 per
SOnLm,

You are coverad urder the Standarg Lraug erm Life insusance lor o sum csgoed
equal to 80% of your Fixed C1C or MR 400,000, ahichevar = higlier. This benekt
is exlended only Lo the employee.

Meal Card: You will be eligible to enroil fir 3 meal allswarce of MR 2,200 JEr

manth, This is a voluntary optlen and will Le adiusted with yaur spesial allgwance.
As per the Maternity Benofit (Amendment] Act, 2017, women e%islovers are
cligitle for Maternity Leave ot 26 weeks. Adoption Leave and Patsr o Leque érc

also applicable as the case may Le, Bloase roler to Lhe Company Policy fur o
det3ils.

MA
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UR - BPS/RHIDB9730/27442 3/Bangalore/December V1

OFFER OF EMPLOYMENT

PRIVATE &
CONFIDENTIAL
Decomber 13, 2021
Supriya P,
No. 17, 6th main, 2nd cross, Narayanappa Block, K. T, Nagar,
Blngnfuru

Dear Supriya P,
weltome to Mphasis!

% was a pleasure meeting you to explore a career oppotunil ¥ Win Hphass BRO
Division.

Based on wur discussions, we are pleased Lo ofier You the position of Tr Traasctn Procing
Off, In Band 5, Level 1 with cur organization, The gruss compensation will be INK
1,935,600/~ (One Lakhs Ninety Five Thousand Six Hupdried rupees only! ped annum 1
details of the terms and conditions of the offer of ginployment are delalizd 0 th
enclesed annexure.

Mpnasis is defined by 2 strorg and intriasic cullure that sets us dpart. Owr NA. wails
evolving through various trarsfarmations, has sill luncamentally besn driver by tee
5ama core values. Customer centricity has been one such tense! Lhat influsncess By
Mphasian, We strive to understand our cusiomar's need, sloying ahead ol the curva Lo
deiiver best-in-class service. Equally crucial, is our outcome focus, whare' 1 Lur v
ALy un Lhe end resuit without compromising on our Guakly, sihics and secale We draw
our grealest strength frem our pecple. lence, empewuring cu- workforse nis gon
nard-in-hand with greater nccountability, Wareby oroat ng responsibie ciizens of the
world. As we redefine what business success means in the chinging landsugn
believe in inculcating the spirt uf experimentation so that wsiublizhed SYstEntis
weys of duing things are conslantly tostod, questioned and disrupted. Imagliatisn
Innovalivn and the ability Lo luke risks are lundamental Lherecleristics thal ke g
shaller buundaries,

CIN LIGOTEA L syt preay
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Thesa shared values and beliefs are tae influencers of everydoy work Culluee al Wby

that has eventually built our othos. It is whal Wegrales s atrews technologios
platforms ang geographics. We are proud of it and ase #agerly welcome you 0 a0
Mphasis way o lifa. -

This alfer of employment is conlingent upan you tulilling the backgrour:d verifoaron
process that the orgenization will carduct. We lack lerward to ¥ou [eiAing a5 at cur
Sangalore office on December 14, 2021. Flease <aep your recruitar informed, o casce of
advancement In the joining date.

Please endorse your accegtance by duly signing the dualicate cony of this ketter ar all
sheels al the bollom on the righl corner and eturr Lo the unders gned,

NLRLT
| KPEO WO | LA
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ANNEXURE - 1
SALARY OFFER SHEET
Component Monthly Gross | Annual Gross : v}
Basic 0520 THRAG
Hause Rent sllawance 4,148 i s 3;1 |
A T A

Leave Travel sllowance

Special Allowasnce

-

e

18, 560

Ex-Grala! Banusl

i

Fh

21000

TOTAL FIXED CASH

14,049

1,68,5U4 |

Performance Incontive

15

R

Varlable Pay2

MA

P2

TARGET CASH
| COMPENSATION

14,864

Empluyer Provident Fund

2T

1,778,364

13,735

Megiclaim Insurance Fremivem

454

|
=HREld e

TARGET COST TO COMPANY

16,300

1,95, 6500

[ Details of Incentive Flan:

"{1) Max Perfarmance

Incentivea

The Company shall pay this incentive as per (e |

PErlormance

inceftive

plan

based. on the

emplayee's performanse agairist set Largets CVELY

marth, You will be antities to incentives o Yo if o

are employed in the Company for

the  onfires |

MO, Your supervisor skall share with ¥ou Fhs

performance incenlive plan details at -

YU joining.

M ole

1. As por Statutery regulations, if your cover
campanent will be paid as "Bonus”

2. Variable Pay will be payabls

100%

from time (o time.

¢ DEC AT TG
& L ST AR
2T FEas + T P

=il

on Quertarly basiz. Amaunl shown is
lerget achisvement, The COmpany
achievemnent aganst the target measured guarter
unaer Lhe Variable Pay Flan. Nole; Variabie Pa
Marighblze Pay Plan (available on Mehas's

JGOTRA LYY

unit/function
¥ shall determine the payout
Y 15 governed ty the provisans of
Intranet) ang (e same will Be revicwsd

= S 3 [ S|

B¢ under Payment of Scras ot tFs
irnetwill be paigd as “Ex. Gealis?

peEyatile ar

REMarmance

l_'l'._-: 2

e S i




'
-

% Mphasis

‘@'g:;_: The Mext Applicd

3. Slatulory deductions like ESI, Professional Tax and income loax |
deducted at Source and will be appliccble as cer stipulations
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Additional Benefits:

You are covered under the Grous Modiclaim Insurarce fir a sum inscrad of INR
300,000 par annurm, This Mandatory coverage also includss your scouse ard 2
children. As per the policy. you have an oplion to errall YOUM Oegeriients
{parentsiparentz-in-law} by saying adoiticnal [remiurm

You arg covered under Grous Personal Accident Insurance or IN2 530000 ap

LT,

You are coverad under the Standard Group Term Life insurance 1ar 3 sam insued
equal to BO% of your Fixed CTC or INR 400,000, whichewver t-higher, This henefr
i= exlended only Lo lhe emplayes,

Mezl Card: You will be wligible te enall fur & meal dllowance ab INL 2200 oo
month, This is & veluntary option and will oe adjusted wilh your special allovsrco

A5 perthe Maternity Benefit tAmendment) Act, 2017, wormen o sloveos e
eligble for Maternily Leave ot 26 weeks, Adoption Leave and Patgrnicy Loiee src
also epplicable as the case may be, Fleass relzr to the Company Palicy lur mare
details.
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DR - BPS/RH9152429/274427/Bangalore/Decamber0

OFFER OF EMPLOYMENT
PRIVATE &
CONFIDENTIAL

December 16, 2021
Ranjitha T N,

42, Znd Main Road, 5th Cross, Near Panchamuki Ganesha Tumple, Luggcre,
Bnngalnrﬂ

Dear Ranjitha TN,
Welcome to Mghasis!

® was 5 pleasure meeting you to wxplore a caree OfpporuAlty with Mghasis LPg
Division,

Based on our discussions, we are plzased to ofter you the pesition of Tr Transern Prosay
G, in Band 5, Level 1 wilth our organizaticn. The G055 compensalion will bs INK
1.95,600/- (One Lakhs Ninety Five Thousand Six Hundred rupees only! pc armur, The
details of the terms and conditions of the offer of amplayment 272 datalled 0t
enclesed annexure,

Mphasis is defined by a strong and intnnsic culture thal sots Uz apare Ow DNA. & w
svplving thepugh varipus transformations, has still f undamentally been driven Sy thae
same core values, Customer centricity hus Doom ote such tene! thal influsences evary
Mihasian. We strive Lo understand cur cuslomer's need, siaying shead of Lhe curee |c
deliver best-in-class service. Fgually crurinl. is vir cutcome fowus Where our ayas
stay on the end result withoul compromising on cur gualily, ¢lhics and peanle We deaw
aur greatest strength from our people. Hence, empowering sur workiores has Jung
hand-in-hand with greater accountability, Lherchy croas g rESpunsible citeens of o
world, As we redefine whalt business success means in the chunging landucape. we
belleve in inculcating the spirlt of experimentation so Uhat e<iablished SYStEThs D
wiys of doing things are corstantly tested. questizned and g srupted. [magnatan,
innovation and the abilily to take risks wra “Lndamertsl characteristios thatl mekd us
shatier bounduaries.
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These shared values and beliefs sre the influencers of everyday wark cultdre at Mplesis
that has eventually built our ethos. It is what integrales us arross techralgyas
platforms and geographies. We arc proud of It and we eagarly welcarme vou Lo the
Mohasis way of lite,

Inis offer of employment is contingent upan ¥ou fulriliing the backgrourd verincasion
precess that the organization will conduct We look “orward o Yau minng uvs at gur
Bangalorc office on Uecember 17, 2021, Please kcep your recruiter informes. in cose af
agvencement n Lhe joining dale.

Please cndarse your acceptance by duly signing the duplicate copy of this fetter o0 al
sheets &t the bottom on the right comzr ana retuin to the SNSersigied,
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ANNEXURE - 1

SALARY OFFER SHEET

I = R T T e T P e =R, o
_Lomponent = Monthly Gross | _ Annual Gruss
Basic 6,525 78,740 |
'Huuse Rent Aliawarce S S e e e v
Leave Trave! Allowance St _r_ﬁ S e WY L h_ﬂ'
spacial Allawance AL i3 1_5.:§J _ o T Ly =k 14 563
Ex-Gratial Hnnuﬂ_—_ e = AT _l_.’!al'l_-t_ AL ."‘_li..l.'._
TOTAL FIXED CASH NI s e
Perlormance lncentive A _ul?_ R Tt h
variable Pay2 e -_jri__ e e Sl k]
COMPENSATION REGE .
Emph;ﬂa Provident Fund Lo '}?3_'__ it T ;___r:E
I_;H‘euiclaim Insurance Premium R Vs o _:PiH |_ I ) _5.53(.!1
_'E'AH;'EET COSTTO CQMPAH___ IE,EIIEIE T I A _'_1,95_._5:!!]_

| Details of Incentive Plan:

__l,lﬁt'_ax Performanca The Comaany shall pay this incentve a8 ner the

| Incentive performance Incentive gian based on (ke

| crrplayee's perfurmance againsl sot argels cvary
muiith. You will be ettitied 1 incentives only 2 yy

‘ are @mpioved n the Comoany for Me enis

| month. Your superv sor shall share with vou Uie
performance incentive oplen defails at e e o
| Your jeoaning.

MNooa:
1. As per Slstutory regulations, it your covered undar Payineat of Bonus aco Uy
component will be paid as "Banus” If nol will be paid &5 "Sx- Gratia

2, Variable Pay will be payable on Quarterly Sasis. Amount shuwn poyabic on
100% Target achievement The company and untffunction parormance
achievement agalnst the targst messured cuarterly sanll dulermive the pevour
urder the Variable Pay Plan. Note: Vanaole #ay < gaverned by e zrov sigrs of
Varizble Pay Pian (avallable cn Mphasis inlranet] ang the same will Be suomwed
from time to tirne,

0 T80 ARG Wl | | R Tl T i
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3. Statutory dudlu:.tlnn& like ESI, Professional Tax and Income Tax (if ary! will ke
deducted ol Source and will be apclicable o5 per stipulations, :
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Additional Benefits:

You are covered under the Greup Mediclaim insurance for a sum ins irend -ofF I
300.000 per annum. This mandatory coveraus alss lacludes your Spouse and o
children. As per the policy, you have an cplon Lo envoll your depescents
{parentsiparents-in-law) by paying additiznal premivm.

You are covered urder Group Perscnal Accidont Insurance er INR 500 DO pey
SrNurm.

You are covered under the Standara Croun Term Lifu Insurandd For a sum Asured
equal to 80% of your Flxed CTC ur INR 400 000, whichevar higher. This berefi
I8 extended only to the employze

Meal Card: You will be eligible to enrgil for a meal alluwance of MG G200 ey

manth. Thig is a voluntary option and will be adiusted with youl specal allow s

As per the Maternity Benefit (Amerdmisnt) Act 20017 womer EMpPOVEeS 87C
ehgible for Malernity Leave of 26 wesks, Adoplicn Isave and Pare: ity Ledve are
also applicable as the case may bo. Plegse rofir to Lhe Company Policy ior e
detalls.
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ANNEXURE - 2

TERMS OF EMPLOYMENT

Tour employment 8t Mphasis(®Mphasiz') will be governoed by (ke Mphasis pu! cies e
medificd from time Lo time. Ceay of the present rolicy will ve made availal s te you
on your joining Mphasis. In particular and without Arejudice to the foregoiag
statemant, seme of the more signiticanl erms and cor witions thal govern your
employment, subject to modifications frem time to time, oo= dilalled Lelow

1) Hours of Work
1.1. A working day shall comprise of nins Lo re
1.2. Your may be required te work or 3 skift Shife may be scheduladar gss?g
hours & day, 7 days a wesk and 365 doys a yanr, subjecl Lo appiicable laws The
shitt timirgs may change frar time Lo tme which you will be notined in sgvares=
1.3. Employees at the client sile shall fallow thy: working hours os applcania al
Chiant sibe.

2) Place of Employmant
2.1, Durlng your emplayment with Mphasis, yuu will ke ligble tu be transfeered or
deputed to any of the offices, departmenls of Mphasis o &= Associates:
Subsidiaries or Group Comparies, whethes in India ur abraad,
2.2, In the event ¢l transfer or deputation of YOUr services your salary ard athor
Lanefits will be delermined in arcordance with Mphazis pollvles prevalent g5 |hat
Lirma,

3) Travel
You may be required to trave, whether in lndia 6- cvarssas. in Conneclios wilh
office work at shart nolice.

4} Salary and Benefits
4.1. Mphasis reviews employes comparsalion pericdically anc you may he aligipl:
for salary increase based on review. However, any salary incraose shisl e
Company’s sale and absolute discretion waich |s aesendan an Cogacization's as
we!! 3z Individual perlormance.
4.2. In addition to salary. you shali alsc be cnlities to reCeve other benaliis as
npplicahm under Mphasis® policy, The Compar ¥ shall, in ils sole disceae: L
entitied to amend, vary, and moci’y any of the Lerms ans condilicns of the pelicy
with regard to the benetits that are offer=d to veu,
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5) Relocation:
5.1. You are eligible for relccation excenses rofmsursemort 25 a0 lhe com:g.
policy. In the event of your separaticn within 12 munths of joinicrg Kahasis, 1.
amount has to be paid back to the company.

6) Leave Entitlement Policy
All employees are cligible for an araual paic vacation Flocse rsfu o the
employee handbook or contacl the R fspartmant lor furlher satyil regardin
the Company’s leave and vacation palicy.

7) Termination

7.1. Your employment with Mphasis s sibject u
lermination an:

T.1.1. Mphasis may lerminzte yaur employment al any tiim wving v
at leasl two months' prior notice o Writing . ar payment ol wou Lwen
current salary prorated for any shortall in notlize; 30
T.1.2 You may lerminate your employment by giving Mphasis a7 |lopst
Ll rMBntns’ prior notice in writng.
7.2. Mphasis reserves the right te, at its spe ciscrotion, subslitute the nolice
period by paylng you salary in lieu of he notice period.
7.3. For abundanl cautian, it is hereby clarificd 1ha: YOu cannot weive the Aoticw
ceriod requirement in the ovent you wish to torminats your employment with
Mphasis, and that your terminationres grialion letter (by whatover narme & i
calied) will be accepted by Mphasis oaly on you satisfying the mandalocy natic
period oS stated in Mphasis’ HR handbook. Sartwr, fill sock tinee as Mo
BCCCPES yuur resignation lerter, you will be desmeas to 5e ar ermigyed ol Mphatis
and the terms amd conditicns of your ampleyment will still contings W 3ird
you.8.4. Mphasis shall have e right to termirats your gmploymaent imricdie sl
without notice or payment in lieu of notice i
1.4.1. You neglect, retuse, fail ur ‘or any seasun beceme unable lo parform any
of your dutles under this agreenent or comply with Mphasis’ pulicies and (ade
of conduck; or
7.4.2.You are gullty of any misconduct whother or rat in tha perfldrmance o
your duties [including but net limited Lo bel ing an ungischarged insolven:

AAT (F7 |
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being convicted by any criminal court. beiny invelved ir fravsulen: ecls
etc.) or commit any act which in the opnian of Mphasis i likely ta beins
Mphasis any disrepute whethor ar not such act (s directly 1elntgd o the
attairs of Mphasis; ar

74.3, You commil any breach of any of your duties or ablgazicns unde: L
agresment or the policies of Mphasi=

7.4.4. There s discrepancy in the copies of the decumentsicertificoles given by
you as proof in support of the information provided by yau. In e evenl of
termination under Clause 7.4.2, you shall nat be enzitied to any bonefils
whatsoever,

8) Mode of Communication

For any service of notice ur communications af any king. you will ue infarmed By
emall ur ordinary post al the address given by you s “he lime of your
employment or such other addresz as may Boe intimated by yuu 0 Tthe
management thereafter.

9) Confidentiality

9.1. You ayree at all times during the terrn of your emgloyment and Lheroate
(withaut limit of tima):

9.1.1. To hold Lhe Confidenlia! Infarmation in strictest confidence. ard nol lo

use attempt to use Lhe same. except for the penelit of Mghasis, and

9.1.2. Not o aiscigse or divulge the Confidental Infurmation 1t any serson o-

entity without writter aulhorization of Mphass

9.1.3, You agree to return Ly Mphasis all propretary information, ocludiag

coples on paper, horddrive, disktape and other medis, upon cemaloliun or

termination of any project or upon cessation of your empluyinent wirl

Mphasis ITServicos,
9.2.For the purposes of Clause 10.1.."Corticential Inlgrmazioe® means any of
Mphasly proprictary or confidential information, teshnicel deza trude tecrats of
know-how, whether {aral or wrillen or in electrane format ang whetha marked
confidantisl or not), including but not limileld Lo; resecrch, Business ©lans,
FJTﬂ-ﬂ'UlttE. product improvements, procosses and piocess SooLments services
orojects propesais .all work producec oy vou whsthe: during ronndg: warkirg
figurs or not, computer program, doturentation, cuslories lisls 303
cuslamers (inclucing, but not limited to. (ustomers of Mahasis with whom vou
become acquainted), markets, softwarc. cevelspments invenbors poonesoos
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farmulas, technolegy, designs. thawings, engireering, macket:ng, distributior amd
sales methods, sales and profit fgures | linan:es Technigues .siralecies
-discoveries, the litle and description of any patents or patent apphcatior: floa
oy Mphasis in any country or jurisdiction uetill the same is gensrally ava aoic to
the publici, and any other business infarmatian of Mphass including its business
vians, practice methodelogies and technologisey |r'|i'IL|I:|I||_L] campuLer Aofrwera),
training meterials .personnal infermation. clieal lists and Werratien rogardiv g
the business needs, stralegles and techne woges ol present and prospective
clients and internal Company publications, whether dincc ly or Indireclly, or by
- drawings or Inspection of documents ur other Langible preperty and all inforr ez

that comes ta yvour knowledge which woula LUl far Phis employmen: woiid rgt
have heen accessed by you, whether such infurmatian is intgnglbile form or nel
wiitten of utherwise and tormal or net. Cenfidential Information howuvses shall ne:
include knowledge, skills or informatizn which s commen e the business ol
Mphasis or which is generally known sutsids Mphasis,

8.3. You understand that retaining the canfidertial nature of the ronfdential
informatien ls of utmost Importance t the business ol Mphass ang [y additios to
the terms stipulated in thigs agreement here ip you agioa to exacute a MNon
Cisciosura Agreement with Mphasis,

10} Intellectual Property

10.1. You agree that any praoprietary rights whatsnever, incluging bul nat imtec
tu, patants, copyright and design rights 23 & resul of the dowv fopmant of sncfor
the applicaticn of all work produced by you during or as & conseguence of your
emaloyment, whether alare ar in corpunction with others and whernes G
normal working hours or nul, including but nat hm od to ary irvention, cesgn
Ciscovery or improvement, compubes programi, docurmerislion. ¢enBeers &
information, copyright work or other material which Yol Tocatee,  dissover i
create during or in consequence of Lhis cmpleymant w.t Mphasis sha helong ta
Mphasis absolutaly.

10.2, You agree, a: Mphasis' ocxpersz. 1o previde. curirg and  uller Lhis
employment, all such assistance as Mphasis roasonably considers sty 1o
secure the vesling of such rights in Mphas= or lerms of emgloymer: Mphasis 25
nominees (including waiver of any such rghts Including author s Spacaal rights
under Sectlon 57 of the Cogyright Act 19573,

11} Data Privacy Compliance Policy

i
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You congent to the terms and corditions ¢f the Data Privacy Compiance Policy
stated below:-
11.1. You conscnt to Lhe processing o your porsenal gzta in accordance with

Mphasis gata privacy policy (ihe Policy ™), o copy of which can oo chtained Liien
roquest:
11.2. In particular, you explicitly consznt (o

*The collection and processing of sengitivie persandl data about you to [he
limited extent and for the purposes deser bed i Lhe Faolicy;
*The transfer worldwide of personal data neld sbout you by Mphasis to athy
empluyees and ¢ffices of Mphasis’ worldwide argartzation ang to third carties
where disclosure to such Lhird paries 18 reguired in the Aormal coufse i
business or by law; and use of your personal images and voices n marksti g
mztenal videos, atc.
11.3. The reference to information *abaus you" ncludes relerence (o infermation
about third parties, such as spouse ard children (if ary!, which are pravided e
Mphasis by you on their behall. The reference Wy "scnsitive perseral Dutat may be
understood Lo include reference to the variols ca eqories ol gorsonal dala
ldentified by Eurcpean and Dthe: applicabie dala orivacy laws a5 FRtLirinG St oo
treatment. Including In some circumstaaces, the nead o ubeah SRp O Carsenl
These categorics comprise personal data about racial or elanic ur gin, palilic
opinions, religious or other similar Lelefs, brave union membersk g, |h“|cn| '
mental health, sexual life or eriminal record,
11.4. In addition, you agree to treat any porsonal cata Lo whick ¥ou RBwe 2000w i
the course of your employment strictly in accordzace with this Palicy ead other
Mphasis palicies and procedures, In parlicdlon, you will not use ary saih gdala
other thar In connectian wilth and to the exlent necessary fur the purpasas of vour
employment.

1) Non-Compuote

You underake and agree to maintain clisnt sxlusiy T¥ AN ro Ghis eng, during e
validity of this agresment and for & minimam of 2 years thercafter, yiu yha
neither solicil business nor offer preduclizorvices andiur condust any Lasingss
JShat directly competes with the kind of product/services nal is olferad by
Mphasis to such client ,either directly or indinectly witn any of Mphasis. choent ur
any third party expused to yuu,, In tase you vicicte this PrOvISIGH, & MruT i
amount af Rs.3lakhs shall be pavable oy vou to Mphasis an damaygas,

13) Non Solicitation of Employces and Clients
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You agree thal during the period ol you employmeant with Mphas's. and for une
year after the date of termination of such ermpleyment (regardless of whalher this
cessatlon of employment Is volurtary or inveluntasy, o caussd by the bredch of
Lhis Agreemant by either party), othes than on pehalf o Mphra=is,  You will 33t
either direclly ar indircctly:
(Al solicit, divert, take away, hire, or rouigl or atternict to salic b, oCiewrs, Gk
dway, hire, or recruit, any employee of Mprasiy ar
iB) sdversely affect the busliess prospects of Mphasis by solicit me. diverring
taking away, hiring, or recruiting. ur sttemps ay Lo salicit, dive T Lake Sea ¥, ire
or racrul, Lhe business of any client customer, oolentiy ©iwr - aoluntial
tustomer, persen, or entity with whom you had deaiings a= 81 Empluyee of lne
Mphasis or any purzose related in ary maroer o the businsge of Mpnasiz
(CiYou agree the foregoing restrictions are reasonzale bath di Eo timma 2ad exletil
given the nature snd scope of Mphasis™ presert business a4 the JGtics of your
Emipdoymenl,

14) Warranty
14.1. You warrant that your Jeining Mohasis will not violate ARy agrecrent Lo
which you are or have been sarty to.
14.2. You warrant that you witl nol sz or gisclose ANy conbaentdal o gooorizts
information obtained from a thira PRILY prior 1o your employmien! with ¥akass
14.3. You warrant that you will comply with ol Mpnasis applicaliia palicies ard
stancards and shall perform your services in ranner cansistunl with tha ethizs
and professional standards of Mphasis
14.4. You warrant Lhat you possess 2l Lho requisile comificates, lcenses, permipe
work vises, clearances to be able to lawfully nerfar the saryices

15) Indemnification
You agree to indemnify Mphasis for sny losse: or damages sJstalned by Mptasis
caused by or relatec to your breach of any of the provisions cortaiaed - i
Terms of Employment,

16) Retiremant
Your age ol retirement fram the service will b an completion ol sisty wears
However, you may opt for volunlary redirement al any age befare sixty years
during your services in Lhe cstablshment f you fire unadle to ontinue n service
satisfactorily, The ectual date of retirement shall be the fast working day 1 the

fe==j I
L {0 s

1O B S5l e Cut a
18 rrlaRErs o p L peeny | i i LELE o e = WS

LN L0 T AL PLI U234

— . -mm A i




.»Mphasis

The Next Applied

calendar month in which your 60th birthday fal's

17) General :
17.1. This agreement cuntains the ertire dgroement botween the ernmgloy=e an
Mphasls, and no alleration or varialicns uf the terms of th £ agresmient will b
made unless done 5o in writng, Mpnasis ressrves The right to amend the Leres of
the agresment with prior intimat on of thirty days' nofices tu Lhe eniplayes. shall
oe walle unless made In writing and signea oy both ine parties bore 1o TF 5
agreament supersedes any prior agregimients ar ancerilandings bdiwaon the
parles relating ta the matter of proprielary rights and! ¢r non Wzclosure
17.2. This agreement is made under 24d shall be construes atcording o the igas
of Indis. Employee agrees to submit to tas jursdiclivn of the courts o dangalare
(Karnataka)
17.3. This agreemenl shall remain curent and in force, irrespective of whaths
you are undar employment of Mphasis o nal,
17.4. Should any part of this agreemeat be deciared illegal o- Lnenfurcoats
the parties here to will co-operate in alvrays open ta Mher to abilain substartally
the same result or 8s much lhereck as may be possicie, including  taiing
appropriate steps to amend, modify or alter this sgreemon .
if @ny term or provision of this Agreement shali be hareafier declared Ly o final
adjudication of any tribura' or court of competant jurisglclion oo L'.lf. ilhega
such adjudicalion shall not alter the validily ar enfarceability of aiy other tonm ¢
provision unless Lhe terms ard grovisions su daclaied are empressly defined as &
cenditions precedent or 88 of the as=erca of this agresment, o COmprising &
intagral part of, or inseparasle from the remainder of this agresmert,

18) Background Verification Clause
We are considering all the detalls ghven by you ir your resumme ond salerciogs
provided are Lo the best of your knowicdge. This offer ietter can b vothdraer
anylime If any of the detalls providged in the resurne ar refercnce check happons to
be negative.
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Acknowledgement and Acceplance of Appuintment with Mphasis

L. have read and urderstaond e
above lerms and conditions governing my ernpleyinent with the comaoany and lEreny
sccept the above-mentianed appoinument i1 tota! .

| confirm my acceptance of the oler ang shall repart for work on Decerbo:
17, 2021

gnaturs
Name
Date =3
Place o ok
Lt
-_._- .._l_ .
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Lisl of mandatary documents thal needs tn bs ugloaded n the too! as parc-gl your offes
release process and o proceed further with your grogarding lormalities

- - | — —— — — — —_— i —

2 Detail Duscripti
No Lails it o E_sr.r ptml 45 e
1 Prhotograph | Sofl copy of -.-.rhlte u—.::kglm nc nas.c.pn-t hl.-’E ohot ugrap

Exducation Highest educalion; i.e ; degree / post-greduation corealalian
= cerlificate (Provisional Certithcate/ Consoadated Marks siweos
Documents
all scnIE:tr:r rarks care)

Identi e T R T
3 .w Passport! FAN Card/ Election IV D vina icerco/Asdnaar Card.

Current Employment: st 3 r‘rEF:‘.i'u Saldry qll_n_a E{. wilea |
Employmen | copy ol lhe clier letrer

4
t Dotails Previous Employment: Relieving ictter; exporeice e |
L8 [which eaptures sTarl date, end date & position dotablsy g
5 LA Signed Scanned ) copy of - Letter of Authorisston N (LDA)

Flease nule, your offer bas beern made based an the informetion fuimshod Dy you.
Howaver, if there is a giscrepancy in the cooics of the documentsicert fivatos piven by
you as a prool In support of the above, the comps ny reserves the right W reavoke tan
cffer, Belng an 150 certified company, it s importanl far you to submil thees docuer--
ur o before your date of joining us Your joining the Comgeny s sybectod 9
furnishing all of the above documents and duly verified by Mphasis
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OFFER OF EMPLOYMENT

PRIVATE &
CONFIDENTIAL
Nuvember 10, 2021
Meghana G,
Mo 51, 5th Cross, NP Block, Srirampuram,
Bangalore

Dear Meghana G,
Weleome Lo Mphasis!

Il was a8 pleasure meeting you lo ®xplore a8 carco Opporiutily witn Mohase BPC
Civisiamn.

dascd on our discussions, we arg pleased to affer you the pesition of Tr Transctn Pracng
Off, in Band 5, Level 1 with eur organizalicn. The gross cerrpensation will be MR
1,%5,600/- {One Lakhs Minety Five Thousand Six Hudrog rupees only| per 3nnum The
gelalls of the terms and conditions of the offer ¢f emplcymont ¢re delsiiod in Lie
endlosed annexure,

Mrhasis is defined by a strang and Intrinsc Cultura that sets us apar. Uir CRA, whils
evolving through varlous transformations Jas still fundameanlally been doiven By I
same core values. Customer cantricity has ocon are such Llere? that influences every
Mphasian. We strive to understand our custumernrs need, staying «nean o Lie cutva I«
deliver best-in-class service, Equally crucial, is uur outcome focus, wheroir oor "y L
ooy an The eng masult without compromising on cur Guality, elhics angd neaps, YW draw
UuF greatest strength from our pecple. Heoce, empowering cur workfoios hos

hand-in-hand with greater sCCountability, theroby cree-ing respursibe cle=ns of tow
worid. As we redefine what business SUZCESS Medns in the changing lanadscape, we
believe in inculcating the spirit of experimentation w0 that wstalili-ned systems o
Ways cf doing things are conslantly tested, questioran aad gisrupted. fmaging o

larovation andg the ability to Lake rlsks ars fungaments charactivnistics 3. make ue
shatter boundaries.
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These sharcd valucs and beliefs are the influencers of everyday work culture at Mpaosis
that has cventually buill our ethos. I is whal Intcarates us across technologies.
pledorms and geographies. We are provd af Il and we eagerdly welrame yvou to the
Mphasis way of lite,

Ihis offer of employment is contingent uposn you fulfiling the backorount venfication
procass that the organization will conducl. We lock lurwarg 1o YOu JOIing Js 8T our
Bangalore office on November 12, 7021. Please kKedp your recrdiler informad, in cose of
advancement in the |olnirg date.

Flzase endorse your acceptance oy duly signing the cuplicaty $opy of s St on o
shcats at Lhe botiom on the right cormer and retuqn to Fe unders gned.
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ANNEXURE - 1

SALARY OFFER SHEET

_Component Monthly Gruss ___Annual Gross .
Basic 6,920 7B
Hause Rent Allowanco 4.14% 5P & 15 782
Leave Travel Allowancs —T—'IA A iy Y
Special Allowance 1630 18560 1
Ex-Gratia/ Bonusl 3,750 =7a _":-__.uuzin—|
TOTAL FIXED CASH 14,049 ~ 1,68,584
E-Tmrnanca Incentive 815 = T‘E].‘.
T.F_armt.rh Pay? T NA | T ___‘ 4 A |
.I:ﬁpim_sn,ﬁlrllinu 14,864 | 1,78,364
En.;m}anr Provident Fund yig | Pk 2y f*!_:}_'
Medicla'm Insurance Premium T e = 5 i
'TARGET COST TO COMPANY | 16,300 |  —  19s,500

' Details of Incentive Plan:

(1} Fax Perfomance
Incent v

l'lh? Company shall pay this noentive as |r+-_f' e |
performance  incenlive plan  baseo an
emploves's perlormance against set tingels overy

e

munth. You will be entitled ta incentives nrly f you |
are employed in the Comrpzay lor the snors |
month. Your supervisor shail share wilh you ke
performance incentlive plan 2otails al (a0 time of
your joining.

Note:

As per Statutery regulations, I your coveras under Pavmenl af Boanus ant, ths

companent will be paid as "Bunus” if nol will be paid as *Ex- Gratg”

2. Varlable Pay will be
100%

payabile on Cuarberly bosls, Amouat ST b4
Target achievement

achievement against the Largst
urder the Variatle Pay Plan. Nete: Varisbic Pay I5

[y ail

he cuTgany #nd waitSurctica PEfOrmarce
measured quatleny skall determins tae
A0vermed oy the proviv oas o

'-l;i. Jl

Variable Pay Plan {available an Mahasis Ir franat) ard the same #ill bo reiewsg

fram time Lo time.
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3. Slatutory deductions like L51, Professional Tax wnd Incorme Tax i
L 5 ] - w & | 3E _Ir dF W
deducted ot Source and will oo apolicable g5 par stipulatione, R\
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Additional Bencfits:

You are covered under the Group Mediclabn Insur dNce FOF & sUm insured of 20

Lk [

300.000 per annurn, This mandatery covarage alsy indludes YOLT ~10uUte and 2
childreén, As per the policy, you have an opticn to enrall your daperdant,
(warents/porents-in-law) by paylng additional gressiuee

You are coverad under Graug Persunal Accizent insurance o IKR L0000 o

Ennum,

Yau are covered under the Standard Group Term Life Insuranse fur a < gL el
equel to 0% of your Fixed CIC ar IN& 400,006, whichave: is Figker, Thi Birnedil
is extendad only ta Lhe emplayee,

Meal Card: You will be eligibie to enml for = mEa allewanca of INR 2,200 per

month. This 1s a velurlary optlen and will ba Bebusted with yoaur specrl allewancs
As per the Mataraily Bencst (Amendment) Act. 2017, womern eTphees e
cligible for Maternily Leave of 26 weaks. Aduption Leave ang PALe-qity Leuve are
also applicable as the caze may ba, Plaase reler o the Company Policy f mare
fetails.
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Mphasis JD Non voice inbex

Roshni Raj canz2021
tome v

Hi Chaithra,

Kindly share the below documents,

1. PAN card

2. Aadhar card

3. Provisional degree certificate
4. Resume

PFB JD

Job Description:

« Understand client’s requirement

» Processing tasks assigned as per
defined process SLA's

« Meeting individual KRA's

» Adhere to Compliance

Skills:

» Good Communication skills (Written &
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* Good Analytical, logical and reasoning
skills

* Computer Fundamentals

* Good keyboard skills - needs to be able
to toggle between many screens with
speed and needs to be able to type

* with speed and accuracy

Salary: ¥ 1, 95,600 per annum

Job Location:

» Bangalore

General Information:

* Willingness to work in night / Rotationa
shifts including Sundays

* Self-starter with an ability to work in a
team environment.

* Must be able to handle the stress and
pressure of SLAs

Regards,
Roshni Raj
Stralegic Resourcing Group - Ent. Acee
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Regards,
Roshni Raj

|

strategic Resourcing Gro

) Mphasis

Tep Bewt bpplage

Mphasis Limited. Z India www.mphasis com

Information Transmitted by this Cmail is Propriela
to Mphasls, its Associaled Comparies and/or jts
Customers and is Intended for use oniy by the
Individual or Entity to which it is Addressed, and
may contain Informalion that is Privileged,
Confidential or Exempt from Dizclosure under
Applicable Law. If you are not the Intended
Recipient or it appears that this Email has been
Forwarded to you without proper Authority, you are
Notified that any use or Dissemination of this
Information in any manner is Strictly Prohibited i
such cases, please Notify us Immediately at
ratlmaster@mphasis.com and delete this Cmail
from your Records.
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Provisional Offer : BUSINESS PROCESS SERVICES
Raf: TGEUEITEI}E1E31ﬂ5?3!EangnluruFEF‘5FETN
Date:09/08/2021

Dear Ms, Keerthana Y R,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Cansulta ncy Services Limited(TCSL). You have
successiuly completed our initial selection process and vee are pleased 10 make you a provisons
ofter ol Trainseship.

You have been sclocted for a twelve month brainegship program al grade BRPOS, You wil revelvn &
fixed monthly stipend during your internship, Ycur stipend amount will be deaidsd ci tFe Las o of
juir'ng [ocation ang the process in which you will get allocation. The same will e commuicaled
you along with the detailed offer letter.

Kindly confirm your scoeptance on the traineeship uffared by signing Annaxure © If not casned
within 30 days of receipt, this offer of traineeship is liable 1o lapse =1 ho discretor of the Crempany,

This 's a provisional offer of traineeship and should ~ol be cunstrued as an Ofler of Employrant
from TCSL. A delailed offer of traineaship will follow within 7 cays fiem con pieten of all
ducumentation formalities and your aforesaid accep.ance un this provisional offer. The Oifer of
traineesnip will be made to you provided this - opporiunity continues (o ba availabla with TCE!

Yuur traineeship with TCS is subject to your being declared naaically it arg rols WGt fitriens
during the tenure in the company and your Background ¢ Reterence check beirg favgurzale 4
seceptanle to the Company.

On joining and successiul completion of all Joining fonmalilias including the bacs uroueed verfica s
you will be issued a Letter of Appointment by TCSL .

Your appointment will be governed by the policies. rules, reguialions, graciicus, Joonases ang
prucedures of TCSL as applicable lo you and the changes therein rom lme o Lime

T Do TATA CONSULTANCY SFRVICES ‘
TCSLILTF02 18310873 T CommbMinicy Steioms Ll
Hﬂﬂ.-“!H-i.'.'-EL‘I.'!IJ'I.l.In.'-'.!'ﬂII'rL= NEse A, B gt S0 300, sattoni b i
PRy O e O 000 e O B0 SRS 100 b ML Cargvmet, dH CA% Wb mn
W gt oddat O Sl Pl b 1 BTy Maiifman 1 BN T oy S
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Flease also nole, 1CS BPS provides cormpany transport f2elity within a pre defined racius lor sac-
‘ocation as defined in the company transpert polcy. Those lving bayond these suundaries wauld be
required to make their own arrangements la r=zch the nearcst location Convenizn: 1o ther lrom
whera they can be picked up or dropped,

Yours Sincerely,

B
For Tata Consultancy Services Limited. f
A |
Girish V. Nandimath ik Hecw of e o QI code scsnner bum yous |
Global Head Talent Acquisition & AIP it = R S :
— SHE— |

ANNEXURE 1

For the candidate to complete:

This is to confirm that | have received & heralry accep! the Provisional Latler of Traineess s Raf
No TCSL/DT20218310873/Bangalore/BPS/IBTHN an __{DDIMREIMY Y Yy |

Signalure:

MName:

Dale:

Private aad Canfidential

TATA CONSUL TANT Y SERVICES :
TCELDTEN18310ET] T3 e walltkiely Svavwinsy | o fed
Mo AF Tk Campui, ElRctivi Ly prad dL Hargdlen D00 120, i hargs i
Pl ol B0 M ola e 50 20 GEE0 LR e LEIFEodrse 10 S8 r 1 P Wiahe SIT] a1
Mol RBA TR LT By Fhaiw, NEmeal Sweildaag, W airgy ¥t MarnFe b i
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Dear Candidate,

Thanks for your interest in Opportunity i
with Mphasis! Now, as a next step of e bz
recruitment process, you are hereby
advised ro undergo gur Computer Based
Online Recruitment Test (AMCAT).

The test has 3 basic requirements:
- A Personal Computer / Laptop.
+ A Webcam connected with the Systemn

- Smooth and uninterrupted Internet
connectvity (throughout the testing
sesslon)

You may take the test gs per your
convenience at your home, g nearby cyher-
cate etc. We are mentioning below the
URL/Link, USERNAME and PASSWORD that
you are required to use to log into the (st
Flease note that below test login
credentials are valid from 12:0¢ am, Nath
December 2021, UITC +05:30, 18T (New
Delhi) till 12:00 am, 09th December 2021
U'IC +05:30, IST (New Deihi) only.Please
note that the timings are mentioned in 24
hours format,

We would like to reiterate that you must
take the test on a computer with a
webcam and dedicated/ smooth Internet
connectivity. If your test gets stuck a| any
point, there is a ‘Resume Incomplete [est’
opuon that will enable you rc restart the
test at the same place where you got stuck.

hite ﬂ-'l-i'l'-"l.l;:Era.lu-nnh'urlvllu.ﬂ'fuk.-hm'Ihwr:D.iEe:.-n-'JF'r':tT!h’:Fe.k-i'f?r'-w L ad [T Bl TR Lt e




Otfer: BUSINESS PROCESS SERVICES

Ref. 1CSL/DT20217755262/Bangalorw/BPS/BTN
Date: 0uia/2021

Ms. Jeevitha 5

#21,Girs Schonl Streel, Kumarmn Park sheshadrpuram Eaqgalory Ba00E
#21,Girls School Sfrest, Kumare Park, Sheshare fpuram Bargolcre 560020
Ehestacripurum

Bargpicre-s00020

-

Tels 819520867719
Dear Ms. Jeuvitha =,
Sub: Letter of Offer and Terms of Traineeship

Thmns you kar exploning lmeining spportunitios with Tata Cansultancy Services Lirnitod{TCSL). You heve sucoesehul

sompieled our initial seleclion process and wu #re gicassd lo Sohe you an oller ag "Treince BFE" (g1 & penod of <2
menifs. During this period you will be paid & stipend of Rs. 13,000/- per manth.You wil be engaged a6 @ Traines !
Appraniice uider the model | carnlified Standing Orders (as $1e cuse muy be} appleabla bk you,

Kingly conliem your acceptance of this traineeship by prapasing yaur dae ol Jxning &%l signing Anncain: 1 1F cui
sueapled within 7 days of receint, this ofcr s Latie lapse a1 lhe discration of Ty Coar Fany You may Pandover wu
Bcocplance lotler lo the HR Officers Induction OMser al ary of our o'iess.

After you acoopl this lettar of traincuship and clear the megical o Lk-UR, &re BRndg ound check youowl be Clvigr &
letter of apporimunl 8z a trainee ndica ling tha telols of your join'ng cals and i tigl Az el posung alls teapieting
[giring farmalities as par company palicy,

TCS docision o relcusing the Offur of Traineeship and alipwing you 1 om the srgAmzREtio =iy amplods of you
final Graduation examination which has busn uncardainly dulay2ad cwaig to COVIO-13 Pardamin naal’ fal
consiruad 23 & waiver of tha condition speciling In the Terms of Trainesshlny unider clausy 'Hre PRI SleE o
Traineeshly'. The status of your Gradustion cumolalion will be revigwud penndically, Thw Managan el resoriea Ve
fight to revoke this Offer of Tralnweship if it 1 lator as:ablished that you could nat sucoeEsfully complets yom
Graduation withuul any pending arraarsibacklogs,

Private and Confldential

Tl Coamissatmin g Brovieen L initis
Mo 7, Thoes Clisig s, Fisciose I ohase 0, MAddjabarn - SR80 1 N, M i) b by
B o8 B850 300 Fax 91 2 782 T i conmrads. o Mesilos ~om, Pelne. 1. me %
Regisinied Uiffkce - 58 Fjgos L L Y TIERWEE, L T Pomt. Slapoivag dil oy
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OTHER BEKEFITS

1.

Health Insurance Scheime
TLSL brings the benefit of health insurance cover b yau sre your cepandents urider the campany's Haslin
Insurance Scheme (HIS). You are autormaically covered urder = defauit 1115 Flan

Yau have Ihe flexibility to cheose & plan which is higher har the exising gelaull plan, by paying the appcakl s

additional premium plus Service Tas, in which casc the below henafits can be avai ey

a) Doinicilizry Cover: This is a pravision to cover the cost incuned lowards any dominllgry ez imer an
spocified limit for each insured person por annum,

& Base Cover: This is a provislon Lo cover the cost incurrad on hospitalizal oo reaimenls Up L & spsolied ol s
ERCH HISUNeC person PEr annum.

c) Fleater Cover: This benafil covers the hospilslization cxponses insured over oad abowve (he BATIC
hospilslizaticn cover limit. This is a lamily floater cover for you and your enreled dependants,

fe lolal premium is splil belween Base Cover and | loaler Cover Framium 2 nos i ot - 0 LA
I Baze Cover Premium: Towards Domiciliary and Base cover o0 sell, spause sud up lo shres childien is ant o i
bome by TCEL, provided these members are explcilly anralled by yod under the scheme. Addilionally, i you wisn
Lo cuver danerdent parents/parents-in-law or rermairing chilcron s Applicakle premium pas insued peoson 4o
be borne by vou.

ii, Floater Cover Premium: Towards Floaler cover is w0 be bome by you.

"Mote: The above Heallh Insursnce Schema is subject L revision, Tha pulicy charges ifany, anlaturs wl oo
- Foe Tuilher details, please refer la the palicy docurment

Professional Memberships:
You wil ko elyible for refmburscment of expenses lowards professional membersbin oo pET ToSh s ity

Sacial Security - Employees’ State Insurance:
The cempany will contribule 4.75% of your slipend nr suck amourt 25 datenmed ovclaw Towars s Bl
coniribution til you ramain covered under Employes's Sale Insurarco Aol 1045

Compensatlon Benefits under ES| Act ! Employees' Compensation Act:
Till you are covered under Emplovees State Insurance Act (D31 Acl), you are unlitlad © daim the bopebis in e

'E-'".":'r'-l. L-[ d':ﬂ.'.lEE'I'ItEl "-Ilt."'-'ﬂI “‘Z‘!i“llinl:_] |r|tl:| I:IL"E'[I" of dizanlemant AR At of and o lha ooures of Train=ca- o i
Employces' State Insurance Corporation.

When you wii be oul of the purview of ESI Act, vou will e eligitle for compenzslion beachl i+ 1ha evenl o dou.
¢ uisablerment arising out of and in the course of Traineashio us per lhe Emplayee Campensatiar A2 [Amaasmea
Act of 2017} or Lhe benefits under the Company's Gioup Term Lile nsarancs schue ¢ Persanal aeem oot

INSUrENCeE SChome 25 Yie crRse miEy b, whizhever is mory Leneficial | | or mare desalds an s, relas TOB |
pelicy - Group Lifa Insurance and TCS India policy - Health Insuraicu.

Might Shift Stipend:
Trainees assigned to night shifls ler trainrg woukd by eligikle for o Mighl Shift SUpeod of B=0000 00 -
2% per lhe company policy.

Private and Confidential )
TCSL/IDT20217755282 TATA COMNSIH TAMGY SERVICES
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6. Process Speciiic Stipend:
Bazad en your allscation. o a process and on gocount of the prumess compleily invobad, You ey D gk o
acuitiono! procass specific stioere, as defino by the Company,

TERMS OF TRAINEESHIP

1. Trainecship Pre-requisites
Tour appointmant as a Tralnee / Apprantice under the madel / surlified Standing Oider will be suniuw o
successiul complation of your yretudtion examination withaat a i Bendag orrears / beck el (T e W T T Tt
COUEe curation,

Itix clearly unclurstogd, agreed ana rmade abundantly clewr t5al | S you do nol suscoesal, Iy wleat yoie
graduation your trainseshio wilk TCSL will be dizontinuea wilkout uny ratize o1 nosics ity

It Is mandatory to duclare the Qups | arrenrs | back lag, i ¥ GUANG YOLT BEBCLIVEE Shdd WOl BRDS ferns | ha
Managemant reserves the nght to withdrawiravoke the offe- gl EARSNED BL Briy Emc & s Soke mscrslion i1 e
of wovy discrepancy or faksa nformation is lound in e dessils submitlue by you.

2. Traineeship Period:
During the period of your training f 12 months, you may a8 royuired I undergo dassroom ang en the job
tralning. Duning this perica, you may 3@ aporaised o svalsate your porlormancs mnd o YU perfortsn e 5 lound
o be colisfaciory, yvou may bu abeorbed | gpointed in The Fefier ey mznl of fha CompEry 08 N sale
ginciglion,

Il s Meroby spocilically clarited that the Coampany (& unds no akligullon whalseever to absor ¢ HERSIL pon o
regular basis upen suscassful camplulion of your lrsining pariod of 12 montihs, You shall rel e decnad o I v
Boen absorbed / appainted in e ragulur emplaynent of thy cempany, unless & untit vod rece'va ¢ wrilian
wommiurication in this regare fram (he Cumpany.

Wl your purformancs is found unsatisfactory. TCSL may terminote your s recss P Elvwe i by giarig
salurdar days' notice in writing of payment of sbipenc far 3¢ calanger £2ys 0 Hng e

Il you remain on unauthorized absance for a consaculive puriod of 3 A0yS duning he Taksrg Brog s me will il
dutwri=ation orintinztion, o presumplion shall anse that pou havs st dONEs your Wsinsaiin 200 [he comEany
sliall be enlitled to disqualify and disentitle you forthwith for any furiher Lraining ane POUT Tt 12 (iabls 1o be
Aulumatcaily stand discontinued from the lisl of ILE lraincas wilhout gny furthes intimation & £eoural 2
cammumnication to you.

3. Hours of Training:
Yau may be required to ungarga training in shiftz and ! or ir ustendnd Truining hours &= Dermitia:) b Y

4. Leave:
You wil be entitied for leaves us per tha company's palicy.

5. Transport:
TCS BPS provides COMEpany ransport "aolty within g pro-ceingd radlus Tor 2ach lacabion =5 gofiimn i @ s
campany rarspon pohcy. TCS employveus lving seyand thesyw bouncanes would b recoires & mEkE 4wl 244
WTAAGOMANTE anc the routes are precetermines and no permillad 1D be vanud unsa any arcumslanss I
courpRny will make aspropriate provisions for thoss working o right shill 0% senoitled by law pol vy

6, Alternative Occupation / Traineeship:
During the pariod of your trairesship ot TCSL, YOU A8 not parmitiod 1o undertake avy alke Lalneosip
empiayment, business, assume any public or private olfice, honorary or ramunaralive, wilbout the g el

Privale and Confidential 3
TCSLDT20217755282 TATA CONSULTANGY SERVICEE
‘AR Ty Tarsive o
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perm ssion of the company.

7. Confidentiolity, Data and Inteliectual Property Protection:
As part of the cining formalites. you are noguired 13 3 en a Confidentainy, D3ta and P Prosacion Tems wing!
aims 1o prolact 108 intollestual property rights ond tams ress information of 1CSL and 1% miems Tne datailed
Configentiality. Dals and IP Protection relalec :2ms and congitions are s&1 oul in Anngxug 2

8. TATA Code of Conduct:
L’W aru roquired 10 3ign the TATA Code of Conduct snd foliow the same in yuur day 10 Coy conmius a8 0 tilses
1CSL.

9. Notice Period:
You wil have tc give st leas! 30 calendar days' prior notice in wit g Lelors ECONLuing pouss trgunscah i wilt i e
Compary. The Company may disconlinue your trainsashp by giving you 30 culendar o e P widing o
pprmenl ol slpend for 30 days in iiew therecf

10. Medical Test:

You aru rugured to underge a pre-Traineesh p modical check-up and ¢lilain 2 filncuy cenlifiente um (e
”;"Hilll red micdicel Fmﬂtlﬁﬂﬂﬂ”’ﬂmr- This is a pre-condition b Tra necsnip. Plaass coluct He modical crsek o
Autharization keller from the company HR executive, &, te lime of suur iLbirg aur wrtlan anceslnce o Bl ul
To vority your identilicalion, we roquast you 12 easry a nnotogiaph and 3 phole idertifieabon dacnnenl syued Ly
guvarnmant like passport, PAN card, Election Crrd, Driving License elu, I you arg 4 S4mpue rogralt vau il
producy your current educational inslitute’s photu identification card in the gbserca ul grvarnmer, prain
unlification documant.

Retention of reasunable medical Miness iz also a condisian ol Traineessip. The COMPANY ulil tHESNVET ha Akt 1
gl yoursoll usamined by o doctor &t any tme during yuur Traincoship and Tull sntplaymunl( f atsaraad o
Fugular Empleymunt} {0 asceraln your medical filness. Tho usininn oF the dociar Anauitey iy NG cutipmty shid
b fival wnd Binding on buth parties, Your failure, refuszl or inability Lo eppear for such fedicl examinalion wil
resuliin the cetermination of your Traineeship or Emploveert 25 1he cosa Ay B wihoil any Sulice of Fotiy
pay in llau of noties,

Your Traineoship or further Emplayment (il abscrbed in Rugidar Employmen:] ts bl 16 55 dieuanii b
terminaled on account of your continued i kealth or i you are found (o be medically unfil fur v ob ag s bk
ceritied by the company's doctuor.

11. Buckground Check:
Your tralnoeship will be subject to a backaround chook in fins with the Ce mpany's backirount uheos pahay. &
sove glly appointed agansy will conduct intemal srnc exenal bacsgroung chacks Nortuaily sush ¢rudks den
compieted wilhin one month of joining. If the backoround checis are wiavarshie oc 8l & var ot sitn WOl LT
daclarations, your raineeship will bz discontnued without any nodes.

12, Submission of Documents:
Az the time ol your jpining treineeship, pholocopy oF T Tollowing cocurmenis ehauld be subm e
e original eoples fur verilication.

- Standard X and Xl Mark sheets equivaicnt

- Dogras cartificale and mark shools for 38 semcstas

- Pesigraduate degree cerlilicate and mask sheets for ol senesters [ you a'e 3 Pusl-graduals’

- Birih Cerifizate / Froof of Age

- Passpo!

- § photograpd s - pRsspon size

= A idavit / notarlsed undensking that there s vo ciming oFona: regiRieracspondivg Ay ol vt
Yeouwr or ginal Jocuments will be reiumead 13 you afer v ificaion
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Initial Leamning Programme (ILP}

On joining TCSL as Trainee, you will be given the bene’: ¢l 'ormal & on Lhe ick Umining {"nitial Learr oy
Programme”] al the location, as wertifiod, o such = percd as TCSL may decide, Ine said sinng Proc wmn
loms a crilical part of your trainaeghin and s an ongoing process, TCSL contdaues 16 Mk Imeestmant an s w
and cevelopmenl of iis lrainces. This will be of immease value 1o you and o ferge Lol of gwnaerghngg vl
commimant has 1o come fram you.

As TCSL progrogsen with these iniliatives, monitorrg sedo:mance will be an ONgCing procoss are 4 farviy
Buaiuation will be carrled uut curing the vaning. Ve would reques. that tho uining se take very gurlonsly Lo
¢nable you to add maximum value 1o your professional and parssnal growdh,

Letter of Appolutment
Your will be ssued a llier of 2ppoititmient 08 your jning and wller con frmling join R iriEmies as per (0l
poficy

Personal Data Processing:

Your personal duls collected and developed cunng secris el Frocuss will be procassed r acotodares s
1C3 Data Privacy Polivy. The parsonal dsta referes tiessin are detgils rilated W ooy amiy, educabun
personal identifers issucd by governmani, sccial prolle, Backgroand referunces, provicns vms Cymianl &
experence, medical hislory, skillser, proficiency anc coili"calions, joo pezlibe 3ng WO CoreEr Aso raligng

It will ba processed for various organizational purpcses such a8 recruitmert. anbour dirg. Sackarund chnos,
projest essicnment, porlormance manaydment, jub rotation, sniwe devoloprnert inoiding & Catdarship lovml
diversity and inclusion nitiatives, global mobilily, welliass: program, stalolory arl legal reguireerls 3o specih
Cigarizetional initialves in force during your tenurz in TCS.

After you join 1CS, thare would be moie sets of Pe-sonal infarnmtion (P1) stiribuies processed fue vilbiags
legitimate purposes. All of it will be processed with comadianee te epplicsble bwe are e TS Dals Privecy
Pulicy. In some sconarics of your P| processing, you will be provides witr ApprsiEriaiy notice andier kel
censent might b2 chtained from Line 10 Ume.

For the purposcs mentioned above, your requred P may be shared with spoeifie vanaur srganizabans wa
provice sarvices lo TCS, u.g. background clreck, health insuranee. nounselling, laval tronspo? arc visa puyes|
gurvicas, associate engagement aclivities, and T nancial and asatian sarvices

As TCS is a global company, your PI may bu shared w & enl livs culs da Indiz, Ikrhec ki e purpises o unioom
abeve andior in this offer lster.

I eAse of ovarsees deputalicn, svailabie privacy nights wou'e be govenwd &5 Jor MgUory provrsans and o
TCS poficiezinotice provided applicable &f yaur vverseas lnestion.

Terms and conditions:
The above tenns and conditions of trainewship are seacific to vaur truingeship parind 1 India

Rules and Regulations of the Company;
Your reinesship will be guverned by the pulic es, rukes. reguintnns, paclices, proceseses sro procedune: o
Cumpany as apphcabie bo you and the changes therein from Bm2 o wme.

Compliance to all clauses:

Yau will be required o fulfill all the terms are conditiors martiored 1 this latter of offer of banees! ip Ay 1adurs
10 fUllil any teirm and for condition ardfor lullure 1o cliar any leat successiully would erttle TOS inowit T
Utls [eHzr ol traineeship al its sole discrotian
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Withdravral of Otfer

It yeu (@il lo acospt the oMer from TCSL within 7 durys, It wil be construee Ihat vou are rel inlersched i o e | rabiowEnhin
ana g olier will be automatically withdrawn. Post stecplance of TCSL cffar ledter it vou izl o juin 20 tre Juie
provided in the TCSL jo'ning letter, the offer will =224 auton s 2Ry warwnaled a4l IBe 3ole coscrative of 10S)

LE*

We louk ferward to having you in our glabal e,

Youra Sincerely, = : 37
For Tata Consultancy Services Limited,
b 353
B
La
Gllel Here &F a3 0N w8 sinma Dok ss
Girinh V. Nandimath T P o '
Global Head Talent Acquisition & AIP YAl il .
Encl: Annexure 1: Accepiance
Annexure 2; Confidentiality. Data and Intzllectual Fropaily Pratection Tarims
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Vasantha, Welcome to |

Mphasis§ e
@ Wphasls o920
- tome ™

Dear Vasantha,

Ve are delighted to have you joining the MBRasIE
family on Nov 10, 2021. Please find below the
- joining location (on-boarding) details.

Virtual Video Induction; Link to join  Contact

the induction session will ba sent 1o~ Person:

you by the Onboarding partner befare Vinusha M

10.am on your Date of joining. Contact
Details:

Address given below is only for other  B033525566

communication purposes: Mobile
Number;

Bagmane World Technology Centre, -9 14B866425

WTC 4, 4th Floor,

K.R.Puram Marathahalli Ring Road

Doddenekundi, Bengaluru

Please share a photograph with white background
to the Onboarding partner for your ID eard.

Bank account cpening process is managed
virtually, :

I a8

I lps:fidrive. google. cemddr veru o id ey AN RO OEe BB Y T ETIN 24 -4 Viaged yFl g3




TATA
OHer; BUSINESS PROCESS SERVICES

Refl; TCSL/DT20217759141/Ba ngaloreBPSIBTH
Date; 09/08/2021

Ma. Monisha D
¥ Pilrnns Gardan
3 Crogs * Stags
HNedr Richards Park
Lanjalure-SE0084
ks otaka

Teld 01-9%0 B2 3673

Diear Ms, Monisha [0,
Suly; Lefter of Otter and Terms of Trainess hig

Thank you for exploring trairung opporunitics wih Tels Consultancy Services LenRediTCSL), Yoo i3 syccarsahaly
completec cur inilsl ssicchion proCoss ant we are Divased 1o mke vou an 0%l By "Troines BES" o 3 P gl 12
munihg. During Lhis pariod you wil be paid a Stipand of RBs. 13,000/« per munih, ¥ ou will oo whigaged a3 o Tranee §
Aparuntice urder I model ! cortified Standing Oraers (a5 e oaoe may be) applicabla e yeu,

Kindly confi'm your seesstance of this trainewsnip Ly preoosing vour date of Ining and signing Annesute 1 I not
weceplad within 7 duys of receipt. this offer 's iae o kpse ot the dscratcn of tha Comparny You ~wy hamiiens v
Joueplance leller i the HR Officer! Induciion Officyr al any of cur ofives,

Aller you acce Pl this leller of iraineasiip and clear the medical chec =up and bovkgrouned dligck el witl e grenn s
letter vl appuintment As a lraine Indleating Lhe delalls of your Jeining date and inillsl place of pasling aller cuiniplénng
jning farmalties as por company policy.

TCS decizion of raleaging tha Offor of Tranecship and sliowirg you 9 o e organzation Lelere coimpieliens o vou
final Gradualion examination which has been ancoriainly delaywd owing le COVID- 19 Pandemic, <Foi o) e
constrved os a walver of the condition speciied 'n the Terme of Traincaship under sicusa ‘Pre oo aites o
Traneash g’ The status of vour Graduation canplelion will e ravievwcd periad cally. Thi: Muncigames! fesurves the
rlght to revokes thig Offer of Traineaship i H I8 laler csizblishas 1 HEYou-0oUE noel s dowe Uy Sonigiale v
Groduntion withuul any pending arrears/bacaie -2 ]
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OTHER BENEFITS

1.

Health Insurance Scheme
TCEL rings the benefit uf health iNsurance cover to you and yuout deganteniz under the comgany's Hesllh
Ingurance Scheme (HIS). You ara automatically covered under = defauil HiS Piar

You have thu Nexibility lo chouse a plar which s higher than the existing defauil plas by aaying tha goniizb's
additional premium plus Servico Tax, in which case the balow banotis enn by gyl

a) Dumiciliary Cover: This is a provision 19 caver e cest InCuTed lowdrds sy aunich iy weelmane | up 1= 5
specificd Imit lor sach insured person per gnnum.

L) Bose Cover: This s a provision to cover (he cust imcurred cn hospializalion ireanments Wi I S rae e L far
BICH insurcd peryan par knnum,

¢} Floaler Cover: This benelil covers the hospitallzathe Erpanzes incurred over ard abov ihe Basie
hospilalizalion cover limit. This Is g far ¥y licater cover for you wng yous encalled ¢ PREALENLE

the el premivm is split between Bose Covar and Fleater Sover Pinm i am as Ao Lhesnlgn abplolite
|. Basy Cover Pramium: Towards Domiciliary and Base cowver for sclf S20uka anc up 10 three chidrun In ortiee
harne by TCSL, wwiﬁﬂﬂwmﬂmamn:uiﬁur enroled Ly vou uneer the =ohenw Addilicnally, | vy ws-

W Lver md-'ﬂ mm":l-in—hww F.'Hi:l.'l'l-ﬂ"g th Iu'm.l'l hizs amh', ',H':Ir_"- PRI DT Teured SErL L 550

be bume by you, :

i, Floater Cover Premium: Towards Floator eover is o he barne Ly vou.

“heto: The above Health Insweance Schome 15 Subject o revisior., The volicy hanges dany, i Jutuic, wl el
For furier dotails, please refar 1o #he policy documer

2. Prolessional Mumberships:
You will be eligivie for reimBursament of axponsss lowards prafessicnal Murbershio 48 oo TOSL Ry

3. Social Security - Employecs® State Insurance:
The company will contribute 4.75% of yuur stpand or such amaunl as UeETImned by Lew b L5
coribution Hil yuu remmin coverad vnder Employes's Siate Ingurarce Act, 1048,

4. Campensation Benefils under ES| Act / Employees’ Compensation Act:
Till you are coverad under Employees State Insyrarce Act (ESI Acly, you aro entitied 13 caim ihe sosefits 1 e
even! of accidental injury resulling into death - cisabloment aris ng out of and i e Sl o Tramoustis. S
Evployecs’ Slala Inswmance Corparation.
When you will be gul of the purvisw of ESI Art you will be cligibie tar comporsatior benalls n tha cven ol Gosith
f digableament arsing out of and in the course of Trolnees!np ag per ke Enployde Compansuiion At Ao trent
Act of 2017} or the benelits uncer lhe Company’s Gioupg Tarm Lite Ir=urance scheo, e Aorsonal aocidar
nsutance scheme as the case may be, whichover is mon berclics] For o detaids on 10, refer 108 ndo
iy - Group Life Insurance ang TCS India policy - Haalth Insurancy,

5. Niglit Shift Stipend:
Trainees assigaued to right shifts lor raining wouly be cligible for = Night 5'eil Stipuna ¢f S5, 2000 et sl
= Per the company policy.
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Process Specific Stipand:
Based on your allneation, to a procass and o wecount of te process complesity involvad you may o g lglisls (or
additioral process specitic stipend, as defined by the Cumpany.

TERMS OF TRAINEESHIP

1.

Tratineeship Pre-requisites

Your appeirtment ag a Tralnee ! Apprasilice undsr (Be modal § eer lilied Standing Coda will o= sl et
SUCT completion of your gracuation examinatisn without any ponding arrears / tack wgs du i e Anlre
course duralion:

Il iz cleady understund, agreed and msde aburdantly ulwas that in gaze you do nol SULCesEraly wsr vour
graduation your trainegship with TUSL will be ciscanlinued without wny nclise oF “olice 33y

his m-arhd'u!,u'r o degiane the gaps | mrrears / Luck by, if any, NG Youe BES0eN ICS 20 Wi Exni gy Th
maragemant leservas the nght to withdrewiravake 2 offy of ranessip at Ay Urnd s U dlzcrebon i cyse
of any discrepancy or false informativn is fourd In the dulails sub~itted by you.

Trainceship Period:

Quring the period of your training ¢f 12 monins: you may ba required 1o w durgo clasyroam sno o9 e o
trairing, Curing this perisd, you may be appralsd © evalyales your perormance cid il your pgr'onrEree 8 1ol
e be salisfaciory, you may be shsorbec / #ppoinizd i U regulur employrcent ul the Cavuany g (7 scle
dizciztian,

Il 15 hreby specifically clarifizd 1hai the Coinpany ia under ne odliguinn wharsowevar o angerh / gopainl you on
regular Lasis upon suceessful completion of your training periad of 12 months. You sncll 465 0¢ dao-e3 ks haee
been sbsorbed / appointed in the miguler employmant of the cumpany. uniess & anid YIRS FOCETe & wil 80
cemmunicalicn in this regard from the Company.

Il your perfarmance is found unsatislagiory, TOBL may terniinate yous lrginouship tortheilh By givieyg v S
Calencar duys’ rotice in wiiling or paymant of stiperd foar 30 caerda: days 0 Buw the:co!

I you reman on unsuthanized absenca for a sonsecutive panod of 3 days duning tha aintw procrasa e without
dulhorizaticn or imtimatian, a presumplion shall arise thad you have saseds nad wau rgineoehin wo the s pany
shali bu entitled to disqualily and disentitic you farthwith ler any furner TrENING WG poUr pRmE |5l 18 e
aulumatically sland discontinuec lrom the list of ILP uinees without gy tunthe: mlimoalor: senn-ni=
commumcation (o you

Hours of Training:

You may be required to underga ttgining in shifts and ! or in nslendad Lgiming et s W 2ormitled Ay fdw

Leave:
You will be entilled for leaves as per the company’s pulicy.

Transport:

TGS BPS pruvides company transaorl feckity wilhin a pre-gefivec odus for SaCh ool g dsfied nika
wampany transport policy. TCS employees lving Leyord theee boundanies woulkd e gyuingd (o make their o
arrengements and the routes zra predetoimingd and not penmittee so by varied under Eoy sirgumeiancas | ha
cuinpany will make sppropiiate pravisions for thase workiity b night sA'ft as pormitted By ww!’ galicy

Alternative Oceupation | Trainceship:
During the periad of your trainzeship at TCSL, you are Aot aermilted o uncertvhe any SN o gee
einpinyment, business, mssume any public or privale cfficy, hanara Iy @F PFemuUnaClive wiindu, (0@ prior wiillan
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paErnission of the ceIngany,

T. Confidentiality, Data and Inteflectual Proporty Protection:
As part of the jolning fermalities, ¥0u are required o sign & Conddentialily, Sals and [P Prolection Terms, whisk
alvid 1z pratec! the intelieetyal property righls 2:d bushvess information of TCSL and b clhants, Thy go i
Conldentiaiity, Data and IP Prolection rolated (enns and conditions gre sel oul in Aninsxure 3

B. TATA Code of Conduct; '
You nre requingd o sign the TATA Code of Canduct and follow: L' 20 in vour ooy io cay sorouel as 4 O
wl TEBL.

9. Motice Period:
Yuu will have Lo giva at lemst 30 calundar cays' prior nolice 0 writiog tofors dis SuNfnuing your BaiFcavhng witl [he
Campany_ The Company may disconlinge your traiveeshio by givi g vou 30 ca ceoar davs WL Y Ty o
payuent of stipend for 20 days in beu tharen?

10. Medical Test;
You wre raquined to undergo a pra-Tralnzeghlp medics WIRCA-LP anc ubtdin a nloess codifizgs tiam L
regisivred medical practit cnenDucior, This iz a pre-Comiior for Traimeshin Mleose coloe! e muondied! cusik L
alhirzation leter kom the company HR eXatulive, 3 te tima of submilting your wiien actaxEnou of 1hs ol
To vaily vour igentification, we reques! vou (o cary a PhOWGrase &g a pooto idanbifcalion oooumer| Issuad by
gavermnment ike passport, PAN card, Fluction Garg, Driving License ele. If you are a sampus ramat pun may
procuce your current educalicna! institule s phots idenuficalion cad in i pasenue ¢l goversvent phzia
idantification document
Retenlion ol reagsonabde modical fitness s also o aondiion of Tiaineesmip, Thg nOMpany alsy resesvas Ihe nghi 1o
gei yuurielf examinad by n docter sl anvy time during your [ rainesahip and fulher oty it uhEabsg o
FHegulsr Fmplayment) o ascertain Your medical Mines:z. Trw apmicn of e doclye Sipoiied. by S vompany skl
e funal 27w! binding on hul:lyraﬁel, Your faiture, “efusal or inabilily 1o appear fur Suc —edic, exainimalion wiil
result in the determinalion of your Traingeship or Emplovinant as tiwe case may S withau: any nod ee ur nolics
uay In leu of noline.
Your Trainceship or further Employment [ abisorbad in Regular Employimert) & liase 1y be dsmc BTENETH
Bermninalud on ascount of your conlinged i health or if v are found lw be madesily unf [eir B e L T
certfied by the company's duotor.

11. Background Check:
Your triireeship will bo subject 1o a background check in ina wilh Uik Cam DRNY'S BRCAgrOLRE Chics prlice. A
specidlly appainted agency will conduct internal and oxiernil backaruund srecks, Murmo Iy, s0ch Bhness diu
compleled within ane n of jeining. I thae background checks ane CRIGYDIDGg ©F 3t & variarce wid your
deciarations, your Waineeship will be siscontruea without any robico

12. Submigsion of Documents:
Al tha ime of yoaur jainimg tralneeshin, ghotocapy af [he folinwing documaonts g ol e aabmicad Phocss S
ne priginal coplus for venilication,
- Standdard X and X1l Mark sheets equivalont
- Legrew centificate and mark sheets for all semeglers
- Peslgraduate dugree cerlilicals and mack shouts for 2l semesles (i yoo anc a Posl-gracy 3!
- Bith Caificate / Proof of Age
- Passnort
- 3 photuyraphs - pesspor sz
- An afficovil ! notarised undenaxing that Uiare s a0 crim sl A o FeQiaberadise ping agningl vow
Your original documents will bu retined 1o you after venl caten
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13. Initial Learning Programma {ILP)
on joining TCEL as Tralnee, you will ba glven the bequlil of formal & ar Lhe job training ("iritial | earaiag
Frogranine’) at the location, ss identified, for such 3 pedad u= TCSL may decide. Tha =aig trani g progranme
ks = criticsl part of your kaincuship and is wn cnguing process. | CEL montnues o maky (leesi—enl o0 5 1
ang development of its irainees. This will be of imenss value lo you and & large ann of senurship 2a0
gammitmenl has to come from yau.
As TCSL proglasses with these inilistives, monitoring persrmance will be an ONGCICG AUCESS are & lorma
evaiuation will be caried cut curing tha raining. Ve would requost tal the UHiving o ke vory serousie 1
ciuble you to add maximum valuee lo your professional and parsanul growdlh,

14. Lulter of Appolntment
Your will be igsued a icller ol appo/inimert or Yo jning and alley comple Y poiriag dermallics o e 1040
policy

15. Personal Data Processing:
Your persunal dals scliectad and developed duriog recru ineat procuss w il b pVOCESSer It guuordores el By
TGS Data P-w_a:-; Puolicy. The pursonal dam referred theror ere cotals relaiud 1o coniac ) 1an ily masah
Ntwai identifiers AT T | b? govémment, womal Flﬂ“:u- ‘.J-ﬂ{:kg' oling rE?-t'-‘L-ir'-':E.E. s B TG T E R TR FEERG L s
expericncs, medical hislory, skillsot, proficiency kno certificalions Jab profils gnd your sarcer aualmticns
It will b2 grocessed for varisus organiestional purpsses suct a3 reg-wilmenl anbesrding. boackornund o st
sroject assignment, performance inanagument, job rotalion, career Caveiopmunl includiey el Radureiip leva
divorsity and Inclusion inltlatives, global mobillly, weliness pregran, siatutory and iegal equremenls an speos
viganzalivnal Initiatives in foree dudng your leruie in TOS,
Aller you join TCS, there would be morc sets of Fersonal Informetion {215 stirbutes arocessed for vonons
legimate purpeses, All of it will be procasued with coiniplianca 1c eppicable laws anc s TCS Do Droar i
Folicy. In some scenarios of your Pl procesalng, you wll be provvied wis Approprias notice and/si canled
cungent inight be cbtained from time to time,
For the purpuses manlioncd above, you- requirec 2 may b2 sharad wilh Spuciic vaado srgasleations wivw
aravaie services Lo TCS, a.g. background chick, health ivgurance, cou naeding, trdval, tranaporl and vikd pavral
servicos. assoc ate engagoment activives, and financia’ and Laxatiun wervices
MTEE;Eamwnr. your Pl may be shaec with sntities oclsice bndia Lrvlad ue g oS s manl onpd
abdve ancior in this ofer leller.
In cisa of cvarsees depulalion, available privacy nghls would be governad as gor e oy visine 3wl ) g
123 pulicies/netice providod apphcable at your vvarsess loessicn.

16. Terms and condithons:
Theo ubave terms and condifions of trainesship sre soecific 1o your irninceship period in Indis

17. Rules and Rugulations of the Company:
Tour irsinoeship will be guvemed by the policies, ndes, rugulatiors, practices, pracusses and grecsdo e of the
Compary as applicable 10 you and e chianges herein Fom e 16 lime,

18. Compliance to all clauses:
You wil be meguired |.IJ Fulfill Bk the terms and condions menliones in this lesor of o%er o™ A e LEED. Aoty tall g
ta fulfll any ferm @nd for condition andior ilufe to ciear any st succassTully would enlide TLUSL i1 wibar i
thig hetler of traipeeship al its sale discretian.
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It you fuil 19 2ccepl the offer from TCSL within T days, il
awd this offer will be automatically withdrawn, Post
provaded in the TCSL juining laettar

will Bu ponzin
BCoaslance of
. thie affer wlll rtanc automatics

We look forward to having you in our global faain,

Yours Slncersly,

Fer Tata Consultancy Services Limited.

VL0 o g
i
Lty

L=

Girish ¥. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annenure 1: Acceptance

‘&0 [k you ane not vieresiod © e Traoeosd r
TCSL oifor ketter # you fai L T o i cta
Ity terminated at 1he sole disgiulinn of TGS,

Mg ar g T

]

A= ]

a0 vQIIES IME flar Tain

Annexute 2: Confidentialily, Data and Inlelleciusl Progerly Protection Teems
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TATA
Offur: BUSINESS PROCESS SERVICES

Ret: TCSLUDT2021775314 liBangalorw/BPS/ETN
Date: 099082021

Mz Morisha D

#23 Pikanra Garden
4 Cross 1 Stage
Maar Rickards Park
Banga'zre-SU0064
Karietaka

Tels B9 9901843873

Dear ks. Monisha ©,
Sub: Letter of Offer and Terms of Trainesship

Thank you fur exploring training cppurlunities with Tata Cens ultancy Scrvices Limited{ TCSL). You hove <0 cetalul
conipleted our nilial salectlon process mnd we are Dluased o make you an offer as “Tranes DES" [or - pEnsd af 12
Monins. Dunng this perlod you vill be paid a stipert of Rs. 13,000/ per month. You wi Be engased 450 | raings
Apprenico uraer the model / certified Stamfirg Orowrs {2s 'ne case may L#] apphcatla ta voo.

Kinaly confiem your acceptance of this traines ship by propuosing yous date o Jcining and signiyg Annexare 1 gl
acuupted within 7 days of receipt, this offer is luble (o lapsa at the discretior ol the Company  Y5u iy harcoes: yuir
#ccepiance latter W thu HR OFcer Industion Cfficer o KNy o our cifices

A&l yvou Stospt this lelter of train eeship and clear the medical chack-ua, g0 Sackyround check you wil be giver o
[2liar of appoiniment ss a lralnee indizaling the detalls of vour Ieirlng date and wial olace af soss g Afler conmpiglig
Jeining iormalities as per compary policy.

TGS cecision of releasing the Offer of 1 raineastip and allcwamg you 1 join the oroanication befs:c gLl of vy
final Gradualicn examiration whizh hes boen dneariainty duloyad vwing Lo COVID-19 Fandomiz, shall eat bn
construed as o waiver of the condition specllieg In the Teria af Trainmeshin Lads glauss 'Beprrooicl |
Tralneeskip'. The slatus aof your Graduation complulion will Gy reviowes pancdicaily, The kManagoran! scsei-cs S
righl Lo ravoke this Offer of Trainzeship if it iz laler estasishog that YOu coulc ngt sustesstully Campiois v
Greduativr withoul any punding arrearsthackiogs.

Private and Confldential
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OTHER BENEFITS

1.

2.

Health Insurance Schame
TCEL brings the benefit ul heallh Insurance cover Lo you and your depengunis unds: [he camgRny s Haulih
Insurance Schems (HIS). You are sutomatcaly coverad undgr w ¢otaull HI5 Figr

You have thu lesbility 1o choose a plan which is higher than the exisling gelavil plan, by praving tha asplinas
additional gremium alus Service Tax, in which case the Lilow base'ts can by avaien

a} Dumiciliary Cover: This is a provision 1o cover the £ostincurred lowarcs any domiclary bealver! ur i
speefied imt for 2ach ingurad FEEON par annum.

L) Base Cover; Thisis a prowisicn 1 cover e oosl incurrsy on o=pitairanor Dunimenis uo 0 a s eliad Ba) o
eiLh insured peson per anrum.

¢i Flozler Cuver: This benefit covers thy hosoitzlizalivn EXgensys incurred over and sbeve 19SS
hasgilalizalion eover limil, This s a family flonter eaver for you and ¥OUl Bnreds) depunde-ts

The lulal pramium is split betwesn Base Cover and Nloater Cover Promium as P the plan Hpoli=silh

L. Basu Covur Premium: Towards Domiciliary and Basw sover for self, spausu snd up o o ehlds g aouney
barma by TCSL, provided ihese mambers are explicitly envvolied by you wder Sw wewrms Accionally i v wach
1o cover dependon] parenis/barents-in-iaw or reTginng childien, ROPACATde PRommiT par wisuroy PErsoT i io
be burne by you,

. Fioater Cuver Premium: Towarcs Figalar cover |s io be bavne b yu

“Mete: The above Health Insurance Scheme is subjed 1o ruvizian. The policy cranges i any, © kg, wiil Pt |
- For luriner detoils, please reler to the policy decument

Professional Momberships:
You will be ebgible for reimbursament of exnanges 1owerds professiony! memberghip 55 oor TOSUs sulics,

Social Sccurlty - Employoes® State Insurance:
The curmpany will contribute 4.75% of your stiperd cf such 3meual 2z delemyned by Liw towa-ds ES}
covinbution Gl you ramain covered unier Employes's S:6ic Iswarce Act, 19346

Compensation Benufits under ES| Aot/ Employeus® Compensation Act:

Till you are sovered undur Employees Slate Insuwance Aw (ES1 AL, you sre entiied b dals ke benelig in the
ever. of accidental injury resuking into doath o dsasiemant arsing out of a73d in e coerse OF TFaneeh ap. iy -
Employeas” Slaw himmancy Conporaton.

Wren you will be out of tha purvieaw of ESI Act, vou will ba wliQibls for compensation S2acll Ir the svent of S
! disubiament ansing out of und in the course of Troireysnio us per the Lmployes Comgeeilivon Ac {dnmnd ur
Act of 2017] ur the benelits under the Compuny's Group Term Life inturaice scheme / Parstral #orican|

mELANCE scheaw as the casa may be, whichever is more bensfic| . For mase details oo s reler TOS indis
palicy - Group Lite lnsuranee and TCS ndia paliey - Heallh Insuranie,

Night Shifi Stipend:
Trrinees assigned to night shifts fur trainiey would be eligible for a Night Stalt Stipena of [y 2000 a2 =00
as pHr tho company policy.

Private and Confidential 2
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Process Specitic Stipend:
Sasec on your sllacation, to & process and on acenurt of the prooess complesily invalved, vou may Le 2 qicle (o
acdilional procoss specific stipend, a3 dufined by tha Company.

TERMS OF TRAINEESHIP

als

Private and Confidential -
TCSL‘IDTZGE1??53141 THATA COMEULTAMNDY sSEEy ~ES

Traineeship Pra-requizites

Your appointment as a Traince J Apprentice under tha modzl / certifisd Shancing Ordsr will aa sulject o
saceesstil vcompletion of your graduation examinalion withaut ARy J2nding acreans ! back logs dusing e srtice
course duration, :

ILis clearly understogd, agreed and made abundantly cloar that in case you Jdimal Suicessiully Clear vaur
gradualion your tralneeship with TCSL will be disconlinuer without any nolize or qwlice pay

It i= mandatary ta declare he gaps |/ armears 1§ back Ing, f any, dudng your acadermios ame wock SEpELTOE Thae
managemeni reserves the right lu withdraw!: uvoke the olfer of tra| teeship alany ime al s sole dscretion i use
ol ary discrepancy or false infarmarion is lound in the detzils subimitted by vy

Trainueship Perlod:

—uring the pariod of your training of 12 months, you may be recured to undurgo ciassroom sod on Laa jab
training. During thiz pariod, you may b2 appraised w evaluste yaur sefanr snse aad i VOIIr Do mance i (G
to e safisfaclory, vou may be absarbed fappointed i tha regular employirent of i CAMEnNY alils ol
discretion,

moa e L
reqular basis upon succasshil completion of your training pariod of 12 manths. You shall niol be doomad i Frarwe
peen absorbed / appeinted in tha reqular Empiuyment of Ihe company, uriess & Uil vou rece e & weiten
communication in this regard from the Company.

It is heraby speciically clarifed that the Compan ¥ 15 under nu chligation whalsoevir W abserb ( appai WL

If your performarce is found unsatisfaclary, TCSL may terrunale vour b Aleeship larthwith Ly givino vy 30
calendar days’ notice Ih writing or paymen: of stipend for 30 calendur days i1 dau theroet

It you reniain on unauthorizud sbsence tar 2 conseculive petiod of 3 cays during the taining procrarma wiso.
rulnorisatien or intmabon, a presumption shali arise tha you Fave auanconed vour frainesslig 350 thy Ram,
shail be entitlzd to disqualify and disentile you forthwilh for any lurther training ard your name = ligh o fr L
aulomatically sland discontinued frum the list uf ILP trainces withuul any furlhisr Intiralior ¢ se [AelF i
communcation ta vou.

Haurs of Training:
You mnay be required to undergo trainlug in shifts and ! o incextopded Erain ng hours G pasmited Ly law

Leave:
You will be entitled for leaves as per the campany's poloy,

Tranzport;

TCS RS provides Lompany transport facility within a pre-defined radius for cach [Ziaebion as gofine; inian
Lompany wanspon policy, 105 employees living beyend these Sourcamies woule be ra e leemaks icis Aen
dirangements and the roules are predelurmined and not permilled 1a Do virec Lnde- 2Ry cirivmslantes, Tha

comoany will make apprapnate provisions for lhose warking in n gl =hift a3 pormitied by cwd peahizy.

Alternative Ocoupation / Trainceship:
Diuring the pariod of vour trainseship at TCSL, you are not gooniliad o undertake weiy olther tran sesnig,
pmaloyment, business. assume any publiz or ordvate office, hongrary or remunarative. withoul e Eric weillen

Lot
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permissivn of the company.

7. Confidentiality, Dats and Inteflectual Property Frotection:
As pert of the oining fermaliics, you are required 1o sign a Conlidendalily, Data and = Protection Torms, w@iach
aims to protact the intellectual propery rights and business rfoomation of TOSL ond it ciznts. The aelullad
Corfiduntiality, Datm and IP Proteaton related terms and senditons are satoul In Annesae =

8. TATA Code of Conduct:
You sre required to sign the TATA Code of Cunduct sl Talow the S=ne in your 4ay to day conducs s 8 o a
of TCEL.

9. Motice Period:
Tuu wil have o give at least 30 colendar duys’ prior rodice in weis W) belore dsoontineing sour transushp wits the
Comparry. The Company may dissontinue yeus lrzinecship by ghving you 30 culendar deys ¢ clica | wetiting o
payment of sipend for 30 days in ficu thereol,

10, Medical Tust:
Yuu are requirad to undergo s pre-Tralnuwship madical chack-yy and obilsin o ' inass cersit L T i
regislorad medical practitionenDoctor. Tris s & pre-condilun T rgineeship, Plouss colet the mestieal oles
audionzation letier from the company HR sxeoutve, o the tow il =ubn ittng vour wiillun Sccoplancs ol 1Ne 2l
lo verify your idontification, we reguest you o carry = photogragh: cnd a pholo eoulization datument < e o
govermrment ke passporl, PAN card, Fluction Cari, Driving | iwnse elu. i you am A cumpus oot Wl iy
produce your curren! educations! institule s phot idertfcoten cad in e ahsancs ©f Jovernmuid hholg
idenlification dasument.
Retention of reasorably madical titness iy also 2 condition ! Tiuinewship, The coinpany olse reso-ver L r 61 e
gel yourself sxsmined by a doctor at uny time during vour Tia reaship and lutiho wmpeeynenadlil abworbo in
Reguls Employmsnt) to ascerain your mudical finoss. The opinka el ne eoctor appoiniud by 1ho com g iy Bl
be fina! and binding ¢n both pacties. Your fadbure, refusal ar inebilily 1w Hppea” bor such medical 2xamicesio : wil
'esull n the deturminaion of your Trainewship o Emgloyment a3 [he sasa may Le = wl Any mAice o noficy
Poy in Beu of notice,
Your Trainceship o further Employme (f absarbed in Rogular Emplovment) 15 liubie 1o be dissoinuu .
terminaled on accuunt of your continued Il liralth or if you ste found to be mecically unli; T the job 2% 0wy a9
eartiticd by the company's doctar.

11. Background Check:
Your trainceship will be subject 1o & bacaground check in ing with the Cor pPENY & backgroond check polcy A
specially appoinied sgency will conduct inlarmal ard exe-nal Louagrounc chechs. Norma'y suca choeske 20
compicled within one month of joining. If the backoround cecxs Bre wiBvarobie oF Bl 4 var s it yout ovm
dactsrations, your rainecship will b disconinued wilhoul any noves

12, Sulwnission of Doouments:
Al the time of yeur Jolning traineeship, phetocany of the follew e oeuiiEnls should by saail] T cosa ity
ha original capies lor verification.
- Standard X and Xl Mark sheets equivalent
- Degree cedificate ond imark sncels for ull semoslers
- Posiyraduate Cugree cortificate and mask sheets for =i semoaiarg (! you arc a Post-aradisle)
- Birlh Certificate ! Progl of Age
- Fassporl
- 6 pliwlographs - passpor size
- fn afficdavil ! notarlsed undaraking that there = no ceirmonal affense royislereciperaiig wguinst yuu
Your ergingl documents will be returned 1o you aftor verifeal cn

Private and Confidential
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13,

14,

15,

16.

17.

18,
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Initinl Learning Programme {ILP)

On Jaining TCSL as Traines, you will he iven the banafit of tarmal & o thw Job Irsiereg M inllisl Learn fa
Frogramma"} at the keation, as identificd, for such a period us TOSL may cecidd. The said lairimg rraramme
s o eolical part of your traineeship and & w0 ongoiny precess. TCSL oo WrL8S L MEKE Evesingr | oo ek
aind dwvelopment ol iss rainees. This will du of mmensw valys Io You 8y 4 farge part of pwnetshop arg
commitment has o coma from you.

fs TOSL progresses wilh these initialives, moniter NG periormorce will be an ¢ryuing process &3 o formal
avEluaticn will be carried out during the fruining. We wouls reguest the tha franinyg bo lsken LRt T B TEA T
anslily you lo add maximum value to your prelessions and personal gruwih,

Lettar of Appointmant
Your will be isswed a lettor of appointment on your jeining wnd aflur comaleting joinyg formaities v P TOSL
Py

Personal Data Procussing:

Youl personal data collocted anc developed during reocruitnert prucess will bo Erocosked iacciiddree @i e
103 Dalw Privacy Policy. The persanal duls roferec thesmin dre dotsils rolated Lo contant tan by, weucation
rersonal Iderdifiers issuud by government, yocial orofile, backgroawd ralerencan pravicws an gy il &
cxparence, modical histary, skillscl proficiency and cor. " cations, jub aralile and Yo cErpi mEpirniion

It will D2 processed for virious orgamzationsl purpcses such gu recruilmenl. o ouaTn g, Dackyrad d etk
preject uesignment, perfornance managument. job rotaton, carec develzpman] iMclucing ol leadeghin el
Civersity and inclusion iniliatives, global mability, wellness progeam, siatuiory and lagel requicments gna soscine
crganizalional ‘nilistivas In force during Yeur tenue in TO S,

Aflur you Juin TCS, there would be more sels of Persoral Ialyrmation (P1) attvibules Focesien Yy varicos
g timale puipases. Al of il will be processed with comokanes o applicable lawe ond the TOS Lt * i :
Policy. In some soenarios of your Pl ProCosang, yoo wil oe providee with agarepnialy notice 4 3T DT
cangent might be obisined from time o lime.

For tho purposes menlionod HDOVE, Your reduiield Plmay be ghaive with specilic wandos crganizalions vwhio
provide sorvices ta TECE, @.0. bﬂuhgrnu nd shwck, health ins drance, counzelling, (ravel, lran gpart and v'sn, pavioll
Sorvices, BESOciale engagament aclivities, and finarcial and axotion SEMiTs,

Ax TGS is a plobal company. your P! may b shared with entiiog vitzide I, Ermibod (e the PUPORSEE i B b
ebove sndfar in this oifer lolter,

In cuve of oversees dapulalion, avsilablc Prvecy fgalz would be yoveriod as oor reguiaiory proyvdisas gy ©o
1C5 policlesinolice provided applicable at YoHI® Dverscas lonatns -

Terms and conditions:
Tha aluve tams erd condlitons of ra neeship are speciic o your iraiceaskio neriod in Fuis

Rules and Regulations of the Company:
Your irainecship will be govemed by the policies, rics, rEguitlions, wraclices. procemsus 30d Sooseguras ol ke
Company as applcadle o you and tha changes thersn from time 17 tire,

Compllance to all clauses;

You will be required to fulll all tha terms and cunditions melianed i Ihis ietter of o'fer of rances i Ary falure
bo fuifill any term and Jor condition andior feilure o ol any lesl soccossiully would erttls TCSL o with rawie Wl
s letter of Irsinceship sl its scle discretian

1
o
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Withdrawal of Offur

H vou lail W sccept the oller from TOSE wilhin 7 days, it will e conetrund thl vou are not e ook Tizinguab
and thiz wifer will be automatically withdrawn, Post acreplanca uf TUSL ofler lalter it yei 'ull 1y [EIR o0 B dalg
pravided in lhe TCRL jeining letter, the offar will £tand autemaically tarminatud 21 the sols gistration cr TOSL

We lovk forward 1o having you in our global team.

Yours Sinceraly, 7 =y

For Tata Consultancy Services Limited.

Girish V. Nandimath
Global Head Talemt Acquisition & AIP

Encl: Annexure 1: Acceplance
Annexure 2: Confidentiality, Data ard Intellectual Property Frotection Toms
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Ref: TCSLIDT2021775300%/Bangalore/BPS/BTN
Date: 14/0272022

Mg Emithe B 5
961

#ih Main. 30 Cross
Pra<ashiugaar
Eangalore-S60024
Earmatako

Tel# 910148850384

Dear Mg, Sinitha B S,
Sub: Letter of Offer and Terms of Traineeship

Thark you lor exploring traiing cppumenities wih Tala Consultancy Services Linnted(TCS! L Vou feve duneassioy
compicted our initial selection prucess and we aiw Pleased 1o make you ari offer as “Tralaue BRST for w oo A7 12
manths. During this perlun you will Le paid & stipend ol Ra. 13,000/- per maath Yau wil e chyAgod 85 4 Iroinees
Apprentic under the modal { carfied Slanding Qrders {as tho caee may bep apuisable 1 you

Kindly confirm your ACCOptAnCE Of iR trainesaslip by Proposing your dale o° oing § and gicring Aqmedaie T aat
douapted wihin 7 cays of receipt, lhis offer is Nobla W Ispzu at the disaesen of the Canuer ¥- Yo maEy hird v your
asocepiones igller fo the HR Gficer! Induction Officer st any of our offices

Afler you accop! this I=ter ul tralvseshio and elear the med cal chook-Lp, and butkgiuung chask yid il e govan @
letter of appointment as a trainee indicating fhe delal's of vour Ioiring dale and iniial place of pasling afin vorpicling
joming formaltios as per sompany aaiicy.

TGS decision of releazing the Otler of Trainseslus NC allowrng you 1o jun e orerizalion o3 corphelam of o

fins! Gradualion cxamination which has been uncerainy delayud owing 12 COVID-10 2= Adem, €haill not ke
Tonstrued a8 a waiver of the condition specitind in the Terms of Traincuship undur clouse Fra=faguisilug of
Trainecusnip'. The statyus of your Graduation completion will be raviewad perictically. Tha Managuman: rasmves s
righl 1o rovoke this Offer of Traingasnip it it s Inter established (hat YO Lauld i suceessiuy somplots vour
Gracualion withut any pending arrears’backlagy,
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OTHER BENEFITS
1. Health Insurance Scheme

IE5L brings tha benefit of heaith insurance cover la Yyou @ yuur depandoms voder (s BAMpare s | aals
insurance Scheme (HIS), You are autoinatically coversd unde: o cefault | 115 Plas.

You have the flexdbility 1o chocse a @an which is higher han the #xsting defaul plan, uy Laying o appli=nkle
accilicnal premium pluz Service Tax, in which cuse de below benoli's == L ovailad

a) Domiciliasy Cover: This i a Erovisicn o cuver the cost incured lowards any domdoifiary weatuent op o 3
suecifive limit for each insured porsen per annum.

&2} Bases Cover: This is a provision ta cover Lhe eost incuried on buspltolizatas breatineatd un Jo a3 detiiov] il Jog
€auh insured person per annum.

=) Floatur Cover. This benefit covers the hoepliztizalion exoensces incurrad ovel end sndve e Syusic
rospitalization eover limil, This /s a family floaler caver fo You and your emoied depondacts

The otal premium is solit betwesn Base Cover ard Floater wOver Premiam 22 yer the (en whplcabe

|. Base Cover Pramium: Towards Domiciliary and Baze saver lor sul' Spoudd gnd up e Nree ebliaren = efii el
borne by TCSL, provided these men-berg sre explicilly urwolled by you urger the sohume AncEoemily f o wiss
w eower fupendunt parenis/parants-indduw o remainyg culdren, tw applizshie PR T A UTRG PETSS Y N 1
be bome by you.

. Floaler Cover Pramium: Towards Flasler coyer s ko e buine by yuu,

“Mole: The atove Health Insurance Scneme s subjort o revision The poficy clunges i wiry, o fnure vl et
- For Tutthor details, please refer to the Pelicy documani

2. Prefessional Memberships:
Y will be eligibiy for reimbursumnent of Sxpenses owards professicng memborshio 3s usr [ CSL' ey,

3. Social Security - Employees’ Stata Insurance:
The compary will contributa 3.25% of your supond or such amour! 55 deturminesd by law fowaEigs S
cuntrituton U you remain covored under Employen's Stato Insurence Acl, 1048

4. Compensalion Benofits undor ESI Act | Employoes’ Compansation Act:
Il you sre coversd wider Employecs Stote insurarce Act (ES1 Act). 194§ you are anilled ik ~imim Ue Derelin o
the event of secidental injury resuiling into dealh o disablement arie e cul of mg T 1y poarsD Ul Smplavingr
from Foployeas’ Stule husurunne Corporatcn,

If you are oLt of the purvicw of ESI Act. you will hig cliigitiy for compessZion Bore® In he cventl of Jux
cisatlemanl ansing out of Ang in the courss of wmploymont as po ke benalts under 1l v Compaing s alian s
Benefit Palicy / Persanal accident insurancy zehary, whichever is. spolivatla. For more dulalls cn i, e | oo
Ida puliny - Afterlifo Brnaofits end TCS Indla policy - rioaith insursnce e jaining the oroan’zs0on

* Inciusion or exclusion of an employee under ‘Employ=s Siate Insurancs Corporalion’ s as do'ined as par e
ESIC Acl

3. Night Shift Stipend:
Tiareas nllignzdtnnight sivits for training would be ehgibly Tor a Night 5407 Stinend o &, U s sl
as per thu company policy.
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6. Process Specltic Stipend:
Based un your alocation, 1o a process and on acoount of e prooess complexty involved, ¥Ou My b 8 Gicse for
acclionsl process specific slipend, 83 defined by the Company,

TERME OF TRAINEESHIP

1. Traineeship Pre-requisites
¥Your sppointiment as & Traines / Apprentice under the model / ceriilisn Stancirg Grosr will be subjsp! 1o
saccessiul completion of your graduation casmination witui any pending arredrs | bacs logs durieg the ol
Eourzs durabnon,
It Is clearly undersiood, agreed and made asungdaniiy cloar that ¢ cAse vou Jo mul =uces Rsluity Cloar yoor
aradustion yeur trsinesship with TCSL wil be discontinuea withval gny nolice or rosica pay
L5 randatory to declare the gans | arears | back log. if wny, during your acadum o 2l vk dnperionng | e
manageent reseries the nght to withdrawevoke the clier ol rairiee i A1 sy e o 1S Sohe ©SUESG) 0 e
ol any discrepancy ur folse information is tound in the detdits submtted by you

2, Traineeshlp Period:
During the puriod of your training of 12 moaths, yau may be recuited lo codurgo dassisem <o =0 1 ok
traireng. During this period, you may be appiaisod (o evaunle your perfammance 3o i oL St larmiEmet e e
lo be safisfluciory. you may be sbaorbed ! sppointed i the regular smployment of the Compary U 8 soke
disuretion, )
It 's hereby specificaly clarified thal the Cormpany iz under vy 39504100 whalsoswur 1o abscrl § apeonl yous on
fuguiar bass upon successful complulon of your training period ol 12 months. You gAall 191 9¢ Geemey 10 havs
becn abscrbea [ appointed in thy régular employment al e camudany, unless & until you reseive 3 wilier
cemmunication n this rogard from the Coumpany.
It your performance is fourd unsatigtacoy, TCSL may t=nrinate ¥our Iraineeshin forheil by gvn Rz RUE
walendar days” nolice in wriling of paymant of stipund for 30 calerdar days in liey tharnzaf
I yau remaln on unauthurized absunse for 3 censeculive KRNI of 3 Juys during Iha raihg progracme without
suliorisalicn of intimation, & presumplion shall arse tha: you have anardonded your rsmesshis so¢ the CANTIRENrTY
skal be cnlitied to disqually and disentitie you forthwith for HNY further rzining 06 pour nome i lably 12 b
automatically stand discontinuec from tha list of 1P Irainees withoul sry (urther Mumatan ¢ seanraio
communication to you.

3 Houre of Training:
You may be required 1o undergo Lraining in xhifls ang / or in 2xlenned braining bcars ae pormitlng by (56

4. Luave: : -
You will e entitled for leaves as per the CUNpENY's pulicy.

3. Transport:
TCS BPS provides compan transport faciity wilthin a pro-defined radiue for each looalen o oo’ red i
sompany ransport policy, TCS employevs fiving boyend (heso boundatios wou e reauiied 13 wke thal oy
arrangerments and the roules are predetermined anc rot permiticd 1o be vared ureinf ame cucumulEnces The
uompany will moke appropriate provisions S hosy wOraing o nigiil =hift as permitiod Dy law/ peiicy.

8. Algrnative Occupatien / Traineaship:
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During the period of your iraincaship at TCSL. you o%e not permitied 1o ur demake ary allier 2 Jirsas

employmenl, bUsiness, ossume any public or prealc ofice, honorare o remunerative, withoa! Wie 20 a0 wetler
pormussian of the compuny,

f. Conlidentiality, Data and Intellectual Property Pratection:
As putl of the Jeining fonmalitios ¥ou are regulrei to sgn @ Conrfidentialily, Duta sod (P Frocaclian ETMS whi
M 1 protect he intulleciual property ights arc businese intormiation ol TUSH anc ils dierls. Tie dalgiec
Cenfidantialiy, Dala ard IP Protecticn relabed lerms and cond tiors are sul aut in Amnexde 2

E. Work in SBWS mode:
TLS' Secue Borderless Wurkspoces (GOWS) is & runstarnaliva LvpRralirg moac! framowark Ih 21 ailoes
sedit less geployment of vinual workspacus i1 o ECUIE maiingr that enables "exible wocking wyians aligrad o s
Qusingsa nhjectives. You may be required o work silker flum 10D Cllices!TCS Clent officus or 'roe Hamy
iremole working) as per the recuirements of Ihe Projecl o group you ure ussigned tu wark wilh sod af
coinmuncated Lo you by the Unit HR or YOUr GUpenAser You aie reguirey 1o abice ¥ Ire Policy and ¢ o
Guidelnns issued by TCS fom ime Lu lime whils opcrvating within (his famewers | or more dolmi &, pegsy -ater
tha Pdrcyrﬁidmmd{mmMmﬂmwmm.
It iz wesentlal that vou understand the applicabla Policy and / or s Guideliv us of suoh et B VBRI B e
adhereice to TCS Scourily Pollcies/Pretnculy and Corf dantially obt gations al Wl s

9. TATA Code of Conduct:
You aru mauired 1o sign thu TATA Code of Concuct a-wd ollow the saEnve m o O I day conthin &s & Irernay
of TCSL,

10. Notice Period;
You will hove 10 give at lwast 30 colendar days' prior nobes o owith § betare discortming voun alroeskic sa (e
Carpany. The Company may discontinue your bainecshin Uy giv g wou 30 Cylenaur days puce U amilcryg s
saymert of sipend for 30 days in Bou theree!

11, Medical Test:
You are required to undargo o pra-Traingusnip meoical chuck Lp Aand obtain & tilnesys cerlillnay froo Llhg
registered mwdical practilioner/Doctor. This is a pre-concition 15 Trainzosnio, Pleass collzst the rmecicel che e
autharization luller frem the company HR exwoutive. st the tiny of submittieg your wiiller acoaptance of ih's olfa
Ta verify your identification, we request You o carmy a photagsaph and 5 chata lonbficasion Coeimme™ Baed Sy
guvemment lke passport PAN card, Elecuzn Card, Diving License et fySu My 3 Canpus ran ue,. you m 1%
aroduce your current educational instiule's pholo identificalion card in the akserce of e rnmei s phil
wentification document,
Retention of reasonable medical Tlness s alsg & Coniticn of Trunssshin. Tha sempany 2lso rose whE e fgnt i
gel yourself wxamined by a doclor at any ime vuring your | "witEaETnE and WINEY i DIOFIEL ® 835 0raed i
Regular Employmes ] 0 3808man your megicsl fime 55, The apnian of the docio appomnied by 4 u myrpane 23l
be final 2nd Linding on both parfies. Your lallure. refusa o nakil 1y "0 apper Iof suck madi:ssl seg mina o sl
result i the colerminaton of ¥oul Trainceshup or Employment gx thy mas= MAy D8 Wit ory nobse o ohse
pay in leu of notice.
Your Trainweship or further Employment (f absorbed in Regular Employmant) s ligble 1o be chssoriruod /
terminatad on ascount of your centinuead i haalth or if you are found to be medieaily unfii ior tve el ax Maly e
certified by the company's docior,

12. Background Check:
Your traineeship will be subjecl 1o a beckground chock in line will: th Company & bacsground clivek puiicy, A
Spunially appoinied agency will conduct internal and exlemal background chosks, hormaly, surs Checks sra
completed within one month of jainiog, If the bockgroung chweks era aritavorsbile or al o VATIUNGE wilh wour g
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declaralions, your trainewship will bo discontindes withaur gny nolice

13. Submission of Documents:
AL T lime of your joining traineaship, phutocopy of the IChowing documeits should by selaininog, Mosse v ry
the riginal coples for verificaticn.

- Standand X and XIl Mark shoets egubvaleri

- Degrou certificate ard mark sheots for all sumesiors

- Pesigraduale degree cerlilicate and mark stacts for all sairests (T yaa &g a Posl-grocuate)

- Birth Cerlificate ! Proof of Age

- Passport

= & pholugraphs - passporl sire

- Ar allidavit ! notafised underaking that thase s no criminal oifens reQistersgending against you,
Yaur eriginal documents will be returred 1o you aler verfication

4. Initial Leaming Programme (ILP)
Cn juining TCEL as Traines, you will be given tha bengfit of farmal & on the job teaimng Cleitial Leanming
Fragrimme®) al the localion, as identfiad. lor suck 3 pariod a5 TCSL. may decide. The salr ban Ny umgramime
forms & orilicsl parl of your freineeship and is an anguing process. TCSL conlivues lo mase ivwasto ey G iev ng
and cevelopment of its trainees. This will b of inmanse valuw 1o you AN A luge parl of owasreng £nd
commilment kas lo come from you,

As TCSL progresses wilh these initiatives, meriter ig potionTLnce will be @0 oong process g0 5 T
eviiuatcn will bu camed oul during the frrirmng. Ve woult reguest (he: P ha ning be laken vyry Toranty o
enabie vou by add maximum velue 1o your profess cnal and persungl growin,

14, Letter of Appalntment
Your will b2 issued a letter of sppointmant 29 youw iciring and aftes compieting jobung formaiticy as per TCEL
palicy

16. Personal Data Processing:
Y our personal dole collzcted and duveioped Juring reriitment procass will s v uressoed in SoeondEnc wih e
TCS Data Privacy Policy. The personal data referred llurar are Celdls redaled o conlae, amiiy, sducition,
persurdl identifiers issusd by governmuent, soeial prafile hackgraund reforences, pravious amgloyment und
experionce, medical history, skiilzaf, prl::ﬂninn:y erg carlifications hob prafile ang YO Sl DS TAlHE

It will by processed for various urganizationz! purpases such 35 (UnTUilmen| anbarding, bachygroun choeck
arcject mssignmen, performance management. (ck ralation, career cavelepmanl including al leadersbin lsve

civarsity and incluslon initiatives, global mobility, welincss program slatutory and legal rogersEmensa Lira so el
crganisational indiatives in fofce during your tenure in 105,

Aller you in 105, thera would be more suls of Parscnal nlermalian (P allributus processed for vaAnGUs
lugitimale purposgs. All of [t will be processed wilh cumpliance (o applicable 'aws and irs TCS (lals X jea y
Folicy. In some scenarios of your Pl orocessing, vou will be provides wilh Aparooiule Autice oreiu o (ML
20t might be ablained 'rom time (o fiTe

Far the purooses mentioned above, your required P may be sha‘ed with spasific wwneol ciganwsiens Wi
provide survices to TCS, ey, background chuck, hoa'th msura ce, courseling, rave:, Awspcs artt va= gyl
SeTvices, associalo engagemont sCtvities, and fnancal & Exalion Sarvices

A TCE In A global company, your Plimay be shared with antitios oulside India, limited for thi o raosss mer L el
abave sndier in ths offor letier,

In cese of cvureees daputaticn, Aavailable privacy fignis would be governad wy per regulgbsdy pravieens aqd /e
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TCS paolicies/notice provided applicable 2t your overseas ncalon,

17. Terms and conditions:
The sbovo lerms and conditions of traineestip ore spucfic 1o YOUT ‘T nmees b peniod vt ind u

18. Rules and Regulations of the Company:
Four iraineaship will be govarnod by ne pulicias, rules, regulatiors, oroclives, Procusses 999 procedaise of ks
Company as applcabls o ¥ou and e changes therem bbom Ums 12 lims,

18. Compliance to all clauses:
You will be required to Tulfill il the terms 2na eandiliong mentionad in this Istler of ellgr el wtineesing, Ary ‘ol w
te fulfill gy temm and jor conditon andior fallure to clesr any test sucresslully wouig eritle TUSL © withdrsesg
this i2tier of raineoship al i's sole Ciscrelorn.

Private and Confidential &
TCSLIDT20217753009 TATA CONSULTANG Y STRVILES
Tbe Covimmslahiy Serwi ey & omil
My A ThHilGs Fhamse un, e B, Sty P se B B, 1 ik ol | i L
P =P 3 QT IO Fwma L B0 TRAD I%IAE duie o Do sl Py = = - s

Sayen e Ol =w Flmner, Sirvol i Slamy S orss. ’
LSBT LATT S E L T AL R, T T . F i gl i B




AL g
TATA

Ret: TCSLOT20217752762/Bangalore/BPS/BTN
Date: 30/09/2021

M5 Dheoa Lasshml 8

745 Rajesh Building Surush Bike Garage 31d Floor
Srs Main Road Peenya 15t Stage

Mear Keo Office

Sargabore-550058

Kararataks

Tald -T483570748

Dear Ms. Dhana Lekshmi S,
Sub: Letler of Offer and Terme of Traineeship

Thank you fur expicnng raning opportunitics with Tata Consultancy Survices Limited{ TCSL). You have SUboesafully

comizieiad qur inilial selection procuss and we are pleased o irake you on offer a% “Trakey UFE" fy & gadsd of =2
months. During this petlod you will ba paid a stipond of Rs. 13,0006 pwr menth.Yau wil be Ajaged 35 @ Tisinmp
Apprentice under the modul / oentified Standi g Orocrs (28 e case may be) apolicklds 12 yuy.

Kincly confirm your acceplunce of this trainceship by propasing your date of javing and Gigning Annexire 1, [ Foc
accepted wilhin 7 days of receipl, lhis offer is liable 1o lapse al Ihe giscralion af Ing Campany. Yoo TRy NBtdaeer pu
arceplance |2ief o the HR Qifican! nduclion O er at any of our vllices

Aler you accapt this luller of trainreship and clear the med Gal cheth-up, and backgrouin chack v wil be e 5
letter ol appeintmont a8 & lruines Indlcating the valzils of yeur joioiig dalte and inital place of poslicg aller camploliqa
foining farmallies as por uompany palicy,

TCS dacision el releasing the Offar of Tralneeship and alowing yau to (Lt thie otgen2ation belore compiation of youw
linal Graduation axamination which has been urcerta rly delsysil owing o COVID-19 Pandemic, saall nel be
cunsirued as & walver of the condition spasified in the Taerms of Traineeship under clause Pra-requisies of
Traingwship’, The slalus of your Graduation completon wil be reviewad poridiogly. The Maeceme:s reserves the
right to reveke this Offer of Troainesship if if is latur estebished thal YOU coul not suzcassfully comulule vour
Gradualicr withoul any punding arrearsibackiogs.
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OTHER BENEFITS

T

Health Insurance Sehomae
TCEL brings tha banwlil of haalih insurancs COVET L yeu and your dependents unde (e oo TRy b leaith
Insurance Schema (HIS). You are Automatical'y covered under & defuull H 3 Blur

¥au have e Texisility to choose a plan which is fugher nar the #xlElYy defadt plan, oy poving ire appiicabls
accitional promium plus Service Tex, In which case o below benefits can be wesilad

a; Domicikary Cover. This is @ provision to cover the cosl incwred lowares any demic liey Ireatment ap ioa
specified kmil for vach insured person per anaum.

b} Cuse Cover: This s a provision 1o cover the cost iumed un hospiakzation redur ant P bo a specticd lnm &g
E3CN irmsured D01SON PAr Snnum.

¢j Floater Cover: Thig benalt covers the hospilelization sxpunses nuurreg ove wng abovs Ife aakic
Fospitalization cover hmit, This is a tamily floaier cuver for you and Your uargled dependents

The tolal premium is split between Base Cover anc Moater Covar Framiva a5 061 he Slon saulics Wi

I. Bara Cover Pramium: Towaris Dameciliary and Basas cove: for s=l EPOUGY MO up o theg oRldien s e iqel
borne by TCEL, provided these mumhers ere explicilly encolad by yvou under g sul BmS, Aadilcnally il van wish
0 Cuver Cepondent parenis/parenis-in-law or ramainiog childiun, the aopinabile pramilarm por insursd perscr i 1o
e barne by vou,

i, Ficaler Covur Pramium: Towurds Floalar nover is te be bame Ly yrou,

‘Note: The above Healin Insurance Scherne i5 subjact to revision, | e policy changes if any, I fulure. wil Frwa
- For further cotails, please rofar 1o the policy document

Prulessional Memberships:
You will by eligiblo lor reimbursement of cxpenses towards wrofessiveal memoershop ag por TOSL S pokCy

Social Security - Employees’ State Insurance:
The company will contribute 4.75% of your sbipend o- such amount 35 dulsrmined by lew Swines £%1

cortribubon tll you remain covered under Employee’s Siate Insurarce Act, 1045

Compensation Benefits under ES1 Act / Employees’ Compensalion Act:

Tl you are cuverad wnder Employees State insurance Adt (LS Act), you 8o sviteq It Cloam e bonedils i ine
event of acoidental injury resuiting into death or dissblomert anzang oul of 8 i tha oourse of Traagrensg P
Emduyves’ State (nsurance Copoalion.

When you will be out of the Purview of £51 Act, vou will 5o aigibile ‘or Cormpansalion Sewll ' e Rvenlof d=a01
! disablement anising out of and in the course of Train waship 25 per the Employen Compesalion Ac iAmenamert
Act of 2017} or the benwlilts under the Company's Grous Tarm Life Insurance sehom { Parsona asc dangl
insurance scheme as the case may be, whichever is ro-g benelicial , For mare delals o (hs, selor TOS ndia
polcy - Group Lite Insurnnce and TCS India pulicy - Health lnsurancy.

Hight Shift Stipend:
Trainees assiyred ta night shitls for lraining weuldd Le sligivle far 3 Mighks Sl Stlpad of ks 200/- pershil]
a5 par the company pelicy.
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Process Specific Stipend:
Based on your allocation, In a precess and onsccoun! of the process aimpicsxdly inviaived, vou iay be chghie
addii szl process specsfic stpend, as defingd oy Ihe Company.

TEEME OF TRAINEESHIP

Private and Confident|al
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Trainzeship Pre-requisites i

Your appointment as a Traingee / Apprentice under the madel / cartilied S:ap A3 Ordar will L& suopeal 1o
suctessiul completion of your gradustion examination without any pending arrears ! buck CO% cOring D et
cudrse guration,

Itis Clearly undersigod, agresd and made sbundantly clear thatl i CESE vou da nol succassicily cloar yos
graduation your traingeship with TOSL will be digcontinued without any Aolize or noce Py

Itiz manoatary o declare the gaps [ arrears | beck (27, i Ay, during your scademics ard waork LEpRAaass Tha
managzmiant reservos Lha right to withdrawirevaks the offer of traineashiy 3- arytime ab 45 scie discrelion in casa
of any discrepancy or false information is found in the details submitied by v,

Traineeship Period:

Duririg the period of ¥our traicing of 12 months, vou-may Be requirsd o urdargo clazsoam ang v the [
training. Curing this period, you may be appraisec to uvaluate your peormance aed if your pedornaEncs s fenna
W be satisfasiory, you may be aksorbed ¢ appointed In Lis regular eamployment uf e CEOMmpam ol e anis
digcrotion.

It is hereby specifically clarified Lhat the Lampary is under no obligalion whalsoeve: Ly ANSEDTD- appoi L g
requiar basis upon successiul comolction of your teainiry period of 12 manths. You =hall rol bo Aspuniad s | s
been absorbad f appointed in the regular employmant of the company, uricss & Lol WELPCTER A e e
communicalizn in tis regard from the Company.

If your performance is found unsatisls clory, TCSL may tefminale yaur Iraines ship farthwitn by giving voo 30
calendar days' notice in writing or paytnent of slipend for 30 calondsr days in leg therzaf,

Tycu remaim on unauthorized absences for a consacutive period of 3 days guring the training progranion: with=u)
authcrization o inlimation, B presurmption shall arse hat you have abandoned your raineasnio il e SLINBEr
shall be entited to disqualify and cisentitle you farthwis e any turthen braining and your came s Lablz to L
aulomatically stand discontinuad from the lisl of ILP traineas withogl any further intimation | sepsrata
commiunization to you.

Hours ef Training:
Yau may be reguired to undergo training In shifts and @ ar in extended tra ning holurs as periiod Ly jnw.

Leawve:
You will be cnlilled for leaves ux perthe campany's polow.

Transport:

TCS BPS prevides vompany transperl Bacility within @ pre-refred radius fur 2AC Inzzlhon as dolinen i e
company transport policy. TGS employees | ving beyond these bouncasies wioldbd s reciired 1o migke their o
drrangements and the routes are predetermined and not permittzd 1o be waied unoe ANy Sifcumstaices TR
compary will make appropriate provisions for ‘hose working .1 right shill a5 gonrilte Ly lawe! palicy

Alternative Qccupation / Traineeship:
Dufing the puriod of your traineeship al TCSL, you are ot perniled 1o underake any clasr frainoest o,
cinployment, business, assuma any public or private office, henarary o remunerative witfiow! “he orior wrillan
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permisslon of the company,

7. Confidentiality, Data and Intellectual Property Protection:
A5 part of tha jeining fermalities. vou are faquired 19 550 3 Conlidentiality, Date arc (F Fromection Tame which

ains lo protect tha inlellactuzl properly rights ano business infarmalio of TESL andits chients, Tie sl
Confidentisliov, Data and 1P Protection relaled tenns and condis one gre 2ol wut in Annexine 2

Ll

8. TATA Code of Conduct:
Yo are ragquired o sign the TATA Code of Conducl and fallcw the swinea I Your day i day coovduch as o buines
of TSEL

9. Motice Poricd:
Tauwill have to give al laast 30 calendar days' price naties in writ ng betore 4'soo Lin Ny your raneeskin wilh thes
Company. The Company may disconlinus your lrainegship by givirg vou 30 szlendan ARy NotCE i wrling o
dayrnent of stipend for 30 days In ligu thercor.

10, Muedical Test:

You are required to undergo a pre-Traineeship medica| check-up and obtain & filness ~e-1iF cale from 1he
reg stered medical practidonenDoctor. This is & pre-condlion far 1ra; eeship. Plecse colec! the medical check Lo
authorizaticn letier fram the company HR executive, 3t {Ac tims o° subrrilting your writien: acoep@nce oF Fis oller
Ta varify your icentification, we reques! you 1o carry a photagragh and a phala identihcation document issued F
government like passpord, PAN card, Eleclion Card, Oriviee License ole. f you are & caroos FREGELTE, Wolb i
produce vour current educational institura's photo identification ceed i Uie 8hsense Af geernmical poote
ienlifization decument.

Rulenlicn of reasonable medical fitross ig alsa a codiion of Traivwaship, | comooey also ros Brves i s i
: : . : ! .

gel yoursell sxamined by = doctor at any Lme durlng your 1 raineeship and futher emplavneniif absorhar

Regular Employrent) to ascerdain your medical filness. The opinion aof the dustor apovinisd oy 1he conmer,

12 final and binding on both parliss, Your failure, 1eluss| or inability to apnear for such medical cxamirs o
resullin the determination of your Trainecship ar Employment 55 1he cgse TEy b withou) any nolice ardolive
pay in liau of notice.

Your Traineeship or further Employiment (if absaroad in Hegula: Lrploymunt] i dable 1o bedig oo 1.
tesminated on account of your cortinued il health or i you: Ere laund to be medically undic fo- the L s o AR
certified by the company's doclar,

11. Backyround Cheek:
Your frginceship will be su bject o a backgruund check ir line with 1he Sumpany's sackgraand chaok oo ity
specially appointed agency will canducl irtornal and exlernal backg-ound chueoss, Nermally, such ohonis bqe
complated within ene month of jeining. If tha Dackground chacks are unfuvoradle o al a variance with VI T
declarations, your Uaineeship will be cissontinued w thour gry aotie:

12. Submission of Documents:
Atthe time of your joining traineeship. shatocopy of (he Foliuwing documenis should Do submitad Sleases our _
e original eopias for vanlication.

- Sstandard X and X Mark sheets equivalen

- Dagree corliticate and mark sheuls for all semaste s

- Poslgiaduate degree cerificale and mark skests ‘or 2| serneslers [ f you are 3 Post-grac;ala!

- Buth Ceriificate ! Proof of Age

- Paraport

- G photegraphs - passport sizu

- Ar affidavit / notarised undarta king lhat there Is no criminal ofenca “rstercepandiiy 39ai0st you
Yaur ofiginal cocuments will be returmed o you afer verf cetion,
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Initial Lvarning Programme (ILP)

Orn [cining TCSL as Trainee, You will be given the beashit of lormal & or the job lraining {"1aite samng
Programme”) at thes location, as idontified., for suc = peniad as TCEL may dacido. The said UGN PAOgramm
feanis a critical part of your tralneeship and is an cngoiry procsss, TCSL conth ues 19 meks sG] an LsEiring
and devalapment of its trainees. This will bz of IMmotest ¥aiua 16 you and @ lerge per o cwreskip o)
semmitment has to coma fram you,

s TCSL progresses with thuse inltatives, incniter g periormary wlll bu an ergong precess ael a tormas
wvaluaticn will be carried out during the raining. We would requast thal (he tra g e lekeo va sy s0gisy 1y
enably you to add maximum value to your prefessional and porsanal grewth

Letier of Appointment
Your will be izsued a letter of appainlment on your joinrg and siter somplebng puning ‘ormalities =< ca 105
palicy

Personal Data Processing:

Yuur persunal data coliected and duveloped during reauitman Procoss wil be provessed m 2oog dance wilh 4
TCS Dula Privacy Policy. The personal daca refered therein are detals wiulec 20 somact tamri #. eduss L
personal ientifizrs issued by government. social profile, bagkgivung re'srences. o YIS Enplayiienl and
®eEparionce, meadical hislory, skillsat, proficioncy and cedificy; ors, jub procde And your cargsr as piratca g

It will bu processed for various organizatinnal purposes such as rec utumanl, unboarding, Lackground check
project asslgnment. performance management. jcl rotalion, vareer davelopiment Incleding al leacership na

diversity and inclusion initlatives, ylobal mubility, wellness proara Rlmtutery and legal reyuiremanis and gpae i
argonizaticnal intiatives in force during yeur tenare In 105,

Aller you juin TCS, there would be rrore sets of Fersongd Informution {21) Attrbuates processed S vatl: ik
lugitimato purposes, All of it will be provessed with comaliance le apolickbie lows & the TOS Data Frovay
Policy. In some scenanos of your Pl proeessing, you will he providue win SERreEriala rolce and/ur raphy

consent migh! be obtained from Smo In time.

Far the purposes menlioned above. your required Pl may be shacud wit specilic vendos Erganatiaes 50
provide services to TCS, v.g. background check. heshh nevra s cousgeling, rave” banspor wo: vi50 paysl
S&rvicas, asssciate sngagemont acthilies, and I rancis and Skaon surdscg

As TCS is a global company, yuur PI My be shared wily enlitivs cutsigs Indls, Smite fur ine CurpoRes sl s
aocve andsor in this offer loter,

'r case of cversees dopulation, available privacy rights woule Le QOVUINEC 08 DA fggul@nory pravisiass ang | op
TCE policiesimotice provided applicable «) yaur overseas Inoation

Terms and conditions:
Tha ebave terms and condiions of traineeship ure soscific to your fFaineEsmp peciod i Indiz,

Rules and Regulations of the Company:
Your raineszhip will be guverngd by the policies, rules. regulatic, Fraclies, procesies gnd oluietifes of =i
Company as applicable Io you und the changes thaei Irom e o Line

Compliance to sl clauses:

¥iou will be requircd la Rulfll all the lwime and concitcns menbonsd in s leller of oller of Feres=te. Ady Lulure
io fullil any t=rm and for conditon andfor falury o cear any besl sucouuslully woud enlille TCSL ir wilthd g wa 3
Wi l=ner of frainesship ot I sole discretio .
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Withdrawal of Offer
Iy fail to acerpt the effar from TCSL within 7 uays, it wil be consiruec thal you oo nol mlenesled in Ui T NeUSua

anu s offer will be automatically wilhdrawr. Post acceptance of TUSL offan letter it vou fa 0 1o JGn G e el
providad in the TCSL juining lotter, the olfer will stand dutomatically lerminated &1 1ng sols disciglinn af 1080

V¥ look forward lo having you in cur Giobal team.

Yours Sincersly,

For Teta Consultancy Services Limited.

Click =eoe w ugn g R =THRS ELaEiiEE 1A

Girish V. Nandimath : et
Glabal Huad Talent Acquisition & AP IR aiainie 1 oTint beik

Encl: Annexure 1: Acceplance
Annexure 21 Cenfidentiality, Data and Intellectual Property Prulaction Tarrs
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Offer: BUSINESS PROCESS SERVICES
Rel: TCSL/DT20217752706/8a ngalore/BPS/BTN
Date: 20/09%2021

Ms. Meena H

A4

2nd Mzin Road

Maniviles Carcen, Amaravani Schaol Oppusile
Bangslore Lrban-S80070

Harnatoka

Tebr 9-740C248505

Doar Mz, Mesnz H,
Sub: Letter of Offer and Terms of Traineeshig

Thank yau for expiuning fraining oppartunities with Tata Co nsultancy Services LimiteciTCSLY. You bave sicces sfully
comuialed our inttial selecticn pracess and we are ploased o make you an oiler 2z~ frair e HPS” lura period of 1%
months. During ls pericd you will be paid & stipend of Rs. 12,0000- per mondh Yo will Le engaged 05 = Troinoe |
Appruntice undar the madal ! cerifiad Slanding Crders (a5 the caze may be) avolizabile 5o you,

Aindly confirm your acceptance of ‘his Lrainecship by preposing vou- date of oning and sigoing Annexure 1 0 oasl
aicoplad within T days of receipt, this affer /s asle o lspse ot the dizcraton of the SOMBAAY. YoU ey honcove: your
deceptance lettar ta the HR Officer! Inductian Officer 3t any of aur affiqes.

Mfor you accept this Istter af Irginesship ang claar the madical chooke on and bacsground checs vou will b givon
lalter af appointmant 22 a lreines indizating tha delals of Your jaining date and initial mince cf nosung aflar soemaisdng
joining lzrmalites &5 per campany policy.

TCS decisian of relegsing lhe Offer of Trainesship sng lowing you to join (he srganizalion soioe CRmmieticn g, o
final Graduation sxamination wkich has Beean uncerlainy aeiaved owing o COVID-19 Panderic. snall nr Lo
sonstried 58 2 waiver of the condition specified in the Terms of Tiw naes| IRURACT clawse Preoquisiles af
Trainesship’. The status of vour Gradualion completion will b raviewed periodically. The Manacement reciives the
Fight to revoke this Offer of Trainseship il if is later establishay that you couid not suseessiully complale vaur
Graduaticn without any pending arrearsibackings.

Private and Confidential 1
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OTHER BENEFITS

1.  Health Insurance Schame
TCSL brings the benefit of haalth Insurance COVEN e you 3nd your depgendenis under The Company's Health
Inzurance Scheme (HIS), You ars suto matically covared urder @ defzull 115 Blar

You have the fexibility 1o choose = plan which Is higher thar the BRISUNG celault plan, Ly paying the apploakle
Additienal premiom plus Sarvice Tax. in wich Cast he below benefils can oo avaieg:

=) Domiciliary Cover: This is a provision lo cover the COslineurros towards any dumiziliary Iraatmant L e
Specified limil for each insured person Eer annum.

b} Basc Cover: Thisis a prowision 1o cover the cast incarred o hospinalzalion freamenls Jp I o specifien freit fo
each insured persen per annum.

©) Floater Cover: This benofil novers the hospitalizalion sxpenses incurod aver and abivwve [Ne basie
nospitalization caver limil, Thiz ls & Family floaler cove: for you and your enioled deponasnly

lhe tolal premivm is split batwern Bacao Caver and Floalar Cover Premium ss pes the plan applicak «

. Base Cover Premiuim: Towards Domiciliary and Base cover far solf, spouse and up 1o three crildion ig enlirafy
Borme oy TCEL, provided these mambers arc explcilly snrofled Dy vou under the scheme. Adcitionally, il yoy wisl
le caver dependant parents/parents-inaw or remaining children, e applicabls oremivm Perinsured oers e i
be bome by yau.

V. Floale: Cover Fremium: Towards Floater cover is 1o be borna by vou.

"Mote: The sbave Health Insurarce Scheme is sLbject lo revisie. The pulicy charges Wany, in Fasurs, wil oreve
. For further details, please refer to the paficy documaon;

2. Professlonal Memberships:
You will be eligible for reimbursament of exponses towerds professional memberstup as por TS Ay,

3. Social Security - Empleyees' State Insurance:
The tamaany will coulribute 4.75% af your slipend or such amount as determinerd by law tewaris £5)
coniribulion il you remain covered under Employes's State Irsurance Acl, 1948,

4. Compensation Benefits under ES| Act / Employees’ Compensation Act:
Tili you are cuvered under Emplavees Slale Inzurance At (EELAGLE vou are entitles 1o olam the bz ke
event of accidental injury resuling into death or disabisment Adging oot of and in the cotraw of Tralrews iy, ol
Ennplovaes’ S1ate Insurance Corporation.

Whan, you will be oul of {he purview of £5) Act, you will be sligitls lor oo HpEnzaton benefl m e cvens of death
' d'sablemen: ansing out uf and in the oodirse of Traineasnip as per the Emplayce Compensation i dmen|
Al of 2017) or the banefits under the Campany's Sroup Term Life Insurance echoems f Merconal acciden

nsurance schoma as the case may be, whichever s mare bereficial . Far miore dalais on this, rsfer 1029 Ind v
policy - Group Life Insurance and TCS Indiz policy - Heallth ‘rsurance,

5. Night Shift Stipend:
Trainees assigned to night shifts far training would by el Gible far & Night Shifl Slipend of Rs 200/ 2= hilt
&5 pur the compeny policy.

{ %]
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6. Process Specific Stipend:
Sasec un your allocation. to a process and o0 2eccount of tha ATUORSE Complenity nvobead, you may be slig biv -
oaditcnal process specific stipend, as definet by he Comuany.

TERMS OF TRAINEESHIP

1. Traineeship Presequisites
Your appeintment as a Trainge ! Apprentice under the model / corlified S'ard g Drdar will be tusect W
suscessiul 2ompletion of yuur groduation examination without & ¥ pencing amrears J back 10as das 10 e o Lt
COUrpC durrtion.

Itis clearly understood, agread and made abundanlly clear tra: In code Yau do nos suciesaiulle vlel voo
wracuation your lraineashio with TOSL will bo discontinued withoul uny notice o notice Ly

ILis mandatory to daclare the gaps / Arears / hack lag, if ary, duning your scadurming and wicik exo oem | e
manAgument reserves the Aght Lo withdrawraveke the cllar of raEnaegnlp &l Aty Ema ot iis S0k cisculon b caise
of any discrepancy or false nformation is fourd in e detaiks submiliu:l by you

2. Traineeship Period:
During the pariod of your training of 12 months, you may Ju required Ic andergs dassreom and on Wnte jcah
training. Dunng this perica, you May be appwised o avalua.e yow performance and i your perfarmence 5 o
o be satisfaclory, you may be absorbed / appnintes in the regular wmploymant ol {ha Clhimpany & ils sole
disaration.

ILis horaby speeiticelly claritied el the Camgany is under no clligaion whatsveve: to dhstrl Caproin. vag o
reguinr basls upon successul somplelion of yoeur training petiod of 12 mantha. You shall il bBe decmad o ke
waen absorbed f appeinted in the ragular empluyment of th CRmBAnyY. Lnicss & oAbl vou recsive & wol amn
carenunication in this regard from the Cumpany.

W your performance is foung unsatisleotory, TCSL may teaminate yaur bawneesing forthwith by giving you
calsndar days’ nulice in writing or paymunl of stipend for 30 calerda- days i beu therend

“"W remain on unauthodzod absence o B oonseoulive porcd of 3 davs during e Irsrmnc PO AT il
aythorlsslion or intimation, 3 presumpten shall aris= rul ¥ Nave aLandonod your rameesiap a5d U compery
shall bo onditled to disqualily and disantitic wou lorthwith: for ey furthes brairing srdd yoar name % dabile (6 5o
ALtumalically siand discontinued from the list of ILP o rees wilnaul any fulbar inlirmation | sapardie
communcation to you.

3. Hours of Training:
You may be required to underge training in shifts and ¢/ er In wxlandoy lrainlrg howis as permiineg By liw

4. Loave:
You will be entilled for lusves g3 per the coinpany's polcy

5. Transporl;
TCS BPS provides company transport faciiity within 2 are-defred maa Uz "5 sach locaticn & detinnd .
SLinpary transport policy, TCS empioyees iving bovond these Eoundanias aaae oo rerpared 1o datks Whgie ca
amanguments and the roules are pregetermined and nal parmilled 1 be vanicd unaer any creamsianens e
compeny will make aporopriate provisivrs far those working i figa] $hilt &s sermittod hy-Tawd policy

6. Alternative Occupation / Trainces hip:
Curing the periad of vour traineeship at TCSL, you are nol parmilled o unneriha ay alkar idiresship,
emglcymuent, business. assume ity publle rr private cifics, hanarary or remunarative, withoul the oo weitten
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pesm ssion of the company,

7. Confidentiality, Data and Intelloctunl Property Protection:
AL patl of the feinirg formalilies, you Kre required 1o siyn a Conluisritial Ly, Latd ar IP Prolsmion  orme ey cn
aims 10 prulect the intellectial Property vights and businuss infarmuation of 1CSL and ils cliuniz. The data i
Caonlidential ty, Data and IP Proteclion rolated termz and condiuers are set cul in A exae 7

8. TATA Code of Conduct:
"I"'.'.r;.- are required o sgn the TATA Codu of Conduct and Folicw tho skire © your day b day corndict 08 o 1Ak me
of TCSL,

9. MNulice Perlad:
Tou will have Lo give at loast 30 calendar days’ prior natics i1 wriiing bulore dissenting M ¥OLF e h b wills 1he
Sompany, The Company may d'seonlinue you: Irzineeship by gving you 30 calendar dayvs oles o L | B
payment of stipend for 30 days in New thargg,

10. Medical Test:
You are required 1o undergo a pre-Tralnueship med cal check-up and o5tair a finess certit Cille frem tho
feginisred medical pradiionenDoster. Thes % 0 pru-vordilion lor T meship, Plusse colioe: the el oF Dok-ain
authorzat an leller from the company HR sxeculive, al the ime OF submeting your writien sccomencs o s offer
To verify your identification, we fERpnS1 you to carry a phowogiasn are & oo ierifcaton cogumoent itsyud
govcinment lke passport, PAN card, Eisction Carc Dr ng Licunse o, if you are 3 compus reeey): o s
sreducy your current educatonal Instiiute's phato idetilivation curyg i the absence ol govurnmen: Ehaitn
icenlilication decument. .

Retenlon of ieasonable redical fitness '8 @lso 2 condilion of Trananaaia, Tha COMPY BIS0 TusRrvag e dglht 1
gt yourswll examined by a doclor al diy [ime curing your |raingeship ned father emplovment'il ubmarbod 14
Regular Empluyment) to ascetain your medival fitness. The opinen of th docstar Apoivied by e senpmny shet
2@ firel and binding on both parties, Your fallure, refusal or insbid.y Ie agooar for sLes madical examie alic wil

result in he defermination of your Trainuwship or Empioyment s *he cage &y be withou! any ndglics or noti. .
Fay In deu of nolice.

Yaur Traineeshin ar further Empioyiment {if absobed o1 Heguly Empleyment! & Iesbils 10 bo dexss Lot
tevmanalad on accoont of your conlinued il haalth o if You are 'ound (o L meadicaly Lol i (e Ol a may pa
cartified by the compeny's doclor.

11. Background Check:
four traineeship will be suDiect to 0 backgrouns check in line with 1he Company's backgroui g oiwes piliny A
specially appointed aganey will conduct nlurmal and extamal buckgrounn checks. Normaly, pugl cirern ors
ot pluled within une month of Inining. If the backgraung crerss e unfavirable or at a varanee wilh ey v
declerations, your traifuseship will be discunnued withca! any noline

12. Submisslon of Documents:
Al the line of your juining traineeship, Phelocopy of the foilowing cocuments shous be sgh ey, PiSase wsrry
e eniginal cupies for verification.

= Slandard X and XIi Mark sheets ecuivalent

- Dagree cenificate and mark shoets for all semestcrs

- Posigradusle degree coxlificate and mark sheels fa- a1 SEMeS.Cra (I you ue 2 Posi-gradus '

- Birty Certiteate ¢ Procf of Age

- Padsport

= O phetographs - passporl size

- An affiduil / natarised uncrraking that thure '& no cricingl offense regisierediponding sgainst yo,
Your ariginal documants will ba rRIIMEE |3 yau aller verificalion

Private and Confidential a4
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14.

16,

17.

18.

€
TATRA

Initial Learning Programme {ILP)

L juining TCEL az Trainee, yvou will be given Lhe bencfit of formal & on the jol e ra [Clritial Les ning
Pragramme”) at the locatfion, as identfied. for such o pariod s TCE1L may decide. The sain tram Mg fEsgrarninre
torms & vrilizal part of your Issineeship and is an ungeing process, TCSL continues 10 mase I ivasten on rama 4
ana davelopment of its traineas. This wil be of immense valus (0 vou ard & large part of pwmership and
cummitment has to come fram you.

As TCSL progresses with Lhese initliatives, manilyr nE porfurmance wil be 81 SIC0ING orocass and 3 ores
evaluaticn will be carried gut during the trainirg. We woule requast thal the training be laken vary sorion s 1o
cnable you to add maximum value to yuur professionzl and perscnal growlh,

Letler of Appalntment
Your will he issued a letter of appointment an your jeining and afler eamaleling [qing lormaliling as per T4
policy 3

Pursonal Data Processing:

T our persuaal data collzcled and developed during recruitmand pracess will b Arocessso in o
TGS Data Privacy Polisy, The persanal data refasred Lherain 2w dolails rataled fo conlzcl, family, silisanor
pursanai identiliers issued by government, social profile, beckground selsrances: areviaus o play=oni ann
expericnua, medical histary, skillset, proficlancy and cortfications, job a-ofile and ¥OUF caraer aspinabion:

1 e

It will D2 processed for various organizational PUTECSES Such a3 recruilment. onboarding. backoround rreck,
project assigrmant, pedformance managcmant, job relalion coree: tevelopment inglud ng at leadarshin lovel
divarsity and inclusion iniliatives, global mobilty, wellnass pregram, statulary =nd egal raguiranarls 3a: Lptific
organizzlional initiatves in farce during VOUF lunurs in TGS,

Aflar you join TCS, thare would be more sets of Fersonal Infarmaticn (P attribuias ProCEssEn T varlis
legilinate purpozes. All of il will be procassed with comaliance le zpplicabla laws and the TOS Lrata Frovasy

Folcy. In seme scenarios of your Pl proceszing, you will be provideo win QEprupriale rolce armior exnlic:
consant might be ohiainad from Sime 1o Lme.

For the purpases mentioned above, your required P ey Boshama with soecific visrdor (] o g I ST
provide sefvices o TCS, e.g. backgraund check, nealn insursnes, counsailing, ravel, ransaorl 200 Vi, gl
sCrviies, Associale engagement astivities, and finareial and Fazalion servicos,

As TCE is a global cumpany, vour P may be shared wih wriiliss autside India, boeled far b LSBT Treelianed
abzva mndfor in Lthis offer lottar

In case of oversees deputation, availablc Rrivacy rights would be govermned as per regulatory provesions and ©or
TGS policiusinotice pravided applicable at vour tversnan loestian,

Terms and conditions:
Tha above lemms and conditions of raineeshia are SRECEC Lo your Cain2es p purkad in Inda,

Rules and Regulations of the Company:
Your raineeship will be govarmed by the polizies, rules, requlalions. practicus, processes and procedourss of tho
Lompany as applicable to you and the changos thersin from Llime t L.

Compliance to all clauses:

You will ba required to fulfill all the terms and eoaditions ment cned it iz etter of offe: ol Lairseshy, Any T3
toy fulfill any term and for condition andfar failure 1o clesr any sl succossiily would cntthe TUSL inowilbdeom o
this luller of rainceship &t its sole discretion.

Private and Cenfidential 5
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TATA

Withdrawal of Offer

If yuu fall to accapt the offer fram TCSL within 7 aayz, ibwill Lo corstrus!t har you ace nul nleregiod in e TR neesaig
and this alter will be automaticelly withdrawn. Post acoeptance of TC S0 affer lefter if you fail 1o jan e Ihe dale
provided in the TCSL juining letter, the offer will stand aulemaltically enminated &t the sels gisoation 4l €50,

\We lock forward 10 having you in our giobal team,

Tours Sincerely, 3 ST

For Tata Consultancy Services Limited.,

y Clck Fgle e nssa OF SRl Lonned e
Girish V. Nandimath G e A
Global Head Talent Acquisition & AIP nobile 1= welidale ke 2o e

Encl: Annexure 1: Accaplanﬁn_
Anncxure 2: Confidentiality, Data and Intellectua! Properly Protecticn Terma

Private and Confidential E
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DR - BPS/RH91217 14/27d4426/8angzlora/Decembery v

OFFER OF EMPLOYMENT
PRIVATE &
CONFIDENTIAL

December 13, 2021
Kavya Shree 5,

6, 4th Cross, LD Block, Ganganagar, RT Magar,
Bangalore

Dear Kavya Shree 5,
Welcome to Mphasis!

If was a pleasure m&eling you o ocxplore a caresr appoitunily with Mahasis BRG
Division,

Based on our discussions, we are pleased to olfer you the posilion of Tro L ranscen: Fro 0
o, in Band 5, Level 1 with cur organizatian. The gross carmpansation will e |KE
1,95,600/« {One Lakhs Ninety Five Thousand Six Hundred rupees only! per anaurm. The
details of the terms and conditions of the oter of ergloyment are detziled in tae
enclozed annexura,

Mizhasis is defined by a slrong and intrinsic culture thas scrs s et Our RA, whide
gvilving through viarious transformations, has still fundarnersally beer dowven by Lbe
same core values, Customer centricity has bezn ane surk tenst that TUEnCes avery
Mphasian, We strive to understand our customer's need, staying ahead of Lhy curve &g
deliver bert-in-clazs service. Cqually crucial, i» our outcome focus, wherir uul ayey
stay on the end result without compromising an odr quality, ethics and peopls. Wa drew
our greatest strength from our pesple. |ence, empowering cur worklarce Fes gone
hand-in-hand with greater accountability, thereny creating responsible cliisens of the
warld. As we redeflineg what business succoss mears in Uhe charging landscape, we
balieve in inculcaling the spirlt of experimentation so¢ Lhal sstabliched systems and
weys of doing things are constarntly tested, cuestioned ard disrupted. Imaginatizi
nrovation and the abilily to take risks are fundamentsl characleristice =hal make Ly
shaiter boundaries.

4 &K i
Py sl o geealus 'S o | F I o1, - e
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These shared values and belicfs are the afueacers of everyday work cuiture at Hphasis
™at has eventually built our ethos. It is whal irtograles us across Lecinolag o
plallerms and geographies. We are proud ol it and we engerly welcome you Lo Ehe
Mphasis way of life,

This offer of employment Is contingent upch vou tulfilling the baceground wverificstion
precess thal the organization will conduct. We ook torward Lo you joirvng us at aur
Hangnlore office on Decembiur 15, 2021, Please keeg yur recrulter informed, in cose ol
advancement in the jeining date,

Mease endorse your acceptance by duly signing the duslicate copy o this leter an all
sheets at the bottom on the right comer and returs to the undersigned.

L= EEL St (LS ) o T R " " 3 {1 Sk

LB LICOTEKR PO m 5y
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ANMEXURE - 1

SALARY OFFER SHEET

= ~ Component Monthly Gross | Annual Gross
Basic 6,520 f8.24C
House Rent Allowance 4149 a3, 84 |
._EE\I‘E-TJ'HUEI Allawance M& fid I
Special Allowance ' 1,630 19,550 |
Ex-Gratia/ Bonusl 1750 21000 |
TOTAL FIXED CASH 13,0499 1,68,564
Performance Incentive B1s ' 9.780
| Variable PayZ NA | NA&
lﬁﬂ:ﬁ;ﬁ?ﬁﬂin” 14,864 = i, pu,:u:a__
Fmployer Provident Fund 378 ' e
Modiclaim Insurance Premium | 454 5 500 |
TARGET COST TO COMPANY 16,300 : 1,85,600
Details of Incentive Plan: E N e
[ (1] Max Performant e The Company shall pay this Incent ve as Der ts
Incenlive perfarmance incentive plan based on  the
EMployee's performance agains: set targels every

manth. You will be ent-ieg to inceilives ondy il yuu I
arc empioyed in the Comgeny ‘wr (ne entirc
month. Your supervisor shall share will you lke
performance incentive plan details at the Lme o
Youlr [oining.

Mokbe:

L. As per Statutory regulalions, it your covered under Payment of Borus act, tais
camponent will be pald as "Bonus" if not will Le paid as "Ex- Grolla”

2. Variable Pay will be payable vn Quarterly basls, Ameunt shown s payable o
100% Target achievemenl, The company and unibfunclior se=semic e
achievement against the targat measured quarterly shall dalermire the payau
under the Variaole Pay Plan. Mote: Variabie Pay iz governed by the provisiones of
Variable Pay Plan (available on Mehasis Intraneti and Lhe same il Lie fayisar
from time 1o Lirme,

L =

B e
T L Gl s § =
g el bl | ot 11 =g diin et | -'I gt

Tl L300TRAL9 T PLO s o




- Mphasis

% The Next Applied

3. Statutory deductions like ESI, Profassonal Tex and Income Tax iif

any: will bz
degucted at Source and wil be applicable as per stipulatbans

- 4
HaicE = i
ho: 750 Wi BagEmare wiany | oy L
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Seplamber 30, 2021
MR ashwemaih kunar km
D= aghwiath kumar k m

Thiz haes relc-ance 1o your spplication and e suCsscuont Inlervisws you fod with ue. Wa e plosse: o
oiie’ you @ poslen of AR ASSOCIATE Crega Heallns= NManag=—e-t Sorviezs Pvl L ld ¢~ e foiowing

. Youwill drae 8 Basie Salary of Ry 14470000 13, Pecs Faurden Thousgnd Four Hurdreid
Sevunly Only) per month, In sdditlon o this, yeu will be said HIA of s TEDON (Fupoes
Seventy S Oniy) ant Statubory Boows of Ae 1 447 00 (Rupgos Gne Thousana Four
Hurdrmn | ourty Seven only) 2er month as othur wiowo-ces

02, ¥ou will oe enlilied W Laave, Gratuily. P.5,, Medicol insaance & Pemons] Asciien]
Insuriivg, 8%, in secordance with e Law @ Compuny Palicy o lime 1o Uma

03.  Dopending on yuur pRtormaiss gnd DO 'S recuire el your cmgloyrel ton o8
extended o comemlbon of 8 mocihg

¢ Yo plece v’ posting will be at Bengalurud ang o w l iopaft for duty oo 30 Suplember
2027 of B.30 AM.

Us  This lotier of offer & sublect o complating other Jining tarmalitins 25 puecit &d In Anne a2
and un complatian 0 dedgiled opolnimant iote: will be ghan

Kind'y sy~ the duplich'e copy of 318 letler a3 5 'chen ol ¥2Ur JUOESA Co 10 18 800v0: LErme ond cind Hors
Thankiig vou,

Yours faithially,

For D™ ega Healtncore Managenwen Servhces Pt Limiles

Ebanazer Paul

Talent Acyuaition

Oviz ga Healthcurs Maragemwint Services Private Lismitsd

Poapn DMz 35, MAL Whnd Torsl Mo, Monagedysys, Baagoin « S50 317
P: =07 53 4148 7133

Uk Sz 24, Marth Faceral Highway, Suse 8200 B Hator, Fierdy 5347
E mallTermagaamegahms soin

WL esa by 5
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e —— = - | e - Ta TETL CEE |

Salary Compunents Amaount - Monthly Amouni - Yearly |

Buck 4% T 4000 & E i = g _1'.G_ri-lc_.:.:;i
_u_maﬁuuruum __3__1;& SRR _-‘-"E-l
Audvanee Stalutory Bonus P | A7) EATOTE __'r'-' :4.-'_-.-‘

Specsal Alpsarze A -"ww_.'_ ARG, _"m_
tmﬂmh {GErces) = _“r;;tﬂ%Tl R RICETT _'?l .: A i
" EN e _L_?:IE-LIT|- R F!I.i.:fi.-'? ol |
= 5 e e g S e ﬁ'::r-rﬂ.g
i mdlgsel Inssirance OV s ;‘T TN P ?ua: |
bty AT mﬁﬁ; P el ﬁ;z.i;

Geuwp Term Lils Insurun e T ':—H.'I?EL'I ST e _L'.-i:u-:-u
| Tons Benrs S I T
Tolal Cost PA [CTS) T e L ) S T "_’2 .i; |

Authorived By
Ebnnprer Faul
Talan: Acqulsilion

Omivga Healthcaie Management Services Private Liniled

Fege. DM JL NAL vihne Tonsss Fad. Mot pabes, Sergain . 800 517
P i 30404 7323

L Miga D4, Morlk Eedornl Higtneay, Suits 8266, Hous [alon, Flodde 131,
£ weléongoafbonmgebms corm

e eegai T oo
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Annexurg - 2

Welzome to Omega tamliyl

Te wnzble us 10 have your complaty personal Inforeatien, erssrdng lagal cemplianze wnd
progassing of salasy auld other reimbursemants you well b feguires |5 somobets e (Powi
formeies on your joineg sl Omeyy Rerlthzare

1
Z

Applicadion for Erpluyment Sarm - Sonspany Jeioing 140 part

Provigent Fund Declarslion: | Nomination ko - PF Som 2 & T orm o 11-6850 Defarssion foun
(This needs v bs flied it by evo'y employes as he | uhe Aecd e nomicg o pErsoss)

whe woild receiva the

Provicant Fund amoun. slsnding 1o brs” Ser copd ] in the e lortu=3te gve-1 o5 s f her Dot

Larakuity Momination Faim E.

(To be filed n oy sl smpioyoat whorel they should nomi- sl he porsane and he
peroentage of Gratully Payasis to

Buch persan in the unlorinate evenk of ceulh of the eny:ioyes)

Medical Insurance lomy jebove 21K Gioss sulary) ESC-Umplerees Siats lisorascu
Hehame [Delow 21 K Gress) - (ve applicabla

KDA form — Hon-Disckosce Seow Iy Asroomes o

Group Torm Life Insurar e Mominaliun Ferm

ID Card Appiication lurm. Transper Reoguss) form (Au=i ‘orms) & Jger 13 - 11 reguest ko=
Any ciber forms, & mpplicalde. Salary Account wponng T there 3 0o Sxising Eank
Recount < Ay Exisling Bank Acihvg Sccoont

EQLLOWING DOCUMENTS 1O BE SUBMITTED MANDATORILY ON YOUR SOINNG:

H,

i

Relieving lalinr Expurignes Scrvien cerificalg (=om your irevioss urnpioy,

Cooy of last 3 monthg pay =ips

Copie= of all Eshecationy’ cenificates & Copy of Ofier

Rucant Posasarl size phatzgraph « Colour Phon wits goog cladily & Sood resouicn i
only sccepiod

Sall-D Proof - (PAN CadPaasport’ Diving Liceneaate's 107 Ratior LarciCelingz IC)

Rozidencw Prool = Parranen! & Tewpormrp@2seul sddicss prool (Passpore T snnig
Licerse/ Volur's ID [ Raton Canl Mocio 38 or Taleprone 819/ LIC Pohity | BANK
Fasshook! Electricity BilNGas Silliater BIvBental Agresnect [Lullsr o oweot or Suif
Deeclaration lutler reauired i i's nol 'n your nane!

Cogy of PAN Camt / Ackiera'sdgemy ™ sory of F'-Hﬁupﬂ.-lm

Ciopy ol BADHAR Card i3 Marwiulory

Need 1o Be aware of PF Numzer, AN, AN runcor, Addhar numsser, Parents DO

Omega Heahhcare Management Services Private Limitud

Begs. T 43 HAL WAnd Tunmal Foan Musgeshyslyg, Saroalur - 980 017

R B0 4955 aas

LIS Office: 28id. hiomh Fudersl Higfoeay, Suile #2905 Boes Sarn, Siarde L2451
'S rdﬁ--m-tﬂ

e e o TR-HE ]

GNE Lun1 D AZODIPTCR Srieb



Oruguoy

detais. || manied Spouss DOB detyis & Date i miTace Bhd Phiysicdl siansirgs i o
{Bloud Group, Haight, Weight = deiile on v regusd for tlling Fie apphoation farr o
romines foms. Procd!Documaent bs ol riGuinan)

J. Esistng Bank accuunt dotails - Any Benk Aciive account for Halary - Mevgorslized Bank
chrcue or BAns Stalement

Dur alignaance cyele runs frem 2152 of inench to the 20l of the next e, Ealary Ascoun 5 et
Dpanod & sctivied bofore 10th of thw monls, e b wakry o el month woud g detoyud fheiely
Eausing inconvenienca 1 the wmployes. & deluy In disbursenicnt of salary May BIA0 cetur if g Joini sy
Reporia / Docuvents ane incomplels. Thus, we imguzs! I plesgse 1 in of B JoaEng ums compale
Bonuratey wnd Submt Mandalcry documonts

Wi at HH look furwaird o provid'ng you with e busl of sosvcess 2t ul s Wi weboume you orce dega
::ﬂnisliwum.hn-dhnmﬁjuﬂnnﬂmm_

PLEASE NOTE: YOU ARE EXPECTED TO COME N FORMAL DRESS ON DOJ

HA Team

Omega Heallhcare Mansgemaii Sarvices Privals Limitgd

Hai = DFTzer 5 WAL Wiisa) Tarnad! Rinae Bunojsaihpsha, U gl s - Sy GIT.
e ot a3 415 T35

L% Omces Sdd hooth Fodret Hlghwoy, Sulte 8308, B Satan, Sloode 59451
F railamegadivmage ung, oo

W QMg TR DM
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Omegace

el mrn

January 24, 2027

NS5, Gestha K

Dewr Geotha K

This his refsrencs o your appication ans the subsequent finterdews you had wib us VWe ars plrmsud 1o
st youw @ posidon of AR ASSOCIATE OmegA Heathceie Managuinpnt Siervices Pl L, o e Tl
terms and eclilione;

o,

a

0,

4

You will diaw 3 Bagic Salary of Rs 14.470.00¢ IRupaan Faurtesn Thousund Saof Hunanes:
Sevanty Snly) par menth, In acdition tu L-ia, Fou will S peid HRA of Rs, D00 [Hupees Zwo
Cnly) and Ststutiry Borus of As. 1,447 005 (Rucess Onw Thausand Four Hurdrad Foaurty
Seven only) per manth as olrer sllvwantes

You wil e enfided 15 Ledve, Gratuty, © 7 bedical Insy s & Pormson:l Accidon;
bmprance, vic. in sotordancs with the Las / Company Policy f0im ime 10 e,

reponding on vour porlormiance and the COMEDTY i FERUINT MET L, your employmas] fon oe
#xtided on completion of & mocihs,

Yow place of pusting will be et Bengalurudl and Pl wl et for duly oo 25 January 2087
mt 8.30 AM.

Thie leler of after s subjes fo somploling ather jain i lormaklivs as specified in Annesurg-2
and on complatdon u delaked sppeiniment et wil ba plven,

Kindly sigr the duplicale copy of this lstier a8 8 tolen of your acceplahon o B sbove b= dvnl conditioes

I=ankirg you

¥ ours faiihiully,
For Omoga Healhcare Managemant Sorvioes Fvl Liried

Ebenaror Poul

Tzlent Acyuizition

Omega Healthcare Mansgoment Services Private Limited

Fimgr Tifize: 55, M VWi T arngl Foed, i geshipals, B uiors - 550 7
P:=07 534158 7133

U Orbce: 2424, Marth Fyvemal Highesay, Suce 8205 Deen Halge, Mierss 35437,
F mgilZurmzgafaveoalmy,sam
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Salary Compongnle Amaount - Monthly Aampunt - Yeaiiy
Baszic 14,4:0.00 _“ITE,EEJ i |
-i'_h..m Henk Allowance C.oc e A D ‘i
Advancy Statinory Boois 1,545 00 FAE4 00
Soanal Allowangs C.00 _I.':.ll:l
Fixed Cash ((Woss) 1591700 TE 004 00
_FF 1,738.00 zu.':m;;.l
Esl a1y 0o L |
Medicz| Insurorce tog ~ = _} G0
Gratuity AT 00 T R a.:-az.un._-|
Giruup Term Lile infurance 100.00 120000
Total Ranifits S -G a5 538 00 |
[Vor-atie Pay 50000 "~ 5200 |
[ il Cost PR (G103 T zmasuog

“Variable Pay - You will also be sligble lor perfarmarce based voruhe poy af Ax. 8000000 par ancw i
5. 000040 mond: | which 18 payable @5 0or cumpany policy v schievement of g el upos Wigc.

Aulrorized by
Eicnazear Fal

Tatenl Acouisilbon

Umsa Heslthcare Management Servicus Private Limited
Bagd Dfice: 13 WAL ware Tunined Fosdl burugeshosiva, Sorgilen - 557 017,

ol @ 4155 T3S

JE OFfCE: 2424 il Faers] Highwsy, Suils %405, Soca Saton, Flonds 33431,

= plleragaEormegahmg. gom
m.-mm:ﬂn
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Annaxurs =2

Welcemo 10 Omega family!

To enabru um 0 have your complets pescnal inlormation, engurng ipal compliansg mnd
processing of salary sid cthar rolmbursaments, Yot Wil be reuired lu complote the 1o awk
fuernalities. un your joining al Omege | isalthcuna.

1
2

= N =

Apphcadon ‘or Emplcyment Fom - Cunpany Joming Hepon

Provident Fund Declaraton ! Nominglicn foi - PF 1 orm 2 & Form Mo 116970 Declaraian farm
(This needs lu be filed in by every crplayes 23 iw | she need ta Aominais Ceraoiuls

who would Fecoive he

Providant Fund somount st ng % his/ les credit i the unforunas gvent of his /& 1 Dhpwin]

Gratuty Nomiration Fosim F

iTo be T In by all siiployees woereln they shiould tominatn the PEsans gig bhe
percantigo of Graluity Payulia to

Euch forson o fhe unfurunste evont of deats of T BT Ee)

Nedical ingurance form (sbove 21K Gross selary) / ESIG Crmpuyses 3130 Insumsog
Stharma (Qolow 21 K Graeg) - (as applicabie)

NDA, for s = Non-Oisclosurs Saconly Agreeir farm

Group Ter™ Lie inswrance Mominstion o

IC Card Applicat on foem, Trasspon Hequest 4anm (Adrin Torma) & Use: 10 - T request fome
Any ulhar tatms, as appleabiy, Salary Accuun opening if thern I8 oo Cxisting Bask
account = Any | xisting Hack Acllve Acmount

FOLLOWING DOCUMENTS TO BE SUBMITIED MANDATORS ¥ OM YOUR JOBING.

R L R

Rebeving eted Mxoenenge Serdon certileoate Fam your Rresdg.s sifigver,

Copy ol Inst 3 meonths pay gline

Coples of All Cducatlons! cartibances & Copy o Bilfer

Revurit I'masport s2e photogrugh - Coicur Plado with thoo ey 4 geess =sollios ®
DNy et
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSUDT2021775277 MBangalore/BPS/BTN

Pz, Mikina J

549, Milana Nilaya, Sth Cross, Mahakayi Pamgs Rioad
B. Ramesh Ryad

T.Dasarahal

Banga'ore-250057

Karnztaka

Teld 2980282848

Clear Ms, Milana J,
Sub: Letter of Offer and Terms of Traineeship

Trnk you fur explofing traiming opportuniies with Tata Consultancy Services Limited{TCSL). You have succussfuply
completed our ilial sclaction process and we a'e Pleased v make you an offur as "Trainee BPS" for o period of 17
months. During this period you will be paid o slipend of Rs, 13,000/ per month, You Wil he angagod ue @ Trainee ¢
Apprantice under the model ! cartified Standing Crders (as the casy may be) applicable to you

Kindly confirm your acceptance of this raingaship by proposng your date cf joining and sgnimg Anneavure 1, T ro:
socepled within ¥ days of receipt, this offer i Esble to lanse gl the ciscretion of the Company. You may fandover your
accepanes letler to the HR Olicer! Induction Officer at any of gur pilices,

After you accept this letter of baingoship and clear the medical check-up, and background check yeu wil be Qiven g
lutler of appainiment as a trainas indicating the detalis of your i il date and initial place of posing afle: complieing
[oin‘ng formalilies as per company policy.

TCS decison of reloasing the Offer of Trainecship and allowing you to join thu crganizatiun before completon of your
final Graduation examination which has been uncertaniy delayod owing to COVID-19 Pandemis. snall not bo
construed as a waiver of the condition specified in the Terms of Trainesship under clayse Fru-requisites of
Trainzeship’, The status of your Graduation complation will be reviewsd pericdically, Tha Managerent rusarves the
right to revoko Lhis Offer of Tralreasnip if it is later wetablished that veuw could nal succasstully cumpleta your
Graduation withoul any pending arrea refbacklags.
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OTHER BEMEFITS

1.

Health Insurance Schame
TCSL brings (ha benent of heallh insurgince cover to ¥ou and your dependents under the comoany's Hesilk
insurance Scheme (HIS). You are avtomaticelly covered urder a defauil 415 Plan

You have Ihe flexibiity to choose & plan which is higher than the wx i ng defaull plan, by paying the appicable
additional promium pius Service Tax. in which case the belew berefits can be avalled:

a) Demiciliary Cover; This ks & provisian to cover the cast ineurred towards any domicilia-y trealment up o 3
spueified limit tor each nsured persan per annum.

b} Base Cover: This is s provision to cover the cosl incumed on hosoilalization I'natmonts up o 2 spectiod m for
aach nsured person per anmem,

c) Floater Cover: This benelit covers |he hospitalizalion expunses Incurred over and ahove the basic
haspilalization cover limit. This is a famlly lioater cover fur you and your anralled dapendunls.

The total premium is split between Base Cuver 2nd Floater Cover Fremium as per the plan upplicab s
1. Base Covar Premium: Towards Domiciliery and Base cover lor self. spouse and up lo Hres dhid-an 5 cnlirsty
darme by 1CSL, provided these members ane cxplicitly evoiled by you undu: the schome Addibzaally, i i wish
0 coVEr cenendent parents/prrentz-in-aw or remaining chidren, the apphcztile Fremium por insured person = o
bu borne by you.

i, Fleater Cover Preamium: Towards Floater cover is to be barme by you.

“Note. The sbove Health Insurance Schame 9 subject v revision. The policy changes il any. in fulwre, wil prevai
. Fowr mdeh?ﬁ,mwmmpﬁw document

2. Professional Memberships:
You will b aligible for reimbursement of expenses owards prefossionsl membership a5 por TOSL's palicy,
3. Social Security - Employees® State Insuranca:
The company will contribule 4 75% of your stipond or such amouril as dotermingd oy law lowardy ESI
contriduthon (il you remain covered under Employee’s Stale Insurance Act, 1348
4. Compensation Benefits under ES1 Act / Employees’ Compensation Act:
Till you sre covercd under Employees Stale Insurance Act (51 Act), vou are entilied to claim the bunshts i e
avent of accicental injury resulting into death ar disablemant areing ot of and in fho vourse of Tral e wlipy, o
Einpuyees’ State insuranoe Corparation,
Whan you will b oul of the purview of ES! Act you will be eligible for compensation bene@ in the evant af ceat
{ disablament arising oul of and in fhe course of Tieineeship as per he Employas Compenzauon Azt [Amandmon:
Act of 2017) or the benefils under the Company's Group Term Life Insurance schome ¢ Persanal wecident
insurance schume as the case may be, whichever is more bene®icial . For more delails a7 this rafor TCS incia
palicy « Group Life Insurance and TCS India poliey - Heal*h Insurance,
5. Night Shift Stipend;
Trainecs assigned to nighl shifls for lraining would ba eligible for 8 Night Shifl Stipenc of Rs. 2000 pur shif:
a3 por lhe company pakcy.
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Sased on your allocstion, 10 a process and on sccoun: of he PIOCESS COmplexity invo'ved, you may be olgisio lor
additionn! process specific stipand, #x defned by the Company,

TERMS OF TRAINEESHIP

1. Tralneeship Pre-requisites
Your appointment as a Trainee / Apprenticu under thy modal 7 certified Stansing Ordar will be subject 1
successiul completion of your greduation exarinalion withoul &ny panding arrsars ! back logs during the enlire
courss durstion.

Itis cluarly underslood, egreed and made abundanly cluar that in case you do nol succunstUly cluar your
graduation your traineeship with TCSL will be discontinued without any notica or notice pay

It is mandatcry to duclare the gEps [ arrears | ek oy, i any, during vour academics gid work axperionce T ha
manaysment resorves e right to withdrawirevake the offer ol rainess g al any tme el s sl ciscrelon in cans
of any discrepancy or lalse information is found In the delzils submitted by you.

Z. Traineeship Period;
During the patied of your training of 12 months, you may ba required Ig underga classroom and on he joby
training, During this peried, you may be aporalamd 19 evaluate your perfonnance and if your pafoneance is found
1o ke sulistaciory, you may bo sbsorbed / appointad in the régular employment of the Cornpany at s saly
discratiaon,

It e Feruby spocifically clarified that the Sompany i under no ooligalion whatsosver in absorh |/ Boguind you an
ragular basis upon successful complation of your kraining penad of 12 months. You shall not be Jssred fo kawve
boen absarbed ¢ appuinted in the reguiar employment of the company. unless & unti YU rective @ wrillesn
communication in this rogard from the Company.

If your pertarmance is found unsutisfactary, T08L may tarminate your trainesship frthwith by Alving wveu 30
calendar days' notice In writing or payment of slipend far 90 calendar days in liwu thoranf.

authonsation or intimation, a Presumption shall arse that you hava sRbandanec You! trainzashio and (he company
shall be wntited to disqualify and disentitle you farlbwith for any furlher training ard ¥OUr nams is llatle (o ha
sutamatically stand discantinued (from the list of ILP tre'nees withuut any furthor ntimation ¢ SCpargis
communication o you.

3. Hours of Tralning:
You may bo required 1o undergo training in /hifts gnd / ar in extesdod lrainify Hours as permilten by law

4, Leavu:
You will ba entitled for leaves as per Lae company's palicy.

5. Transport: ¥
TCS BPS provides company transport facility within a pre-deflned radius for cach lasation as gufined in the
company Iranspart poliey, 1C3 emnlayees living boyond thess boundarias wolkd B2 raguired to make heir owe
arrangamanis and Lhe routes are prodetermined snd nal pormitied to b varied undsr any circorwlences. The
company will make appropriate provisions for those working in nigh: shift as permitcted by awr policy

B. AMernative Occupation ! Traineeship:
During the perlod of your traineaship at TCSL, yuu are nat permitled te undertake ary other Lralneesain,
amploymant, businoss, assume any public ar private office. hororary of remunerative, w.lnog tha yoior wiilian
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parmission of the compaiy.,

7. Confldentiality, Data and Intellectual Property Protoction:
Mg part of the [oining formalities, you arc required 1o sign a Contcertably. Dals and IP Protusion Tenrs, whick
#ms o protect the intellociuzal property tighls and husiness information of TCSL anc its chenls The celzlad
Confidentiality, Data and IF Protection reistod lemms and conditions are st oul in Annesure ?

8. TATA Code of Conduct: '
'fﬂ.li_:é!é::_mquimd to sign the TATA Code of Cunduct and lolicw the same in your day lo day condoct 95 & Vaenee
af

8. MNofice Periad;
You will have to give at loast 30 calendar days’ priar notics in wriling bofors disconlinuing your lrainueastip wit he
Company. The Campany may discontinue your Irsinecship by giving you 20 calendar cays’ nolice in writing o
paymeant of stipend for 30 days in isu theraol,

10. Mudical Test:
You are required to ungergo 3 pre-Traineeship medical check-up and oblain o Mtness corbficale fram rie
regsiwed modical practitionenDoctor, This is & pre-condiion fur Trok waship. Plewse cullect 1he mudicai ewok-un
authorizaton leticr from the company HR exscutive, at tha fime of suamilling your willen acceptance of s offer
To verify your identificalion, wa reguest you 1o earry a pholugraph and & phole identificalion docament issued by
gavornment like passporl, PAN card, Election Gard, Driving License atc. If you are o CRMOUS Focruil, you iray
produce your current educalional instilui2"s phate idsalilization care in the absence of guvermment photo
identification document,
Ratention of reasonable medica! fitness is also o sondition of Traincuship, The company also ressrves Lo right 1e
get yourselt oxamined by o doctor st any tima duning your Traineeship and futhe: emgioymenttid absorbes in

lar Employment) to ascertain your medical fless. The opirion ¢l the ducior apponiad by 1he compury sl

te final and binding on both parfies. Your failure, refusal or inanility to app2ar for such medical cermaralion will
esdlt In Lhe determination of your Traineeship or Employment as 1he case may bu without any notice or notics
pay in liew of notice.
Your Traineeship or furthor Empioyment (if assorbed in Reguizr Employment) is fiablz to bs discantinged 7
terminated on account of your cantinued 1l bealth or i you are found to be medieslly unfit 190 the job as My be
cerllied by the company's doctor,

11. Background Check:
Your iraineeship will ke subject to a background check in line wilh the Company's background checs pelioy. A
speclally appointed agency will corduct inturnal and exiermal backgraund chovks, Normally, such chocks ars
completed within ane menth of joining, If the background chucks are Unfavorable or 81 3 variancs wit. FOUF o
declatalions. your traineeship will be discontiged wihout any nofice.

1Z. Submission of Documents:
Al Ihe time of your jsining twinaeship, ph clocopy of the fullowing documents should be submilled, Piease ra hy
the uriginal copies tar verilication,
- Standard X and XN Mark sheets cquivalent
- Degree cartifioate and mark shats for all semesiurs
- Postgraduate dugree cedif cale anu mark shewls for all semestars {it you mre & Pasl-graduate)
- Birth Certificate ! Proof of Age
- Pessport
- b photogmphs - paszor size
- &n affidavit / notansed underaking that there s no ciminal offence reyrstaroc/pending agsinst yri,
Your orginal documants will be retumed 1o you afer verllicaton,
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Inltlal Leamin% Programme (ILP)

On jeining TCSL as Traineo, you will be given he berefit of for Tidl & an the job training ("Inlial Lessning
Programma’) al the location, a5 identfied. fur such & period as TCSL may decide. Th s tan ng oo gramme
torms & crilical part of your aineeshio anc is an ongeoing process. TUSL cunlinucs to make §ivestmant cn ie Vg
and cavelopment of its trainees, This will be of immonse value to yau anc a farge parl of ownzish’p and
commitment has to come from you.

As TCSL progrosses with these initlatives, meriloring parformance will bo an ongoing process and a foaral
uvaluation will be carrisd out during the lrwining. We would ruguest that (he training be taken vary serousiy to
erable you to add maximum value o your prufessional and persenal growth

Letter of Appointment
"r’njljjr wiil be issued a laiter af mppointment on your joming and after completing joining ‘armalilies sx par TCHL
pollezy

Personal Data Processing:

Your personal dota coliectad and developed uring fecruitmant process will be processed b scoordence witn 1 e
TCS Data Privacy Policy, The personal csta referred theraln mre details rulated (o contast Tamily, uduealion,
pursonal Idantifiers issusd by government, social profile. Sackgiouna references. FreVicus emaioy mant snd
exporlance, medical history, skillset, proficiency and certificelicns, job prefile and vour sareer aspnratians

It will be processed for various organizstional PUrposes such as recrlirent onboarding Sackoround sheck,
projedt assigrinent, parformance managemunt, job rotalion, carser development insiug ng Al leadershio evol,
diversity and inclusion inifiatives, globsl mobility, weliness nrogram, slatutory and (ugal reguraments ard spogifie
oiganizational inltiat ves in farce during your lenure in TCS,

After you join TCS, there would be more sets uf Personal Information (P} atributes processed o varicus
legiimate purposes. All of it will be processwd with wmpliance Lo appicable iows and the TCS Dats Puvacy
Policy. In some scenarios of your Pi processing, vou will be proviced with HEproprialé notoe andfsr cxplic:
congent might be obtained fram lime to tima.

Far the purpases menticned above, your reqUired Pl may be sharod with apecific vendor arganizativns who
wrovide services to TCS, e.g, background check, health insurance counsullng, travel, rancpuwi &nd v sa_ pavroll
sarvices, associnle engagement activities, 2nd financial and ‘oxatinn SETVICOHE.

As TCS is & glubal company, yaur Pl may bu shared with entitios outside India, bmitad for the purpuses duliaaed
abeva andfor in this offer letter,

In cuse of oversees deputalion, available privacy rights would be governed us per requfalory provisions and / or
TGS pobcesinolics providad applicably st your oversess kusilion

Terms and conditions:
The above terme and condilions of trainceshin are spocific to your raineashin panod in India,

Rulas and Regulations of the Company:
Your Irainecship will be governad by the dolicies, rues. reguldlions, srachicos. processes and yoceaures of e
Company as applicable 1 you and the changes $herein from lime 1¢ lims.

Compliance to all clauses:

You will be required to fulfill ail the 1erms and conditions meationey in this ller o1 aer o ranuasns. Ay lilure
te fLllill any tarm and for condition andfor failure 1o clear any tesl successhully would ertithe 1CSL 0 witherawing
this letter of trainceship at its ok discrotion
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Withdrawal of Otfer

If youl (ail to accept the offer irom TCSL within £ days, it will be construsd thet vou are ool interested in tha Troineazlig
ard this oifer will be automatically withdrawn. Post acceptance of TOSL oftar leller it you il tojgin an tre dane
provided in the TGSL joining letter, the offer will siand automatically lurminates @l the sole discretion of TOSL

'‘We look Torward to having you in our globai toam,

Yours Sincerely, 3
For Tate Consultancy Services Limited.,

‘.'3 . L

|I.-'
Girish ¥ H:ntﬁmlm :EH__ & ol L8 B QR cods B mmnoer Irnd PR L |
Global Head Talent Acquisition & AIP TEaGSe 00 valale Ine cffer Mlier
Encl: Annexure 1; Acceplance

Annexure 2: Confidantiality, Data and Inteliectusl Properly Protectiun Terms
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